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THE 20TH ANNUAL CORPORATE COUNSEL
WOMEN OF COLOR CAREER STRATEGIES CONFERENCE

What an incredible celebration we had just four
months ago, marking our 20th anniversary with
record attendance of nearly 1,900 enthusiastic
attendees!

Cheers to 20 years filled with empowerment,
progress, and unity! We reflect on a remarkable
journey that has paved the way for countless
accomplishments and advancements, and we
look forward with excitement to the many more
years to come.

As we honored the 20th anniversary of
Corporate Counsel Women of Color, we were
brimming with pride, gratitude, and antici-
pation for what lies ahead. For two decades,
CCWC has been a true trailblazer and has
transformed the legal landscape in our indus-
try. By providing a vital platform for women of
color to connect, share experiences, and sup-
portone anotherinnavigating the complexities
of corporate law, this organization has played
a pivotal role in breaking down barriers, advancing equality,
and cultivating a thriving community of empowered and
successful women.

Reflecting on the incredible achievements of the past two decades
fills us with joy as we eagerly anticipate a future in which women of
color continue to thrive and excel in the legal profession.

Our time in Las Vegas was a powerful reminder of the strides we
have made and a celebration of our members’ accomplishments.
We reaffirmed our commitment to fostering a more inclusive and
legal profession for all. Through networking opportunities, pro-
fessional development sessions, and collaborative endeavors, we
continue to build a nurturing community where women of color can
flourish.

The agenda for our 20th anniversary celebration was a testa-
ment to our dedication to advocacy and leadership in the legal
field. With engaging keynote speakers, informative panel dis-
cussions, and interactive workshops, we inspired, educated, and
empowered our members to reach new heights in their careers.

AL

Carla Harris Donnie McClurkin

From the Desk of

Laurie N. Robinson Haden
CEO and Founder
Corporate Counsel
Women of Color

Issa Rae

We were thrilled to have main stage head-
liners like Suze Orman, Taye Diggs, Issa Rae,
Desiree Ralls-Morrison, Carla Harris, and
Donnie McClurkin, who energized and moti-
vated us all.

Our signature Boot Camp program featured
over 48 sessions, including 6 hours of continu-
ing legal education on topics ranging from Al
to healthcare, cybersecurity, and beyond.

Networking activities were a highlight, includ-
ing Speed Mentoring, Speed Networking, and
unique experiences like Top Golf and Cirque
du Soleil. We ventured on unforgettable tours
of Hoover Dam and the Las Vegas Food Tour,
and enjoyed the Sphere VIP Experience,
all fostering connections and camaraderie
among our members.

In the spirit of giving, CCWC proudly celebrat-
ed its commitment to supporting the pipeline, having awarded
over $250,000 in scholarships to aspiring lawyers and providing
invaluable opportunities for law students through internships and
externships. Our dedication to urban youth programs ensures that
young minds are nurtured, and for beginning associates, we offer
conferences, mentorships, and ongoing legal coursework to sup-
port their growth.

As we celebrated our achievements, we remained focused on the
essential work that lies ahead—United in our pledge, we are com-
mitted to creating a more just, equitable, and diverse legal profes-
sion for generations to come.

Here's to 20 years of empowerment, progress, and solidarity! To-
gether, we eagerly anticipate at least 20 more years of success and
influence on the horizon.

We are already looking forward to the 21st Annual Chicago Confer-
ence from October 1-4, 2025, at the Chicago Hilton, where we will
continue our journey together!
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Christy Harris with
Taye Diggs

Jennifer Wu
(Kirkland & Ellis)




CORPORATE COUNSEL

WONER OF COLDORS

Corporate Counsel Women of Color's

Focus for 2025

Corporate Counsel Women of Color fosters transformative
communities where our members thrive, lead, and drive
change through empowerment, innovation, and collaboration.

Empowerment and % Clobal Networking
Advocacy and Collaboration

Empower gur members in the legal Foster a global community

field by providing advocacy, transcending borders and
mentorship, and resources o support anriching mamhars’ gxperiansss
their professional pourneys and thraugh diverse cultural and
amplify their voices in the industry. profeasianal sxchanges.

Professional : Mentorship and
Develapment ; Support Systems -]
Equip mambears with the taok Establish a robust mantar-

and opportunities 1o advance ship network that connests

thair careers throwgh training. geasoned professionals with
netwaorking, and leadarship eimenging aders in thi

davelopmaent. lagal fiekd.
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Leadership and é Celebrating

Representa tion Achievements

To erEald a suppariva Highlight and celebrate the
community for our membens achigwaments of our membens in
in the lagal profession, the legal profession to inspdre and
encouraging collaboraticn, motivate future generations,
shared experiences, and the

exchange of ideas.

WWW.CCWOMENOFCOLOR.ORG
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CONFERENCE PANELS AND SPEAKERS

HEALTHCARE & LIFE SCIENCES TRENDS IN 2024

ENTREPRENEURSHIP: HOW TO BUILD A BUSINESS

Sharon O. Small (Novartis Pharmaceuticals Corporation),
Ashley Howlett (Hogan Lovells US LLP), Vinita Kailasanath (Freshfields Bruckhaus
Deringer), Leslie Overton (Axinn, Veltrop, & Harkrider), and Vanessa Yen (Mintz)

CYBERSECURITY AND PRIVACY TRENDS 2024

Sunita Bali (Perkins Coie), Elizabeth Mendoza (Perkins Coie),
Casiya Thaniel (Workday, Inc.), and Shahira Ali (Workday, Inc.)

Al PREPAREDNESS FOR IN-HOUSE COUNSEL

Carine Jean-Claude (Arrow Electronics), lzukanne Emeagwali (J.P. Morgan & Co.),
Jackie Felipe Davis (FTI Consulting), Jennifer Grace (Airbnb),
Suzy Takata (FTI Consulting), and Caroline Tsai (FIS)

Elmy Bermejo (Small Business Administration),
Linda M. Griego (Paramount Global), Leslie R. Byrd (Hogan Lovells US LLP), and
Tiffany M. Hall (Mastercard)

BECOME A TRUSTED ADVISOR: HOW TO BUILD YOUR
REPUTATION AND RELATIONSHIP WITH BUSINESS PARTNERS

Sena Byun (Lululemon), Jenny Vo (Lululemon),
Susy Mendoza (Lululemon), and Megan Cosby (Lululemon)

FEELING STUCK:
10 STRATEGIES TO GET YOUR CAREER ON TRACK

Brittany G. Brewer (Amazon), Jeannine Sano (Axinn, Veltrop, & Harkrider),
Shanda Galloway Botts (AARP), and Janet Charles (Brown Harris Stevens)




CONFERENCE PANELS AND SPEAKERS

INTERNAL AND GOVERNMENTAL INVESTIGATIONS IN 2024

Rasha Gerges Shields (Jones Day), Shireen Matthews (Jones Day), and
Jordan Matthews (Jones Day)

Al TRENDS IN 2024

Lauren Chamblee (Microsoft), Njeri Mutura (Microsoft),
Anita Lam (Microsoft), and Whitney Pryor (Microsoft)

THREE GENERATIONS OF LAWYERS IN THE WORKPLACE:
BOOMERS, GEN X, AND MILLENNIALS SHARE THEIR JOURNEYS,
CHALLENGES, AND TRIUMPHS

A VIEW FROM THE TOP: CLIMBING THE RANKS TO
EQUITY PARTNER AND SENIOR LEADERSHIP ROLES

Romona Palmer-Eason (Heartland Coca-Cola Bottling Company), LaToyia Pierce
Frink (FirstService Residential), Chalon Clark-Thomas (Husch Blackwell), and
Sonni Nolan (Husch Blackwell)

