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MESSAGE FROM
LAURIE N. ROBINSON
FOUNDER & CED

CORPORATE COUNSEL WOMEN OF COLORE

“FIVE INCREDIBLE YEARS"

The Corporate Counsel Women of Color® pulled off yet anather
sold-out and effective event. It could not have been done without
the support of the legal profession—our members, spon-
sors, and friends. What is amazing is that this year's conference
was held in Las Vegas—a location where we have only a few
members—and during one of the worst economic situations
imaginable. Despite these facts, our supporters still tumed out
strong fo celebrate CCWC@'s Fifth Annual Career Strategies
Conference and its push to promote diversity in the legal profes-
sion, Over 550 supporters turned out! This level of support is a
testament to the valuable work and input of so many people who
believe in what CCWC® stands for and what it accomplishes.

Five Successful Years: Within five short years, we have grown our
membership from a handful of lawyers in New York City to over
2,400 members around the United States and abroad. We have
held five successful annual conferences in New Yark City, Beverly
Hills and Las Vegas, as well as three International symposiums in
Paris, London and Johannesburg. We secured the organization's
registered trademarks. Building the pipeline, CCWC® has held
one-day conferences for law firm associates and presented its “My
Life As a Lawyer” series at universities and law schools across the
country. Additionally, the organization has presented $50,000 in
scholarships to 33 law students for the past two years. Always
mindful of its constituents, CCWC® launched groundbreaking
research, focusing on the career trajectory of its members—
in-house women of color working in corporate legal departments.
Finally, we redesigned our website, which has maintained growth of
over one million hits per year and launched informative webshows.

Next Year - 2010: As we enter yet another year, CCWC® is
poised for more growth in 2010. As our membership continues to
grow, we will host national networking events for new and existing
members across the country. We will travel to Dubai and Singapore
for our intemational symposiums and continue our outreach and
research. Finally, our Sixth Annual Career Strategies Conference
retums to New York City on October 6-8, 2010.

| look forward to working with all of you during the next five years,
as we continue on the road of fostering diversity in the legal
profession, strengthening our pipeline and lifting one another up
through life's journey.

Zic V), Foblcson

on the CCWC® Website

and South Africa
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CELEBRATING OUR FIFTH ANNIVERSARY

LAS VEGAS TAKEN BY STORM

Las Vegas, NV — On September 30-October 2, 2009, the who's who in the legal industry attended the K&L Gates LLP's and
Corporate Counsel Women of Color®'s Fifth Anniversary Conference in Las Vegas. Over 550 lawyers of color gathered at the
world renowned Bellagio Hotel. Title Sponsor K&L Gates LLP and Diamond Sponsor MasterCard Worldwide helped o kick
off the commemorative event with an opening reception in the Monet Ballroom at the Bellagio.

The conference program motivated, inspired and informed attendees on topics ranging from law department management to
corporate board service, In the opening address Laurie N, Robinson, founder and CEQ), Corporate Counsel Women of Color®
welcomed the group to Las Vegas and touted the organization's five years of growth.

Motivational speakers Judge Penny Brown Reynolds and Chef Jeff Henderson pushed attendees to conquer fear, overcome
adversity and pursue their dreams. Diamond award honoree Gloria Santona, executive vice president, general counsel and
secretary for McDonald's Corporation, shared her experiences at McDonald'’s, where she worked her way up the ladder. During
her keynote address, Santona emphasized the importance of diversity in the legal profession.

Debra Martin Chase, CED, Martin Chase Productions—and CCWC's® first-
time honoree—made a special guest appearance to describe the organization's
international outreach efforts in Paris, London and most recently in South
Africa, where Chase donated supplies and DVDs of The Sisterhood of the
| Traveling Pants and Disney leatures including Cheetah Girls, High School
Musical, Pivates of the Caribbean, and Princess Diaries to students at a Johan-

Gl nesburg high school. Hidden Beach Records recording artist Tony Rich
perfoﬂm:d his Grammy-Award winning hit Nobody Knows.

In addition to the program offerings, attendees traveled to Mandalay Bay for dinner at China Grill, then headed over to the
Mirage for music and fun at the Beatles Revolution Lounge, The conference concluded with a tour of Las Vegas and Red Rock
Canyon and was topped off with a performance of “O" Cirque Du Soleil, followed by a post “O" Party at Caramel Lounge at the
Bellagio. The conference events were Vegas style the entire way!