UNVEILING CORPORATE ENFORCEMENT PATTERNS
IN 2024: CORPORATE TRANSPARENCY-ESG

Saminaz Akhter (Venable), Gueter Aurelien (Venable), and Lisa Tavares (Venable)

CDO SUMMIT: MOVING FROM PURPOSE TO
PURPOSEFUL ACTION-IMPACTFUL DEI - PART 1

Lisa LeCointe-Cephas (DLA Piper), Farah Bhayani (G6 Hospitality LLC),
Cara Edwards (DLA Piper), Poonam Kumar (DLA Piper), Angela C. Agrusa
(DLA Piper), Lakisha Spence (B. Braun USA), and Brogiin Keeton (Goldman Sachs)

Precious S. Jacobs-Perry (Jenner & Block LLP), Kristen Jones
(McDonald’s Corporation), Fatiah Touray (New York University Abu Dhabi), and
Courtney Carter (Jenner & Block LLP)




CONFERENCE PANELS AND SPEAKERS

CHIEF LEGAL OFFICER SYMPOSIUM

Sherry D. Williams (Strategic Materials), Jennifer Proileau (B.Braun), and
Carita Walker (Shell Recharge Solutions)

THE POWER OF PRESENCE:
LEVERAGING VISIBILITY TO PROPEL YOUR CAREER FORWARD

™ £

Dele Butler (Walton Enterprises LLC), Amanda Butler-Jones (Akin),
Fitzann Reid (Hunterbrook), and Courtney B. Scrubs (LGC, Limited)

HOT TOPICS IN LITIGATION AND ENFORCEMENT IN 2024

THE TRANSACTIONAL LAWYER — BE THE DEAL SUPERHERO

Geri Lynn Williams (The Home Depot), Courtney Tucker (The Home Depot),
Judy Mok (Covington & Burling LLP), and Haniyah Miller (The Home Depot)

KNOWING WHAT YOU DON'T KNOW: PULLING BACK THE
CURTAIN ON PRIVATE EQUITY FOR WOMEN OF COLOR

&=

Gechi P. Nzewi (Jasper Ridge Partners), Michelle Marcellus (AEA Investors LLP),
Angela Oldham (Kirkland & Ellis LLP), and Samara Shepherd (Kirkland & Ellis LLP)

IP TRENDS IN 2024, INCLUDING CHATGPT,
LLM, AND GENERATIVE Al

Nilofer Umar (Sidley), Ranah Esmaili (Sidley), Simone Jones (Sidley), and
Doreen Rachal (Sidley)

Samantha Hsu (Uber Technologies, Inc.), Andrea Watson (Intel Corporation),
Haixia Lin (WilmerHale), Dwana Dixon (Amazon), and
Mayura Noordyke (Medtronic)




CONFERENCE PANELS AND SPEAKERS

CDO SUMMIT: REIMAGINING AND RECALIBRATING
DIVERSITY, EQUITY AND INCLUSION: CRITICAL SKILLS AND
COMPETENCIES FOR THE PATH FORTH - PART 2

Lia Dorsey (Ogletree Deakins), Michelle Lopez (Paradigm Strategy),
Mikeisha Anderson Jones (Milbank), Sharifa A. Anderson (Fannie Mae), and
Virginia G. Essandoh (Ballard Spahr)

ADVICE FROM CCWC MEMBERS WHO SERVE
ON CORPORATE BOARDS — PART 2

Amber Lee Williams (Bath & Body Works Inc.), Jonice Gray (Paul Hastings),
Linda M. Griego (Paramount Global), Singleton McAllister (Husch Blackwell LLP), and
Sherrese M. Smith (Paul Hastings)

COMPLIANCE AND EMERGING EUROPEAN CORPORATE
SUSTAINABILITY LEGAL REQUIREMENT

CULTIVATING RESILIENCE:
STRATEGIES FOR SUCCESS AS A WOMAN OF COLOR LEADER

Aisha Gantt (Amazon), Karen Jordan (Dentons US LLP),
Liat Rome (Williams & Connolly), Latoya Wright (Medtronic), and
Tiffany Fordyce (Greenberg Traurig)

CORPORATE PHILANTHROPY 101:
KEY LEGAL CONSIDERATIONS FOR IN-HOUSE LAWYERS

[ | [

Kimberly Eney (Loeb & Loeb LLP) and Diara Holmes (Loeb & Loeb LLP)

EMPLOYMENT TRENDS IN 2024

Monica Thurman (Intel Corporation), Adrienne Gittens (Comcast Corporation),
Kenya Davis (Boies Schiller Flexner), and Quinn Dang (Paul Hastings)

Ami N. Wynne (Morgan, Lewis & Bockius), Jasmine Fannell (HSBC),
Jamila S. Mensah (Norton Rose Fulbright), M. Elaine Horn (Williams & Connolly LLP),
and Trina Fairley Barlow (Crowell & Moring LLP)




CONFERENCE PANELS AND SPEAKERS

ADVANCING DIVERSITY WHILE MINIMIZING LEGAL RISK
IN CORPORATE DEI PROGRAMS, PIPELINE INITIATIVES, AND
IMPACTFUL INVESTING
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Fatima Hassan Ali (Vista Equity Partners), Sofia Martos (Kirkland & Ellis LLP), and
Shonn Evans Brown (Kimberly-Clark)

NAVIGATING CAREER GROWTH FOR IN-HOUSE COUNSEL

- | =

Delia Barcel6 (Denny’s Corporation) and Gail Sharps Myers (Denny’s Corporation)

GUIDING CONSUMER BUSINESSES THROUGH CHANGE
ESG RISKS AND VALUE CREATION

HOT TOPICS IN GLOBAL PRACTICE: INFRASTRUCTURE,
CROSS-BORDER M&A, AND OTHER TRENDS

Severine Losembé (Milbank), Denelle Waynick Johnson (UCB), and
lliana Ongun (Milbank)

LET'S TALK ABOUT TECH, BABY

Terri-Anne Segovia Caplan (Mastercard), Anushree Bagrodia (Mastercard),
Tiffanie Baker (Mastercard), Vanessa Kaye Watson (Mastercard), and
Trecia Pessoa (Mastercard)

CRISIS MANAGEMENT:
HOW TO BUILD AN EFFECTIVE STRATEGY

Megan Nishikawa (Hogan Lovells US LLP),
Vassi lliadis (Hogan Lovells US LLP), and Lily Chinn (Hogan Lovells US LLP)

Judge Glenda Hatchett (Stewart Miller Simons Trial Lawyers)




CONFERENCE PANELS AND SPEAKERS

UNLEARNING SILENCE: HOW TO SPEAK YOUR MIND,
UNLEASH TALENT, AND LIVE MORE FULLY

Elaine Lin Hering (Author: Unlearning Silence: How to Speak Your Mind, Unleash Talent,
and Live More Fully), Rocio Monzén (Eversheds Sutherland), Damaris Hernandez
(Cravath, Swaine & Moore), and Brittany D. Onyimba (Apple).

SISTERS, YOU ARE THE PRIZE:
HOW TO PROTECT YOUR MENTAL HEALTH AND WELLBEING

Natalia Cosio (Eversheds Sutherland), Tomasita Sherer (Dentons LLP),
Angela Olivarez (O’Melveny & Myers), and
Rachelle Laroche (LVMH Moét Hennessy Louis Vuitton, Inc.)

NAVIGATING THE EVOLVING REGULATORY LANDSCAPE:
STRATEGIES FOR COMPLIANCE SUCCESS IN A DIGITAL AGE

KNOW WHEN TO HOLD AND WHEN TO FOLD THEM:
STRATEGIC LITIGATION OUTLOOK, SETTLEMENT TOOLS,
AND TRENDING APPROACHES

Chantale Fiebig (Weil, Gotshal & Manges), Alea Mitchell (Google),
Bethlehem Mebratu Martin (Visa), and Ashley J. Butts (BASF Canada)

NEGOTIATING MERIT INCREASES, JOB CHANGES,
AND PROMOTIONS

i

Zelda Owens (Owens Williams & Associates LLC), Michelle Lopez (Paradigm Strategy),
Marcia Hook (Clifford Chance), and Vicki D. Blanton (AT&T)

2024 HOT LEGAL TOPICS IN PHARMACEUTICALS

Arian M. June (Debevoise & Plimpton LLP), Kimberly Maney (GlaxoSmithKline), and
Sheila Adams James (Davis Polk & Wardwell LLP)

Lauren Bennett (Gilead Sciences), Shetera Patterson (Gilead Sciences), and
Venel Brown (GlaxoSmithKline)




CONFERENCE PANELS AND SPEAKERS

TEAMWORK MAKES THE DREAM WORK:
HOW IN-HOUSE AND EXTERNAL COUNSEL CAN PARTNER
TO DELIVER IMPACTFUL LEGAL ADVICE

BRANDING FOR SUCCESS:
PREPARING FOR IN-HOUSE AND BOARD ROLES

Kali Hira (Apple), Rhea Ricard (BNY), Paula T. Edgar (Branding Room Only Podcast), Roxanne Garibay Anderson (Visa), Ruth Obaseki (Visa), Victoria Bridgeman (Visa),
and Raneshia Smith-Duke (NBCUniversal Media LLC) Lisa LeCointe-Cephas (DLA Piper), and Ferlillia V. Roberson (DLA Piper)

LEADERSHIP: OPTIMIZING YOUR PERFORMANCE
AS A WOMAN OF COLOR LEADER

Esé Ighedosa (Apple), Erika M. Lopes-McLeman (Dentons US LLP), Krystal Durham (Williams & Connolly LLP),
Helam Gebremariam (Cravath, Swaine & Moore), and Anjali Srinivasan (Keker, Van Nest & Peters)

KIRKLAND & ELLIS
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CONFERENCE PANELS AND SPEAKERS

YOUR VOICE IS YOUR LEGACY
Minda Harts (Author of The Memo LLC)

CAREER RESILIENCE:
NAVIGATING CHALLENGES AND BOUNCING BACK STRONGER!

Michele D. Morris (Uber), Lisa Gilford (Sidley Austin LLP),
Cathleen Trigg-Jones (iWoman TV), Chalon Clark-Thomas (Husch Blackwell LLP), and
Christina L. Martini (McDermott, Will & Emery LLP)

EMPOWERING BOARDROOM BRILLIANCE: STRATEGIES FOR
WOMEN OF COLOR TO DRIVE IMPACT AND CHANGE
Sherrese M. Smith (Paul Hastings), Linda Griego (Paramount Global),

Jennifer Wu (Kirkland & Ellis LLP), Danielle Conley (Latham & Watkins LLP), and
Jonice Gray (Paul Hastings)

FINANCIAL EMPOWERMENT:
TAKING CONTROL OF YOUR MONEY
AND BUILDING WEALTH FOR
GENERATIONS TO COME

Fireside with Financial Expert Suze Orman

FIRESIDE CHAT WITH
APPLE'S TARA LIGNOS

Worldwide Head of Legal & Studio Affairs

CLO ROUNDTABLE

Shelita M. Stewart (Hogan Lovells US LLP),
Rob Beard (Mastercard), and
Gail Sharps Myers (Denny's Corporation)

TN B L L L]

WINNING TRIAL STRATEGIES

Lonette K. Merriman (Constellation Brands, Inc.) and
Sierra Elizabeth (Kirkland & Ellis LLP)

LEADING INCLUSION EFFORTS IN MODERN TIMES

Vynessa Nemunaitis (Weil, Gotshal & Manges LLP),
Stacia Marie Jones (Lululemon),
Rosevelie Marquez Morales (Hogan Lovells US LLP), and
Dianne Jones (Uber)

Mnerls
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DIAMOND AWARD HONOREE
DESIREE RALLS-MORRISON

Diamond Award Honoree
Desiree Ralls-Morrison (Executive Vice President, Chief
Legal Officer and Corporate Secretary, McDonald's)




CONFERENCE PANELS AND SPEAKERS

A

THE ROAD AHEAD: VISION AND ACTION PLANS EXPECT TO WIN: SHOW UP HOW TO GET THE FEEDBACK YOU NEED TO GET TO THE NEXT LEVEL
IN THE POST-2024 ELECTION PERIOD WITH YOUR BEST SELF EVERY DAY Anita Patel (FTI Consulting), Xenia Garofalo (Eversheds Sutherland),

Veleka R. Peeples-Dyer (Replimum Group, Inc. NASDAQ:REPL), Fireside with Carla Harris (Morgan Stanley) Tee St. Matthew-Daniel (Paul, Weiss, Rifkind, Wharton & Garrison LLP), and
Stacy Grigsby (Covington & Burling LLP), and Meka B. Ward (The Home Depot)
Natasha Fapohunda (Mastercard)
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SETTING BOUNDARIES: NAVIGATING WORK AND PERSONAL  REDEFINING SUCCESS: STRATEGIES FOR WOMEN OF COLOR BEYOND THE ~ EMPOWERED EXPRESSION THROUGH STORY-
LIFE DEMANDS EFFECTIVELY GLASS CEILING, CONCRETE BRICKS, AND SLIPPERY FLOORS TELLING: OWNING YOUR NARRATIVE TO BUILD A

Angela Johnson (Uber), Iliana Ongun (Milbank LLP), Debra Hunter Johnson (Reciprocity), Sonni Nolan (Husch Blackwell), STRONGER PROFESSIONAL NETWORK
Claudia Lewis (Venable), and Teresa Hutson (Microsoft), and Nicole Fanjul (Latham & Watkins LLP) Kim Coles (Well-Known Comedienne and Actress on Living
Keisha N. Stanford (Jenner & Block LLP) Single, Six Feet Under, and Frasier)

THE POWER OF PRESENCE: EMBODYING CONFIDENCE FIRESIDE CHAT WITH FIRESIDE CHAT WITH ISSA RAE
AND AUTHENTICITY IN LEADERSHIP HOLLYWOOD ACTOR AND PRODUCER TAYE DIGGS Christine Okike (Kirkland & Ellis) and

Jessica Lee (Loeb & Loeb), Cynthia Lopez Beverage (Visa), Christy N. Harris (Corporate Counsel Women of Color) Issa Rae

Tania M. Moyron (Dentons), and Linda D. Walton (Perkins Coie)
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THE 21ST ANNUAL CORPORATE COUNSEL
WOMEN OF COLOR CAREER STRATEGIES CONFERENCE




“Kirkland is privileged and thrilled to
join women leaders of color across the
legal industry to share strategies, build

relationships and advance careers.”

Kirkland & Ellis proudly supports Corporate Counsel Women of Color,
the nation’s largest organization for elevating women leaders in law.

As the title sponsor of the 20th annual CCWC Career Strategies
Conference, we hope you’ll join us in Las Vegas to meet a variety of
Kirkland leaders, including Sierra Elizabeth and these other headliners:

AISHA LAVINIER CHRISTINE OKIKE JENNIFER WU
‘ ﬁ
[

SOFIA MARTOS ANGELA OLDHAM SAMARA SHEPHERD

KIRKLAND & ELLIS -«
|

www.kirkland.com/diversity



www.hoganlovells.com

© Hogan Lovells 2024. All rights reserved. WG-REQ-1319

Hogan
Lovells

\
Fearless Visionaries.
Dynamic Changemakers.
Resilient Leaders.