The fever is already building for next year's Sixth Annual Conference, which will be back in New York City at the New York
Hilton October 6-8, 2010. We look forward ro moving forward with more progress in 2010. See you next year!

CCWC® Conducts Groundbreaking Research on

Women of Color Attorneys im Corporate Legal Departments

In 2009, CCWC® launched groundbreaking research on the career pmgressmn nfwomen
of color attorneys working in corporate legal departments, The multi- |8
faceted research commenced through an online survey hosted on the 8

CCWC® website. Topics examined in-house lawyers' prior experience
at law firms, current job satisfaction at corporations, mentorship and
1.7 ] leadership. At the Las Vegas conference, attendees participated in live
[rengerrree e e Bt audience testing with hand-held remote controls. Topics ranged from
1“‘1'335’ eietlbea it bbbl workplace barriers and succession planning to career aspirations. CCWC® further
;;,.Et :f:gﬂ ey conducted focus groups at the CBS Television Research Center at the MGM Grand.
e e e CCWOC® thanks all who participated in this critical and important research. n
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Celebrating Our Fifth Anniversary

HicHucHTs

Rohsaana Allen (Hilton Hotel Corporation)  Elke Suber (Microsoft), Eve Wright (Miami Heat) uncl
and MNatasha Shum (HBO) Moni Ellison Southall (Turner Broadcasting System, Inc.)

Cmmﬂadfhnpnsrmnferm
celebration at China Grill at Mandalay Bay and
The Beatles Revolufion Lounge at the Mirage

Ingrid Hackett (The Coco-Cola Company), Kenya Pierre {The Coca-Cola pun'_.r},
Kimberly Pack (MB Schoen & Associates, Inc), Tiffony West ond Lech Guerra

Jennifer Fisher (Marshall & Swift/Boeckh),
Diane Robertson (CBS Television Studios),
ond Kim Richardson (Walt Disney Company) ' / .
Markus Green ([Pfizer), Michele C. Meyer-Shipp Jane Brown (University Services) with
(Waterfront Commission of New York Harbor), Sponsor Brent Hawkins (McDermott, Will &
Sponsor Tamara Woodward (Schiff Hardin LLP) and Emery LLP) and Sponsor Nadira Clark
Mnchﬂle Peak {ﬁ.menmn Airlines) [Beveridge & Diamand, PC)

Dubn: Hunter Johnson (Reciprocity Restourant - .
Group) and Lyndon Johnson come red carpet ready Shawn White (Prudential Financiall, Chatén Turner Aﬂmdm enjoy networking at China Grill - Yegos

to the Beatles Revolution Lounge at the Mirage {University of Pitsburgh Medical Center) and
x o Malika Hinkson (Mational Financial Pariners)

6 Celebrating Our Fifth Anniversary




Celebrating Our Fifth Anniversary

HicHucHTs

Tina Pompey (Fox Legal Group), Mei-lan Stark (Fox Legal Group), Debra Lungfnrd (NBC Universcl), Laurie M. Robinson (CEQ, CCWC® &
Aisha Christian Royall (CHBC) and Ericka Watson (GE Healthcare) CBS Corporation) and Chef Jeff Henderson)

Saxophonist Mark Allen Felton hits all the right notes
at the Kick-Off Reception

Schuyla Goodson Bell (center) with Diamond Latrice A.G. Byrdsong (Southern California Delma Locke (Apple Inc) and Sponsor
Sponsor MasterCard Worldwide attorney Edison Company] and Sponsor Tanja Darrow Yoon Chang (Wal-Mart Legal)
Dionne Greene (right) and Toni Rogers (Littler Mendelson, PC.)