At Hogan Lovells, we don't view diversity, equity, and inclusion as just “good business.”
Instead, DEl'is a core principle intentionally embedded into every strand of the firm’s global
strategy. Home to leaders known for disrupting the legal profession and champions who
walk the DEIl talk — it is our pride and pleasure to support the Corporate Counsel Women of
Color 20th Annual Career Strategies Conference.

Meet our conference attendees

Lillian S. Hardy

Partner, Investigations/

Crisis Leadership/Compliance
Washington, D.C.

Jasmeet Ahuja
Partner, Litigation

Megan Nishikawa
Partner, Litigation
San Francisco

Shelita M. Stewart
Partner, Investigations/Compliance/
Crisis Leadership

Philadelphia Washington, D.C.
HelenY. Trac
Lily Chinn Partner, Intellectual Property/

Partner, Environmental
San Francisco

Media, and Technology
San Francisco

Nadira Clarke Leslie R. Byrd
Partner, Investigations/Environmental Counsel, Real Estate
Washington, D.C. New York

I
Ashley Howlett Harmony Gbe
Partner, Antitrust Senior Associate, Litigation
Washington, D.C. Los Angeles

Vassi llliadis
Partner, Litigation
Los Angeles

Rosevelie Marquez Morales
Chief Diversity Officer — Americas
New York




Supporting Visionaries in

the Pursuit of Excellence

We are proud to sponsor the Corporate Counsel Women
of Color 20th Annual Career Strategies Conference.

Shiva Aminian
Partner

International Trade
Los Angeles

Catherine Goodall
Partner

Corporate

New York

<

Jingli Jiang

Partner
International Trade
Washington

¢

Parvin Moyne

Partner

White Collar & Congressional
Investigations

New York

akingump.com

Amanda Butler-Jones
Partner

Investment Funds
Washington

Marissa Griffith
Partner
Corporate

Los Angeles

Jaelyn Judelson
Partner
International Trade
Los Angeles

Meng Ru
Partner

Corporate
New York

@2024 Akin Gump Strauss Hauer & Feld LLP. All rights reserved.

Attorney advertising. Prior results do not guarantee a similar outcome.
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Michelle Chan
Partner
Corporate
New York

Maka Hutson
Partner
International Trade
Dallas

rl
'l
Natasha Kohne
Partner
Complex Comm Lit,

Class Actions & Trials
San Francisco

Arshi Siddiqui
Partner

Public Law & Policy
Washington

4

Alison Chen
Partner

Tax
Houston

Nnedinma Nweke
Partner
International Trade

Washington
-
=
=l
-

Yujin McNamara
Partner
International Trade
Washington

Amy Wollensack
Partner

Corporate

New York

AKIn



We belong.
Together.

At Apple, we continue to build a culture where everybody
belongs. That's what sparks our innovation and our progress

toward a more inclusive workforce and a better world.

To learn more, visit www.apple.com/inclusion



BUILDING
BELONGING.

At BNY Mellon, belonging and inclusion powers our culture and helps us
thrive together. Investing in the diversity of our people helps us create a
high-performing culture that drives positive outcomes — and it’s why we are
honored to support Corporate Counsel Women of Color and Kirkland & Ellis
Twentieth Anniversary Career Strategies Conference.

bnymellon.com

S ©2024 The Bank of New York Mellon Corporation.
’. BNY MELLON All rights reserved.



Covington is
proud to sponsor the

Corporate Counsel Women of Color’s
20th Annual Career Strategies Conference
Congratulations on reaching this milestone!

We commend CCWC’s long-standing commitment to
championing and advancing DEI in the legal profession.

COVINGTON

© 2024 Covington & Burling LLP. All rights reserved.
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LET’S CHAT.

Learn more at Careers.Dennys.com




DENTONS Grow | Protect | Operate | Finance

Dentons is proud to sponsor the
Corporate Counsel Women of Color
2024 Career Strategies Conference

| \
¥ )

Joanne Caceres Uchenna Ekuma-Nkama Melissa Gomez Nelson Karen Jordan
Partner, Chicago Partner, Atlanta Partner, Washington DC Partner, St. Louis
Healthcare Litigation and Dispute Litigation and Dispute Corporate
Resolution Resolution

Erika Lopes-McLeman Sulema Medrano Tania Moyron Kim Pagotto

Partner, Short Hills Partner, Chicago Partner, Los Angeles Partner, Washington DC
Litigation and Dispute Litigation and Dispute Restructuring, Insolvency Real Estate
Resolution Resolution and Bankruptcy
Kristen Rodriguez Tomasita Sherer Shannon Shin Lauren Wilson
Partner, New York Partner, New York Partner, Chicago Partner, Washington DC
Litigation and Dispute Litigation and Dispute Litigation and Dispute Technology, Media,
Resolution Resolution Resolution And Telecom

Dentons, the law firm
of the future is here.

© 2024 Dentons. Dentons is a global legal practice providing client services worldwide through its member firms and affiliates.

Please see dentons.com for Legal Notices.



Partners
In Inclusion.

At DLA Piper, we advance diversity by fostering
inclusivity. We empower our people to fulfill their
potential. We enhance collaboration by celebrating
individual and team contributions. We reward
performance with career growth and opportunities.

DLA Piper is a proud sponsor of the Corporate Counsel
Women of Color’s Annual Career Strategies Conference.

l DLA PIPER dlapiper.com



EVERSHEDS
SUTHERLAND

Reshaping our
world together

Eversheds Sutherland is proud

to support CCWC in its mission to
promote the advancement of women
attorneys of color, as well as improving
the global legal landscape when it
comes to the principles of diversity,
equity and inclusion.

eversheds-sutherland.com
© Eversheds Sutherland Ltd. 2024



FTI Consulting is proud to support the

Corporate Counsel
Women of Color

20" Annual Career
Strategies Conference

At FTI Consulting, we believe that a

full representation of genders, cultural
backgrounds, professional skills and work
experiences brings unique perspectives
and diverse expertise to our clients.

We are committed to investing in the
talent and knowledge base of all working
women through the sponsorship of the
Corporate Counsel Women of Color.

EXPERTS WITH IMPACT™ I ™
fticonsulting.com ﬁ

©2024 FTI Consulting, Inc. All rights reserved. CONS U LTING




HUSCHBLACKWELL

Driven by
Diverse
Perspectives

As alaw firm committed to creating an equitable and inclusive
work environment, we proudly support Corporate Counsel
Women of Color’s 20th Annual Career Strategies Conference
and celebrate the organization’s dedication to the success of

women of color attorneys.

huschblackwell.com



Diverse
teams lead
to creative
solutions

As part of building the next generation
of leaders, Jenner & Block champions
diversity and inclusion in our firm, our

community and the legal profession.

Read our Diversity, Equity, and Inclusion report,

Equal Time at equaltime.jenner.com

JENNER&BLOCK X '

CENTURY CITY « CHICAGO « LONDON « LOS ANGELES

NEW YORK ¢« SAN FRANCISCO « WASHINGTON, DC - JENNER.COM - ; & _8



FIRM
WORLDWIDE®

MEET OUR CONFERENCE ATTENDEES

A

Elsa Andrianifahanana Kelly A. Carrero Yvonne W. Chan Shirlethia V. Franklin

Partner + New York Partner » Boston Partner + Washington
Business & Tort Litigation

Partner « Chicago
Labor & Employment Financial Markets Business & Tort Litigation

Tiffany Lipscomb-Jackson Lin W. Kahn Jordan M. Matthews Shireen Matthews Melissa Lim Patterson
Partner + Columbus Partner « San Francisco Partner « Chicago Partner - San Diego Partner + Washington
Business & Tort Litigation Antitrust & Competition Law Investigations & White Collar Defence Investigations & White Collar Defense Business & Tort Litigation

»
]
|
Jennifer Plagman Kapri L. Saunders Rasha G. Shields Cristina Pérez Soto Judge Ann Claire Williams
Partner « Chicago Partner « San Francisco Partner + Los Angeles Partner « Miami Of Counsel « Chicago
Labor & Employment Business & Tort Litigation State Attorney General Enforcement  Investigations & White Collar Defense Issues & Appeals

Jones Day proudly supports the Corporate Counsel Women of Color and the 20th annual Career Strategies Conference.
We applaud CCWC’s commitment to promote all aspects of global diversity in the legal profession and workplace.

AT JONES DAY, DIVERSITY IS A CORE VALUE, A COMMITMENT, AND A COMMUNITY.

2400 LAWYERS. 40 LOCATIONS. 5 CONTINENTS. ONE FIRM WORLDWIDE® JONESDAY.COM




W% LATHAMeWATKINSus

WOMEN
ENRICHING

BUSINESS

Latham & Watkins is proud to support the

Corporate Coun
of Color 20" A
Strategies Conference

Latham applauds the organization’s mission to promote career
advancement and success of in-house women of color, and promote
all aspects of global diversity in the legal profession and workplace.

e @

Marissa Alter-Nelson Damara L. Chambers Danielle Conley Tara D. Elliott
Partner Partner Partner Partner
New York Washington, D.C. Washington, D.C. Washington, D.C.

Latham & Watkins Attendees

Nicole D. Fanjul Sarah E. Fortt Jennifer M. Kent Laura R. Washington
Partner Partner Partner Partner
New York Austin, Washington, D.C. Washington, D.C. Century City




We are proud

to continue our
support of the
Corporate Counsel
Women of Color

and its mission to provide a support network to
in-house women of color lawyers and promote
career advancement and the success of women
of color lawyers at all levels.

At Loeb & Loeb, our commitment to advancing
and retaining our women lawyers is as
important as our commitment to every client,
case and transaction. We strive to enhance

the career trajectories and experiences for our
women lawyers while continually engaging in

efforts to address gender diversity issues in the
broader legal community.

With approximately 450 lawyers across
eight offices, we celebrate diversity, fostering
an inclusive environment that results in
more creative ideas and better solutions for
our clients.

Connect with us and experience
the difference.

B LOEB&
LOI__ LLP

LOS ANGELES WASHINGTON, DC

NEW YORK SAN FRANCISCO

CHICAGO BEIING

NASHVILLE HONG KONG loeb.com



‘Lowes

Lowe’s proudly supports

the Corporate
Counsel Women
of Color.

Lowe’s is committed to fostering an inclusive
and diverse workplace for everyone. That’'s why
as a Diamond level sponsor, we support the
continued growth of the Corporate Counsel
Women of Color and their initiatives

for a better future.
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While each one of us is an original, we all have something in coommon: we all 1

want to belong. So we strive to invite different perspectives, making us more
adaptable, more innovative and more creative. This not only has a meaningful
impact on our business but is the right thing to do.

As a global ConJ\qHU'nity;_ e're w
open doors, eanIe equal opp
and empower p"eoplef

See what we're made of.

Visit mastercard.com/inclusion




McDermott
Will & Emery

YOUR
PASSION
INSPIRES.

Thank you, Corporate Counsel Women

of Color, for letting McDermott help
recognize your outstanding efforts to
provide in-house women of color lawyers
with a support network and promote all
aspects of global diversity in the legal
profession and workplace. As a champion
of inclusion, belonging and individuality,
we're proud to sponsor the 20th annual

. -' i

53
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Career Strategies Conference.

VISIT US AT MWE.COM

el

-
E

CHEERS TO
90 YEARS

©2024 McDermott Will & Emery. For a complete list of entities visit mwe.com/legalnotices.
This may be considered attorney advertising. Prior results do not guarantee a similar outcome.



B Microsoft

We are open to ideas -
valuing and inviting in
different perspectives

Because
diversity
matters
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Milbank

Miloank congratulates
Corporate Counsel Women of Color
on its Career Strategies Conference

and 20 years of shining brightly anad
fostering inclusion Iin the law.

For more information about Milbank’s programs and initiatives, please
e contact Chief Diversity, Equity & Inclusion Officer Mikeisha Anderson
Jones or Director of Legal Recruiting Alexandra Paslawsky. 4

\
s

in[X] 10

' Milbank.com

New York | Los Angeles | Washington, DC | Sdo Paulo | Frankfurt
London | Munich | Beijing | Hong Kong | Seoul | Singapore | Tokyo

—\'




Paul Hastings is proud to sponsor Corporate Counsel
Women of Color’s 20th Annual Strategies Conference

Meet Our Attendees

Grace Aviles Elena Baca Shamita Etienne-Cummings Tracy Feng
Of Counsel, Private Equity Global Chair, Employment Law Partner, Intellectual Property Partner, Structured Credit

Jonice Gray Rocio Guadalupe Mendoza Grissel Mercado Lisa Nguyen
Chair, Consumer Financial Services Partner, Infrastructure & Energy Partner, Securities & Capital Markets Partner, Intellectual Property

Kecia Reynolds Grace Wang
Partner, Intellectual Property Partner, Intellectual Property

PAUL - % Mansfield Rul
HASTINGS e e e

Certified [4.< 2022-2023

Paul Hastings LLP | www.paulhastings.com b

Paul Hastings is a leading global law firm with a strong presence throughout Asia, Europe, Latin America, and the United States.




Paul |Weiss '

We are proud to
support the
Corporate Counsel
Women of Color

20th Annual Career
Strategies Conference

Paul, Weiss, Rifkind, Wharton & Garrison LLP paulweiss.com




Perkins
kCoie

DIVersity 1S
Excellence

Perkins Coie is proud to be a longstanding
supporter of Corporate Counsel Women of Color
and celebrates the 20th Anniversary Career
Strategies Conference.

We foster a culture that supports diverse
perspectives, inclusive behaviors, and equitable
opportunities for everyone to succeed in
service to our clients, the legal profession,

our communities, and each other.

perkinscoie.com/diversity&inclusion

Perkins Coie LLP Lawyer Advertising



We are proud to support the
Corporate Counsel Women of
Color (CCWC) 20th Annual

Career Strategies Conference,
and partner with CCWC in celebrating
the achievements and increasing the
representation of women of color
within corporate legal departments.

Attendees:

Amber Finch Monique Bhargava Samantha Grant
Partner, Los Angeles Partner, Chicago Partner, Los Angeles

Cheryl Lagay Julia Lopez Natsayi Mawere
Partner, Princeton Partner, Princeton Partner, New York

Thuy Nguyen Kendra Norwood Rocio Palomo
Partner, San Francisco Partner, Washington D.C. Partner, Dallas

Mildred Segura Idara Udofia Esther Kim

Partner, Los Angeles Partner, Chicago Associate, Philadelphia R 1 S .th

Driving progress

reedsmith.com through partnership



salesforce

Salesforce is

proud 1o sponsor
Corporate Counsel
Women of Color
Conference %

ess n wwthSI sforce Customer 360.
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Empowering Talent

Sidley is proud to sponsor the Corporate Counsel Women
of Color’s Twentieth Annual Career Strategies Conference.