Celebrating Our Fifth Anniversary




Celebrating Our Fifth Anniversary

HicHucHTs

L 3 ) g

Sponsors laliya Stewart {Sﬂmriundl. Tiffany Mallory (Sutherlond)

Sponsor Epstein, Becker & Green, Eﬂ.uﬂmrs Tae Kim Willie E. Dennis
and Deanna L. Ballesteros Title Sponsor - K&L Gates

]
N I

Angela Ball [Radic 0 Inc.) and L Thpsun Tara Styles (Capco) Lisa Williams-Fauntroy [Discovery) prepares to
[Kara Thompson Enterprises, LLC) play Continental Airlines’ Fortune Wheel

Sponsor Mercedes-Benz USA executives Attendees celebrate ot the post-conference
Tommy Shi and Janet Charles Platinum Sponsor — Continental Airlines dinner at China Grill - Vegas

8 Celebrating Our Fifth Anniversary




Celebrating Our Fifth Anniversary

HIGHLIGHTS
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CIRQUE DU SOLEIL

AT B E L L A G 1 O

. Labor Relations Attendees celebrated the conf Darrow (Liter Mendelson, PC),
ario . Robineon (COWCE & CBS Corperationh by attoncing O Cirque Do Sl Dioynia Jobmeare M (Lo Nendobon PC)
Martin Chase (Martin Chase Praductions) at the Bellagio Angela Washington (Wal-Mart Legal), Jessica McKinney
and Beverly Barber Martin {GE Infrastructure) and Kimberly N. Royal (Wal-Mart Legal)

Celebrating Our Fifth Anniversary 9




Discover Beauty
in Variety

Al K&L Gates, we believe diversity of opinions, offitudes,

expatiences and perspeclivas makes for o stronger work
envirenmen! and more creative client salutions. Our Him s
tusled by the ensrgy created from blending different pecple

ideas ond Influences

fo learmn more about aur alobal law tirm, pleass

vistt wwow. klgates.com

K&L|GATES

1800 LAWYERS O THREE CONTINENTS
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CELEBRATING QUR FIFTH ANNIVERSARY

Inside Tips From a General Counsel:

Legal Strategies to Utilize
During These Economic Times

Teresa Sehastian
Ganeral Counsel

LAW DEPARTMENT MANAGEMENT:

ALTERNATIVE FEE ARRANGEMENTS TO
REDUCE LEGAL COSTS

B Durng these economic fimeas, corporate legal departments are
in o good position to negotiote altemative fee amangements
with law firms:

Flat fee arangement

Yolume discounts

Blended rote agreemant

Competitive bidding

Prefamad providers

11111

B Communicate with cutside counsel your expectations on biling
B Manopge your expectalions

CAREER ASPIRATIONS: AUDIENCE TESTING RESULTS

Dwuring live oudience testing. women of color attomeys were asked
whether they aspire to the level of Division General Counsel

-3

CAREER ASPIRATIONS: AUDIENCE TESTING RESULTS

During live oudience testing, wormen of color atformeys were asked
whather they aspire to the level of Chief Legal Officer

-
o
- | om not swe

Yes

No

| am nof sure

Legal executives provided attendees
with best practices in low department
management. Attendees also were
provided with strategies lawyers can
utilize to become intfegral to their
company’s long-term success.

Kirk G. Forrest

Charles James
Generad Counsel Execulive Vice President
Minerals Technologies Inc. Chevron Corporation

STEPS TO BECOME THE
NEXT GENERAL COUNSEL

Build o trock record of frus!
Win the respect of your peers and fthose above you
Be prasent in the workplace
Exhibit good judgment
Learmn the business
Provide solutions
Be part of the manogement team
Stand out from the crowd
Take siretch assignments
Be visible
Sell yourseif
SUCCESSION PLANNING:
BE PART OF THE COMPANY'S

LONG-TERM SUCCESS

Manoge your career agoressively

Ramember; succession planning is conlinual; every day someons
is watching

Paint with a broad brush - do not underestimate anyone

Go and live where the food is: get invoived in relevant and viable
proctice and business areas In your company

Avoid dead-end praclice and business areas

Lifilize mentorship opportunities

B Build relationships with your peers; people under you have to

respect you and want you fo be ther leader

Talk to your clienfs and make sure you are gelting feedback
directly on your perfformance

Look for stretch assignments that have key results for the
cormpany

Find projects that feed info the key performance chjectives of
your company that provide bottom line rasults

Cutiine results you achieved for the company

Get invalved In octivities outside of the workploce




CELEBRATING OUR FIFTH ANNIVERSARY

Upward and Forward:

Smart Career Moves to

Attendees were provided with practical
advice and strategies on how to
propel their careers.

Propel Your Career Trajectory

Barbara L. Johnson
Pariner
Paul, Hestings, Janofsky & Walker LLP

Dabra Langford
VP, Inclusion & Business Diversity
NBC Universal

Job Satisfaction Survey Results

During Hve audiancs testing, women of color attomeys ranked facions
that were mosl important to them in terms of job satisfaction

& Companaabon
o Liprrd Mooty

& Chatnnging Assignmants
# Baing Volued

# Flasihia Wik Asslgrmans

" Recogriton ol My Coriributiors By
Baninr Exscubivas

UPWARD MOBILITY

® Be wiling to perform the tasks necessary to ascend to the
nexl level
® Be prepared to confront and work through orgonizational bamiers
® Create your own opporiunities within your company
Catalyst Study: Women of color who left ther company to receive
a promotion eamed gpproximately 20% mare than those who
remained with their employer and were promoted
Your next move may not be lateral or forward within your a‘gﬂnimh’on,
it may be external at anather company

BEING VALUED

Most women have the need to be "“valued"

mMost men do not look to be volued like women do

If being valued to you means being validated by others
for hard work or seeking approval from others, you may be
setting yoursalf up for fallure

Do not wait for that person at work to tell you that you are
“wonderful” -
True value is defined in terms of a measurable goal versus
how someone makes you feal

High Effort and Low Reward Mode! — working harder than
anyone alse; what rewards are you expecting?; how do
you measure those rewandse

fhat is not value

Moanica Caston
VP & General Counsel
Southern Muckear Operating Company

RECOGNITION BY SENIOR EXECUTIVES

Seek and toke high-profie assignments

Toke on a project that fills a void in the corporaiion
Get on the radar scraen of senior executives

Build strotegic relafionships with C-3uite executives

FLEXIBLE WORK ASSIGNMENTS

Flexible Work Assignments: flex-fime; flex-place; part-time; job sharing
B Moke sure you are established before asking for a flexible work
assignmant

Adriannea B. Pitis
Parinar
Sidley Austin LLP

Flexible work assignments have to work for the company or i
will not be a possibility
m  Fogure out what the goal is for your fexible work assignment

CHALLENGING ASSIGNMENTS

Be asserfive

Be a go-to lawyer

Consistently do good wark

Bring your "A" gome 1o each task

Ask for the challenging work assignments

Erow the culture of your company: will your oss or supervisor

be apen to your asking for o stretch project?

THE IMPORTANCE OF COMPENSATION

Define what compensation means to you (e.g., salary + stock +
bonus + fraining + growth opportunifies)

Compensation is an important part of being valued

Do not minimize your worth

Compensation is an indication of power

Compensation s a recognifion of the ane who has the power
Fower gets you In the raom and ol the lable

Ask Caucasion males whom you trust what they are paid to gouge
where you stand on the compensafion fotem pole

Let the company know your expectations regarding compensation
= [Don't be afraid to ask for pay commensurate with your work and
what your counterparts are making

Tie requests for compensation to goaks you hove achieved

Tie reguests for compensation fo ways that you helped to impact

fhie company's botiom frne m




MasterCard

The Heart of Commerce” |
Worldwide

It's just a piece of plastic that lives in your wallet, that
can also live in another piece of plastic, Kiss your wallet

bye-bye, and your phone hello.
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Phone, key fob, watch, you name it, we can put 3 chip in it to pay for whatever you want to buy. We consistently think of new ways to make

transactions quicker and easier, and design products that drive value for our cardholders, customers and mercharts. This allows everyone to transact

where and how they like. It's this innovative thinking that lets you tap and pay with MasterCard® PayPass™ It almost makes you feel somy for wallets




Celebrating Our Fifth Anniversary

HIGHLIGHTS - FEATURED SPEAKERS

Yes, You Cant:
OVERCOMING THE
Obbs To Maximize Your FuLL PoTeENTIAL
Do A SELF EvALUATION OF WHAT You WANT
PUT YOURSELF FIRST
VALUE YOU
FACE YOUR FEARS
BE WILLING TO TAKE A RIsK
LIVE YOUR LIFE EACH DAY

Judge Penny Brown Reynolds EnJOY THE RIDE
Emmy-Nominated Family Court with Judge Penny BELIEVE IN YOURSELF