Sidley brings inclusive teams to our client relationships so they benefit from the widest
perspectives and the best ideas to move their businesses forward.

To learn more, visit us at sidley.com/diversity

Melissa Colén-Bosolet Ranah Esmaili Yolanda Garcia Lisa M. Gilford
Partner, New York Partner, New York Partner, Dallas Partner, Los Angeles
Commercial Litigation Securities Enforcement Securities and Shareholder Products Liability
and Disputes and Regulatory Litigation

S99pPUd}Y dduUdId3jU0) INQ

Germaine Nicole Gurr J. Simone Jones Sheetal Khera Sharon Lee
Partner, Miami/New York Partner, Chicago/ Partner, Miami/New York Partner, New York
M&A Washington, D.C. Global Finance IP Litigation Leslie Richards-Yellen

Environmental Litigation

Chief Diversity Officer

787 Seventh Avenue
New York, New York 10019

SIDLEY

Andrea Wang Lucan Doreen M. Rachal Nilofer Umar AMERICA * ASIA PACIFIC ® EUROPE
Partner, Los Angeles Partner, Boston Partner, Chicago .
Energy and Infrastructure White Collar Defense and Securities and Shareholder S|d Iey. com

Investigations Litigation






Our Commitment to Community

Supporting women of color means doing our

part to help attract, retain, and promote women
at Uber. We believe in lifting as we climb - and this
means not only inside of Uber, but also within the
communities that we serve.

20th Annual Career Strategies Conference
Corporate Counsel Women of Color

Uber



-

////////////////////////////////////////////
Our Diyersity Is Our Strength

At Venable, wfcommitted to empowering diverse talent, and we are proud
to partner with CCWC to support women of color in the legal profession.

Committed to Your Success
Venable.com/Diversity

VENABLE...



COMMITTED

TO DIVERSITY.

Visa uses the power of our brand, industry influence and collective voice to help spark
positive change in the communities we work and live in. We believe in leading by example,
and diversity and inclusion are at the heart of what we do. That's why Visais proud to
support Corporate Counsel Women of Color and its mission to foster diversity, equity,
and inclusion in the legal profession.

Learn more at visa.com

VISA



We are proud 10 sponsor the Meet Our Partner Participants

CORPORATE COUNSEL
WOMENOFCOLOR Xv@
20TH ANNIVERSARY [} -5
CAREER STRATEGIES A

CONFERENCE

For decades, Weil has been an
outspoken leader in empowering

Justlna Chen

Me| Dan
vate Equity
Sl n Valley

and engendering an inclusive culture.

Jessica Liou

As we forge ahead, Weil remains ﬁeiv”?“;””g
committed to being a market leader
in attracting and promoting diverse Vynessa

Nemunaitis

talent at all levels as a moral and : Banking & Finance
Dallas
business imperative.

We look forward to connecting E n

Nav Rekhi
Private Eq ity
San Francisco

Charan J. Sandhu

with you! Technology &

% Jannelle Marie

r’
ﬁ =

Real Estate

weil.com New York

Weil, Gotshal & Manges LLP



“‘Never be limited by
other people's limited
imaginations.”

— Dr. Mae Jemison

First Black Woman Astronaut

WilmerHale proudly supports Corporate Counsel Women of Color's Career
Strategies Conference. We applaud CCWC's mission to foster diversity, equity

and inclusion in the legal profession.

wimerhale.com WILMERHALE [&F]



Amplifying artists
of every age.

AARP celebrates artists over 50 of
every form. Through our Brain
Health work, we know that art keeps
us mentally sharp, as it connects us
and preserves our collective story.
We’re uplifting these dynamic artists
who have mastered their craft in the
areas of costume design, dance and
hip-hop music.

Nasha Thomas
National Director, AileyCamp
Master Teacher

Ruth E. Carter
Award-Winning
Costume Designer

< i

L,
=N

DougE. Fresh
Hip-Hop Legend

Discover more today at
AARP.org/BlackCommunity



American Express

IS APROUD SPONSOR OF THE

Corporate Counsel
Women of Color Career
Strategies Conference

AMERICAN




Empowering Women.
Embracing Diversity.
Elevating Careers.

Axinn proudly supports the
Corporate Counsel Women of Color
20th Annual Career Strategies Conference.

Meet our Speakers:
Leslie C. Qverton Jeannine Yoo Sano
Partner and Chief DEI Officer Partner

Antitrust | Intellectual Property | Litigation | Axinn.com AXiNN




BSF

BOIES SCHILLER FLEXNER

Boies Schiller Flexner LLP
Is proud to support the
Corporate Counsel Women of Color
at it's 20th Annual Career
Strategies Conference,
and we applaud its commitment to
promoting DEI in the legal profession.

One firm. One vision of equality and respect.

We celebrate differences. We fight inequality. We advocate for
positive change. This is everyone's responsibility. Together we

are building and fostering a diverse and inclusive workforce
that matches our values and those of our clients.

Learn more about DEI at BSF at bsfllp.com/diversity

New York « Albany « Armonk « Fort Lauderdale - Las Vegas - London - Los Angeles
Miami « Milan - Rome - San Francisco « Washington, D.C. - www.bsfllp.com



brownrudnick \

At Brown Rudnick, diversity, equity

and inclusion are foundational to our
operations, shaping every facet of our
business. We dedicate the same level

of energy and creativity to fostering an
inclusive culture as we do to addressing
our clients’ global business needs.

We believe that diverse perspectives not
only enhance our practice but are crucial
to delivering superior client service and
developing innovative solutions to complex
global challenges. We are proud to support
Corporate Counsel Women of Color.

BOSTON | HARTFORD | LONDON | NEW YORK | ORANGE COUNTY | WASHINGTON, D.C.

brownrudnick.com



WE’RE NEW HERE...

As a global law firm, we believe diversity of life experiences,
cultures, backgrounds and histories allow us to build better
teams and provide the most innovative advice and solutions
for our clients.

We are proud first-time Platinum Sponsors of the 2024
Corporate Counsel Women of Color Conference.

cliffordchance.com/inclusion




Comcast NBCUniversal is proud
to support the Corporate Counsel
Women of Color and its 20th Annual
Career Strategies Conference,
and we salute this year’s honorees.

Here's to strengthening
our community.

/)
COMCAST
NBCUNIVERSAL

COMCASTCORPORATION.COM
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We are pleased to support

Corporate Counsel Women
“#—  of Color and the 20th Annual
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Career Strategies Conference.

Looking forward to seeing you there!

A 88

Heather Benjamin Ting Chen Jihyun Chung
Trusts and Estates Partner Corporate Partner Corporate Partner

Helam Gebremariam Sharonmoyee Goswami Damaris Hernandez
Litigation Partner Litigation Partner Litigation Partner

AR | AL S ——




We are proud to sponsor the
2024 Corporate Counsel Women
of Color Conference.

crowell.com

©2024 Crowell & Moring LLP | Attorne; y Advertisi



Davis Polk

We proudly
support Corporate
Counsel Women
of Color.

davispolk.com




Debevoise
&Plimpton

Mansfield 6.0
At Debevoise, we are committed to  Corliiee

building and sustaining a professional plversity L0, 2025
community in which women of color
thrive and succeed.