FinanciaL M ANAGEMENT:
6 GoaLs 1o BuiLo WEeALTH

CREATE A CASH RESERVE OF AT LEAST 6
MONTHS’ WORTH OF EXPENSES

OWN YOUR RETIREMENT
INCREASE YOUR TAX-FREE INCOME

REDUCE DEBT TO INCREASE YOUR NET
WORTH AND FINANCIAL FLEXIBILITY

TRANSFER WEALTH EFFICIENTLY Kharmia Delemos Powell

LEAVE A LEGACY Senior Financial Advisor
Merrilll Lynch

Tar INTO YOUR PAssiONs
10 BirTH YOUR DREAMS

FIND YOUR PURPOSE
YOUR PAssION CAN BE BIRTHED OUT OF
UNUSUAL CIRCUMSTANCES
SMILE NO MATTER WHAT YOUR CIRCUMSTANCES
SACRIFICE FOR WHAT YOU WANT OUT OF LIFE
BUILD STRATEGIC RELATIONSHIPS
STAY THREE STEPS AHEAD OF THE COMPETITION

Chef Jeff Henderson STRATEGIZE TO BREAK THE GLASS CEILING
Star Chef and New York Times Best-Selling Author SURROUND YOURSELE WITH THE RIGHT PEOPLE

Celebrating Our Fifth Anniversary



CELEBRATING OUR FIFTH ANNIVERSARY

Get a Little Closer-Building Alliances Attendeesieamed sirategies on how

X 3 to be effective business partners to
to Be a More Effective Business their in-house clients.

Partner With Your In-House Clients

|
1 ! . | S il " " h
Ndenisarya Bregasi Cari Dawson Meredith Mays Phyllis James

Partner Pariner Vice President, General Aftomay Senior Vice President & Senior Counsel
K&l Gates LLP Alston + Bird LLP 3 ATAET MGM Mirages

UNDERSTAND WHO YOUR CLIENT IS AND ITS BECOME FPART OF THE BUSINESS TEAM

TRUE BUSINESS NEEDS AND OBJECTIVES Bl Gt
® |dentify your client {parent, subsidiary, office of the

Manage the process of decision-making

neral counsel, division, multiple divisions, efc, ’ . .
- Pl ] Manage different business parsonalities

[ ] Nr::_wgc:’re the multiple loyers of clients in the business Ba impartial and objective
unll-yoLzane: Know what the team wants to accomplish (versus the individual)
® |dentify Ihe players in the business unit you sarve and I
Muaintain confidences
buld consensus
= Undertand arganizational polifics MANAGE LEGAL RISKS
B Utiize emofional inteligence B Trock regulations and legisiation
= Tolk to your client = Bulld relationships with regulatars in your industry
® Leam the language of business and of “your" business ® Develop complionce programs and plans (e.g.. data security,
rivacy, documeant produchion profocol
UNDERSTAND THE DAY-TO DAY DRIVERS . B P ’
OF THE BUSINESS FROVIDE VALUE-ADDED SERVICES

SWOT- AI'ICI'YS‘S ® Propare “Lessons Leamed" debriefing papers after a litigation
project or deal ends

® Conduct CLEs fallored fo the business unifs

m  Utilze technology: extranets and infranets

Hnguﬂw ® Provide secondments

or 't':':"“'ﬂ' UNDERSTANDING THE NUTS AND BOLTS
Opportunities Hﬂn;“ OF A FINANCIAL STATEMENT

® Bolance Sheel: Snopshot of the financial position of a company af
a pointin tims

Using the 5.W.0.T Analysls:

Assels = Labiliies + Owners' Equity
B Know your industry and trends in it
= EKnow the factors thal drive the demand for what your

Income Statement; Shows the profitability of o company during
company provides the fime perod being reported

= Know what your competitors are daoing
m Reod information about your company and competitors Met Income = Revenue - BExpenses
= Gather information one-on-one from the business unit
8 Porficipate in industry roundiabiles ®  Cash Flew Statement: Information about o company's sources and
m [eam the short, mid and long-term goals of your business uses of cash from three octivities:
client and company as a whaole mp  Operoling Activities
= Participate in projects related to the roll-out of new mp  Investing Activities
products, services and offerings mp  Financing Activities




CELEBRATING OUR FIFTH ANNIVERSARY

Step-By-Step

&

|

P. Jones, Jr.

Tyroe

Jeffroy Lowis Patricia Cannon
Ganeral Attormey & VP, Television Partriar
Assoclate General Counsel Legal Affairs Reed Smith LLP
ATAT NBC Universal

UrDATE TO THE “CALL TO ACTION":

THE LeapersHiP CounciL ON LeGaL DIVERSITY (LCD)

The newly created LCD will:

B Energize the “Call fo Action™ for diversity in the legal profession

B Faciiiale high-level angogement al the general counsal and
managing partner level

B Develop strategies for law firms and corporate low deparfments
fo promote diversity and inclusion

B [ncenfivize corporote low departments and kaow firms to enhance
recruitrment, retention and advancement in the profession

B Develop mefrics 10 measure success

B Promote occountability

Ster 1:
Pur tHE Topic OF DIVERSITY ON THE

TABLE AND GET SUPPORT FROM THE ToOP

B Gefsupport from the top

B Explain how diversity is important to the legal department and
helps to support the corporation’s botfom line

B Tig the legal department's diversity plan fo the corparate
diversity plan

® Present a diversity plan to the general counseal with specifics on

diversity goals

Ster 2:
FOrRM A LEGAL DEPARTMENT TEAM TO

GOVERN AND AssESS DIVERSITY

m Create o plan and put the plan into action

m Creote aninfemal committes of diverse lawyers consisting of all
backgrounds and beliefs

| Engage and include white malas in the diversity efforts of the
corporate legal department

W The diversity commities should share the worklood

® Develop strategies on what is expected from outside law firms

Best Practices In-House Legal Departments
Can Utilize To Move Diversity Forward

In-house and law firm attorneys
shared best practices, lessons leamed,
and effective tools that corporate
legal departments and law firms can
utilize 1o move diversity forward.

7

Liza J. Tanzi Angela Washington
Pariner VP & Deputy Generall Counsel VP & General Counsel
KAL Gates LLP Microsaoft Corporatian Real Eslate

Wal-Mart Stores, Inc.

COMMUNICATE THE LAwW DEPARTMENT'S

CoMMITMENT 1O INSIDE AND OuTsSIDE COUNSEL

B |ssue the low department mission statement to all members of the
legal team

m Ufilize direct communications by the general counsel via email
and intemal roundtable discussions with diverse lowyers

B Hove senior lowyers and their teams communicate the gools at
department meetings

B Provide regulor communications with low firm partners regarding

goals and implementation

Step 4;

MEASUREMENT:
Tools & BENCHMARKS TO As5SESS TRUE PERFORMANCE

B Develop a divesity scorecard
B Work with relationshio partners
B Review monthly legal bills to ensure that diverse lawyers are

working on your matters and performing substantive work
®m sz an E-billing systemn to generate reports on the legal spend
generated by diverse lowyers

Ster 5:
ACCOUNTABILITY

B Ufilize measuable goals
B Reword corporale executives and law firms who increose diversity
m Assess and update goals as needed to maintain forward momentum

Step &:
Provipe FEepeack 1o Oursipe COUNSEL
ON THEIR PERFORMANCE

B Communicote the corporafion’s commitment to divarsity

B Communicate and provide feedbock to firms through letters or
telephona cals that the cempany s moniforing diversity
metrics/results

B Advise law firms on how their diversity mefrics compare with ofher

firrms thal provide service to your corporafion
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Attendees leamed strategies for minimizing
Healdl & Balance: stress levels for healthier living. Attendees
. i 9 e weare encouraged fo take time out of their
The Importance of Putting “You” First lives to replenish themselves.
—

l /ER,,g

3 = e f

Eve Wright Cynihia Bookhart Adams Judge Lynda Van Davis Yolanda W. Rabun
VP and Associste General Counsel Executive Director Crménal Court SVP, Intefactual Property Counsel

Miami Heat & Early Dispute Reschution Wew Orieans Fox Legal Group 2m

American Alrlines Arena Morgan Stansey Smith Barmey
SIGNS OF EXCESSIVE STRESS MANAGING STRESS

B Physical and mental ailments B Refthink your mindset as stress being a price fo pay for success
® Sirain on relationships = Carve out “you" time and breathe
® Using drugs or alcohol to cope ® Realize il s only o job; do not et one job dive you over the edge. You
= Weight gamn/loss can always find a new one
® Problems sieeping ® Do not distress over possible follure
m Exhaustion ® Maonoge your own expectations; you do not have to be a