We are proud sponsors of the 2024 Corporate

Counsel Women of Color Conference and Ranked as a Leading
o ) Firm for Diversity,

look forward to joining clients, colleagues Equity & Inclusion

and friends live in Las Vegas. T Chambers Associate, 2023

Meet Our Attendees

TR W g
- F-*ﬂ S
¥ x
e |
AP AR,
Arian M. June Deborah Enix-Ross Tigist Kassahun
Litigation, White Collar e . .
& Regulatory Defense Litigation, International Disputes Corporate, Intellectual Property

Adrianna Finger Jillian Tancil Alice Gu
Litigation, White Collar & Regulatory Defense Litigation, Commerecial Litigation Corporate, Capital Markets



Diversity is part of how we work

Every day, alfiover the world, we see the immense value of diversity and inclusion
By seeking ot pecple of varied backgrounds and experiences, we find the very
best for every job. The diversity of ideas, perspectives, skills, knowledge and
cultures helps our company address society's energy needs and power economies
around the world. That's why we proudly support the 20th Annual Corporate
Counsel Women of Color Conference

Ex¢onMobil




WASHINGTOMN, D.C.
NORTHERM VIRGINIA
CLEVELAND
CHICAGD
INNEAROLIS

LOS ANGELES

SAN FRANCISCO

redgravellp.com

REDGRAVE w1

INFORMATION MATTERS

Redgrave LLP is proud to support

Corporate Counsel
Women of Color

INFORMATION MATTERS.

DIVERSITY MATTERS.

A majority women-owned and women-managed law
firm, Redgrave LLP focuses exclusively on addressing
the challenges where law meets technology,
including eDiscovery, information governance, data
privacy, and data security. We provide practical,
innovative, and cost-effective solutions to clients

across a diverse array of industries.



@ FI‘e Shﬁelds freshfields.us/diversity

Individuals. |
Together. g

At Fres ivg._womace
where everyone can achieve their potential.

Through our firmwide initiatives, engaged employee networks and meaningful development
programs, we strive to build a culture where all lawyers have an equal opportunity
to learn, grow and succeed and are all energized to play a key role in the future of our firm.

Our impactful external partnerships are a powerful force for change and
enable us to learn about how other business leaders are improving representation
and making a positive difference to the communities we touch.

Freshfields is proud to sponsor the CCWC
20th Annual Career Strategies Conference.

Meet our attendees:

8 & €

Meghan Rissmiller Vinita Kailasanath Andrea Basham Janet Kim Megan Kayo
Partner Partner Partner Partner Partner

W L .
e 1‘;}-,:* MCCA . ?h Manstield Rule
COMPALS AWARD i B Corlibied 4. 20333025
1l MCCA 2022 Sager Award %’-’ —

Category 4 winner



We Succeed ' 4
Together #

HSBC is proud to Sponsor the
Corporate Counsel Women of Color
20th Annual Career Strategies Conference

HSBC is committed to expanding opportunities for women and
ethnically diverse colleagues throughout our global
organization. We are especially proud to support the vision of
Corporate Counsel Women of Color to promote the career
advancement and success of in-house women of color.

Meet Our Conference Attendees

‘ !
- i
Melinda Albert  Jeanne Samuels Paula Ferguson Alexis Hunter Jasmine A.D. Monique McNeil Sarah Griffin
Associate General General Counsel, General Counsel, Associate General Fannell Senior Legal Counsel, Head of Diversity, Equity
Counsel, Global Banking Wealth and Personal Wholesale and Counsel, Litigation, Global Banking and and Inclusion

Senior Legal Counsel,
Employment and
Competition Law

and Markets Banking Transaction Banking Regulatory Enforcement
& Investigations

Markets

m HSBC



Intel is advancing diversity, equity,
accessibility, and inclusion in our
global workforce.

~ bur place in our world-changing work.

[
© Intel Corporation. Intel, the Intel logo, and other Intel marks are trademarks of Intel Corporation or its subsidiaries. I n t e I
*Other names and brands may be claimed as the property of others
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Amy Philip Zainab Sydnee Joi Neha Niharika
Ramahi Robinson Sabharwal Sachdeva
Deeva Shah Anijali Connie Sung Taylor Sutula Jasmine Virk Michelle
Srinivasan Ybarra

At Keker, Van Nest & Peters we believe that people with varied life experiences,
backgrounds and cultures spark innovation. They bring novel solutions to bear in
solving our clients’ most difficult problems, in contributing to the success of our firm,
and in reforming systemic injustices in our communities.

We are proud to sponsor Corporate Counsel Women of Color
and we applaud its commitment to promoting diversity
in the legal profession.



THE COLORS
OF SUCCESS.

At Locke Lord, we know that
diverse perspectives and an
inclusive spirit lead to more
effective client service, generate
innovative solutions and make us
a better firm. Diversity is how
we do business.

We are proud to support the
Corporate Counsel Women of
Color and its 20th Annual Career
Strategies Conference. We

look forward to visiting and
celebrating with you in Las Vegas!

Kyle Davis
Partner

Commercial Real Estate and Finance Transactions
adavis@lockelord.com

Mia Lorick
Partner
Commercial Litigation and Appellate

mia.lorick@lockelord.com

Kimberly Hulsey, JD
Chief Diversity & Inclusion Officer
kimberly.hulsey@lockelord.com

Attorney Advertising © 2024 Locke Lord LLP



McDonald’s proudly
congratulates and supports
2024 Corporate Counsel Women of Color
(CCWC) 20th Anniversary Conference

Congratulations to Desiree Ralls-Morrison, EVP, Chief Legal Officer
and Secretary for receiving the 2024 Diamond Awards of Excellence

Guided by our Values, our global aspiration is that no matter where you
are in the world, when you interact with McDonald’s, inclusion and equity
are as evident and familiar as the Arches themselves.

We pursue this aspiration by using McDonald’s influence and scale to

accelerate meaningful and overdue societal change for our employees,
franchisees, suppliers, customers, and communities.

©2024 McDonald’s



"Promotes
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partnerships with clients and organizations
commitment to advancing diversity and inclusion.

Mc

{ We are proud to support the
. Corporate Counsel Women of Color
r;'i Anniversary Career Strategies Conference

McGuireWoods

1,100 lawyers | 21 offices | www.mcguirewoods.com




Advancing Diversity
for 20 Years

We are proud to support Corporate
Counsel Women of Color.

In our relationships with clients,
long-term strategic planning, and
day-to-day operations, we share CCWC’s
commitment to promoting diversity in

the legal profession and workplace.

It’s how we do business.

N

mintz.com

Boston | Los Angeles | Miami | New York | San Diego | San Francisco | Toronto | Washington
© 2024 Mintz, Levin, Cohn, Ferris, Glovsky and Popeo, P.C.

Information herein may be considered attorney advertising. Prior results do not guarantee a similar outcome.



Morgan Lewis

Celebrating diversity with the

CORPORATE COUNSEL
WOMEN OF COLOR

and its Annual Career Strategies Confere

At Morgan Lewis, our dedication t
and belonging is fundament

It is essential not just fc

of how we serve our

with our commur
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Munger, Tolles & Olson LLP

mlI, )

is proud to support the
Corporate Counsel Women of Color
20th Annual Career
Strategies Conference
and its mission to help associates
develop skill sets to thrive in
every stage of their

legal career.

www.mto.com

LOS ANGELES SAN FRANCISCO WASHINGTON, D.C.



A
NORTON ROSE FULBRIGHT

Norton Rose Fulbright
proudly supports the
Corporate Counsel
Women of Color

Norton Rose Fulbright proudly supports career
advancement and the success of women of
color in the legal profession and workplace.

nortonrosefulbright.com f,-"'
p
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Novartis Proudly Supports
the Corporate Counsel Women
of Color Conference

At Novartis, we harness the innovation power of science to address some

of society’s most challenging healthcare issues. Our researchers work to
push the boundaries of science, broaden our understanding of diseases

and develop novel products in areas of great unmet medical need. We are
passionate about discovering new ways to extend and improve patients’ lives.

U NOVARTIS | Reimagining Medicine



INCLUDE.