EXAMINE AND ASSESS THE AREAS OF YOUR LIFE perfectionist
You do not have to be “Super Woman”

Lighten up: do not be so hard on yourseft
Conquer fatigue
Avoid soda, aleoho! and smoking

Understand your life purpose and apply it to your work and
caraer goals
Do not compare yourself to others
® Toke charge of "vou" for you. Toke care of your:
==} Physical and Emctional Health TIME MANAGEMENT
==y  Finances
==} Appearonce
u Toke fime fo nurture your spinfuality ond become aware of your wisdom
m e thankful for relationships [e.q.. family, friends, co-workers,
assistants, efc.) and another day
Keep the B0/20 rule In perspective

Get confrol of your schedule

Ask for help

Delegate and give deadlines

Block out time on your calendar ecch waek

Stay organized with “To D™ lists

Conirol what you can confrol and et go of the rest

m Get enough sieep
 Ectright B Don't hold itin: get it ofl vour chest by lalking to somesone
= Work aul s Bl Sl s
m Getyour regulorcheck ups L] Ha:wa a complete madical evaluation
m Maoke fime for hobbies = Ul youlr Commparny s aimpioyes SHEIRce progron
® Reoch oul fo your insurance provider
« ook hep (doctor, herapist, medicaton
= Famper yourself
= Toke fime fo o fhings haf you war o do
® Take lessons in a new sport or hobby = Understand that you deserve a balanced life and moke it happen
= |ilize various avenues to rellave stress Le. retreat, spa, with small steps each day
mossage, dancing, movie, e ® The world will nat crumble around you if you exercise for 30
® Pick up @ good book — it will take you away from your minutes, eat healthier meals, and get 8 hours of sleep a night
rediity, if anly for a moment ® Toke breaks during the workday (leave the office for 30 minutes)
B Remember one par of shoes changed Cinderella’s life, so ® Toke your vacafion fime

treat yourself to something nice if it will make you happy ® Plan atrip once a month (ba it on the weekends) fo just get away




CELEBRATING OUR FIFTH ANNIVERSARY

Pipeline Development:
Women of Color and Corporate Boards

Dionysia Johnson-Massia Linda K. Bolliger Lindn Griego
Beard of Directors and Founder Board of Directors Board of Directors President
Sharehoider Chalr & CVO CBS Corporation OneCalifomia Bank, FS8 Spelman Caollege
Litlar Mendelson, P.C. Baoardroom Bound

2008 STATISTICS:
COMPFOSITE OF FORTUNE 500 CORPORATE BOARDS
32%

11.8%

B Men
H White Women

B Women of Color

85%

G

Source: 2008 Cofalyst Census of Women Board of Drectars of
Fortune 500 Companias
ATTRIBUTABLE BARRIERS TO
ACCESS FOR WOMEN OF COLOR

Lack of board service

Lock of executive-level service at a Fortune 500 level [CED)
Lock of bottom fine experence

Lock of networks

Lack of mentors

Gender bariers

Racial bamers

BUILD THE RIGHT SKILLS TO GAIN ACCESS

Go run a division

Impact the company's revenue

Gain profit and loss experience

Possass industry or fransferable knowledge

Start vour own company

Serve an the board of your own company

Take on leadership roles

Bulld o good reputalion: You are your bast cumency

Understand business

Leam how to read o balance sheet and profit and loss statement

Attendees learned critical aspects of being
effective board members and gained
knowledge of the needed skill-sets required
to serve on profit and nan-profit boards.

. -
Brenda B. Spriggs, MO

STRATEGIES FOR BEING TAPPED

TO SERVE ON CORPORATE BOARDS

Raise your profile and visibility

Metwaork

Articulate an interest

Perfarm leadership lasks

Keep frock of your record of accomplishmenits

Exhibit crifical leadership characteristics (l.e.. be a team player
and have a reputation for "roling up your sleeves”)
Understand beoard leadership and fiduciary responsibilities