EMPOWER.
THRIVE.

At Ogletree Deakins, we are building a culture that
supports and celebrates the diverse voices in our firm
in order to provide innovative solutions for our clients.

We are resilient. We are agile. We are all Better Together.

Ogletree Deakins is proud to support the
Corporate Counsel Women of Color’s
20th Anniversary Career Strategies Conference.

Ogletree ‘ D E I
Deakins
DIVERSITY. EQUITY. INCLUSION.

www.ogletree.com



REPRESENTATION
INCLUSION
SOCIAL JUSTICE
EQUITY

22

O'Melveny

is proud to support the

Corporate Counsel Women of Color
20" Annual Career Strategies Conference

and this milestone celebration of diversity, equity, and inclusion in the legal profession,
bringing together a global community of leading in-house women of color attorneys to
engage, empower, and promote success for all.

We are thrilled to join two CCWC Bootcamp panels on Wednesday, October 2!
Jeeho Lee will speak during Track 6 for “SEC updates in 2024” (8:00 am) and

Angela Olivarez will speak during Track 2 for “Sisters, you are the prize: How to protect
your mental health and well being” (3:30 pm).

MEET OUR ATTENDEES
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Congratulations to
Corporate Counsel Women of Color

on the 20" Annual Career Strategies
Conference. Thank you for leading us
toward a more diverse, equitable and
inclusive profession and society.

Orrick’s Racial, Social & Economic Justice
Fellowship offers a new way of making
a social impact and inspiring rising
star talent.

Nathelie Ashby is one of more than
a dozen experienced Orrick lawyers
who have served as Racial Justice
Fellows since we launched this
program three years ago. She is
embedded with Common Future,
an innovator in deploying capital

to entrepreneurs in underserved
communities.

“I really want to be making an impact
in things that are important to me

and for people who look like me,” she said.
“This fellowship gives me a chance to do that and

to use my legal expertise and my legal skills to make
a difference” O

Learn more at orrick.com/fellows O r rl C k



Parker Poe embraces women of color as they are, encourages us to take on
new challenges, provides a platform to share our truths and experiences,
and empowers us to define success for ourselves. This is the Parker Poe

Way, and we look forward to supporting you at this year’s conference.

SHALANNA PIRTLE TRACI BRANSFORD LERVETTE BLAIR

Chief Talent, Diversity & Inclusion Officer Partner - Atlanta, GA Counsel - Atlanta, GA
Partner - Charlotte, NC

NANA ASANTE-SMITH ~ DEEPA BALAVIJAYAN ASHLEY JOHNSON SHENEKA LODENQUAI

Associate - Raleigh, NC Associate - Atlanta, GA Associate - Columbia, SC Associate - Atlanta, GA

Atlanta GA | Charleston @ Columbia @ Greenville e Spartanburg SC | Charlotte e Raleigh NC | Washington DC

www.parkerpoe.com



Ropes & Gray Is
proud to support
the 20th Annual
Corporate Counsel
Women of Color
Career Strategies
Conference

HOPES & GRAY

ropesgray.com
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PATTON BOGGS

Committed to Diversity,
Equity and Inclusion

We are proud to announce our support
for the 20th Annual Corporate Counsel
Women of Color (CCWC) Career
Strategies Conference.

We have always been committed to
promoting diversity, equity and inclusion.
We believe that these values are
essential to our continued success

and growth.

By sponsoring career development
events like CCWC, we reaffirm our
unwavering dedication to these
principles. \We recognize the pivotal
role that diversity, equity and inclusion
play in creating a thriving and inclusive
workplace for all.

Over 40 Offices Across Four Continents
squirepattonboggs.com
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We are proud to sponsor
orporate Counsel

Women of Color.
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WHITE & CASE

Diverse &
distinctive

White & Case is proud to support the
Corporate Counsel Women of Color’s
20th Annual Career Strategies Conference.

Meet our conference attendees

3

PR
Denise Diallo Morgan Hollins Serena Rwejuna Dara Brown
Partner Partner Partner Associate
Paris Houston Washington, DC Washington, DC
e ‘
II’ |
K -
Isabella Bellera Landa lesha Nunes Sunrita Sen Kimberly Cumberbatch
Associate Associate Associate D&l Business
Washington, DC Miami Chicago Development Manager,

Washington, DC

Scan me to visit
whitecase.com/diversity



WILLIAMS & CONNOLLY e

Krystal Durham, Partner
Trial Practice & Criminal Defense
kdurham@wc.com

Vidya Mirmira, Partner
Employment & Commercial Litigation
vmirmira@wc.com

Elaine Horn, Partner
Employment Litigation & Counseling
ehorn@wc.com

Liat Rome, Partner
Commercial Litigation
Irome@wc.com

Deneen Howell, Partner
Transactions & Business Counseling
dhowell@wc.com

Suzanne Salgado, Partner
Commercial Litigation
ssalgado@wc.com

We proudly sponsor the

Enu Mainigi, Partner
Trials, Health Care, & Financial Services
emainigi@wc.com

Neelum Wadhwani, Partner
Products Liability, Torts, and Medicine
nwadhwani@wc.com

20th Annual Career Strategies Conference

Williams & Connolly recognizes diversity and inclusion as core values:
exceptional advocates are not cut from a single - or predictable -
cloth. We have a long track record of recruiting talented, diverse people
from a variety of backgrounds; and we continue to build on our success
in providing the opportunities and resources necessary to thrive.

I 680 MAINE AVENUE SW, WASHINGTON, DC 20024

(202) 434 5000 | WWW.WC.COM
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Anyone can create a single wave. It takes an amalgamation of individually distinct
identities, working in harmony, to create true and lasting change. Each member of

our team is their own individual fragment of light. We may be different, but we're all
connected by the same forces. Womble Bond Dickinson values and seeks diversity in
principle and in practice. We are proud to support Corporate Counsel Women of Color

in its mission to support the

womblebonddickinson.com ©2024 Womble Bond Dickinson (US) LLP

“Womble Bond Dickinson,” the “law firm” or the “firm” refers to the network of member firms of Womble Bond Dickinson (International) Limited,
consisting of Womble Bond Dickinson (UK) LLP and Womble Bond Dickinson (US) LLP. Each of Womble Bond Dickinson (UK) LLP and Womble Bond
Dickinson (US) LLP is a separate legal entity operating as an independent law firm. Womble Bond Dickinson (International) Limited does not practice
law. Please see www.womblebonddickinson.com/us/legal-notices for further details. 0324_2880




Empowering Women of Color:
Today, Tomorrow, Together

At Workday, we do more than just sponsor the Corporate Counsel
Women of Color—we're in this together, every step of the way. We
know that a diverse workforce is a stronger workforce. That's why
we are dedicated to building and supporting pathways for women of
colorin the legal field.

Discover a career where your voice is heard and your potential is
limitless. Come lead with us at workday.com/careers.

Workday Attendees:

Cara Ching-Senaha
Senior Employment Counsel

Casiya Thaniel
Privacy Trust Communications Director (CCWC Speaker)

Diana Dessources
Associate General Counsel, Go-to-Market

Ellen Kim
Corporate Counsel, Go-to-Market

Erika Jackson
Senior Product Counsel

Roshni Advani
Legal Counsel, Global Partners & Services

Ruth Bolden
Senior Manager, Employment Legal

Shabhira Ali
Associate General Counsel, Cyber & Litigation (CCWC Speaker)

© 2024 Workday, Inc. All rights reserved. WORKDAY and the Workday logos "
are trademarks of Workday, Inc, registered in the United States and elsewhere ‘.g'

/ workday



Vg Corporate Counsel Women of Color®
\ % Radio City Station
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