"PACKAGING" YOUR SKILLS FOR BOARD SELECTION

B Be prepared

B Do your homework

B Read annual reports of the company [at least two years)

m Tilles do matter. CEQ and President carmy more waight on your
resume

BUILD THE PIPELINE:
STRATEGIES FOR CORFORATIONS TO TAKE

TO INCREASE DIVERSITY AT THE BOARD LEVEL

Succession planning
Mantoring
Leadership developrment

Train women of color in profit and loss

MORAL AND CIVIC OBLIGATIONS OF
WOMEN OF COLOR WHO SERVE ON BOARDS

B Be avoice for change and for promaoting diversity within the
corporation
B Serve on committees that matter such as the nominating,

compensafion and governance committees
® Understand relevant lows (Sarbanes-Oxdey ond the Lilly Ledbetter
Fair Pay Act), complionce, regulartory issues and risk managament




DON’T FOLLOW THE
LEADER.

FLY ONE.

Best Value for the Money for International Travel
in Zagat’s U.S. Airline Survey.

We love it when other people do the bragging for us. Which is why we're proud the Zagat Survey
named us the leader in providing excellent value when traveling internationally. It means

we consistently perform above expectations, providing the right amenities and

service at the right price. So if you're going to follow anything, follow what

they're saying. For reservations and information, go to continental.com

or call 1-800-523-FARE. TTY customers call 1-800-343-9195.

ZAGATSURVEY.
Proud to be the Official Airline of the fifth annual
Corporate Councel Women of Color Conference.

ental Airlines

). Va
| Work Hard.
Fly Right.




PAINTING A BRIGHTER
FUTURE FOR
WOMEN OF COLOR

DLA Piper is proud to support the Corporate Counsel
Women of Color. We salute its support for in-house women
of color and for diversity and inclusion in the legal profession.

When it matters to our communities, it matters to us.

www.dlapiper.com | DLA Piper i us EVERYTHING MATTERS DLA PIPER

Eduardo Raoy, 555 Msmon Streec Some 2400, Sar Francsco, A #I05 | joanna Kishnen 3960 Howard Hughes Pareway, Saro 400, LasVogas, MY B9 69
DLA Fiper s an interranonal legal pracece nciuding DL Piper L0p (0% ard s affimmed enooes Artorney AdvereErg
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“The more diverse we are,
the more successful we are.”

- Seth Zachary, Chair of Paul Hastings
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Thank You Sponsors

Corporate Counsel Women of Color® Proudly Acknowledges and Thanks Its
Title, Diamond, Platinum, Gold, Silver and Bronze Sponsors of the
5th Annual Career Strategies Conference

Title, = K&L|GATES

. )
Diamond (
MasterCard
Worldwide

i Continental Y =~
Platinum tinental R 2

Paul Hastings

s .Y PIPER

Gold  ALsTON+BIRD.. @(CBS =FOLEY

Thiz business of relsionsings

Ermanns
ANGELL

s DykEMA  ExconMobil [t

DOoDGE

u Holland & Knight IHIUIF@I  sennerasLoCcK McDermott

COMBULT G GROUP Will & Emery
- \ Oﬂleme P D ®
w NBC ﬁUHIUEHSAL D i HH P‘- UHPu’kRnr PROSKAIJER ROSE LLP

Bronze Sponsors: Adams and Reese LLP; Amold & Porter LLP; Baker Botts LLP; Beveridge & Diamond, P.C.; Baker, Donelson,
Bearman, Caldwell & Berkowitz, P.C.; Biogen ldec; Brown Law Group; Chevron Corporation; Clark Hill PLC; Duane Morris LLP;
Epstein, Becker & Green, P.C.; Faegre & Benson LLP; Fisher & Phillips LLP; Fitzpatrick, Cella, Harper & Scinto; Haliczer Pettis & Schwamm, PA;
Hughes Hubbard & Reed LLP; Katten Muchin Rosenman LLP; Kroll Inc.; Kuchler Polk Schell Weiner & Richeson LLC; Mayer Brown LLP;
Mercedes-Benz USA; Monsanto Company; Motorola; Parker Poe Adams & Bernstein LLP; Schering-Plough Corporation; Shipman & Goodwin LLP,
Sidley Austin LLP; Simon Gluck & Kane LLP; Steptoe & Johnson LLP; Sutherland; Thomson Reuters; Tucker Ellis & West LLP; Vinson & Elkins LLP;
Weil, Gotshal & Manges LLP; Womble Carlyle Sandridge & Rice, PLLC

CCWC" 2010 EVENTS
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