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THE 18TH ANNUAL CORPORATE COUNSEL

WOoMEN oF CoLOR CAREER STRATEGIES CONFERENCE

We did it again! Corporate Counsel Women of Color (CCWC) and
Hogan Lovell's hosted its record-setting, sold-out 18th Annual Cor-
porate Counsel Career Strategies Conference at the Hyatt Regen-
cy Downtown Atlanta on October 5-8, 2022. All

Attendees also had the opportunity to hear from Christina Swarns,
executive director of The Innocence Project, who received CCWC's
Diamond Award, commemorating her career-long dedication to the

cause of criminal justice reform. Other featured

attendees were tested for COVID at the confer-
ence. We were able to keep everyone safe and
COVID freel!

Conference attendees experienced a well-curat-
ed agenda of multi-tracked sessions focused on
the most innovative and market-influencing legal
trends, topics, and career strategies. They were
also engaged in substantive panel discussions to

address the complexities in the legal industry, the
workplace, and life. Additionally, discussions in-
cluded important diversity, inclusion, and equity
topics and breakout panels led by experts who
touched all corners of the legal sector and had
real implications for decision-makers worldwide.
Topics covered many practice areas, both tradi-
tional (e.g., Litigation) and emerging (e.g., Priva-
cy, Cybersecurity, Cryptocurrency).

General Counsel and their legal teams from corporations such as
Apple, The Home Depot, Uber, Visa, Denny’s, Mastercard, American
Express, McDonalds, The Coca-Cola Company, ExxonMobil, JPMor-
gan Chase, Walmart, Nike, and the NFL enthusiastically attended the
CCWC Annual Conference to learn from world and industry leaders,

the bench, corporate and legal executives, law firm partners and le-
gal experts who shared expert observations and provided insightful
and informative takeaways.

COMMON

Award-winning Artist, Actor and Activist

LAILAALI

Hall of Fame Boxing Champion

From the Desk of
Laurie N. Robinson Haden

CEO and Founder
Corporate Counsel
Women of Color

BEVERLY JOHNSON
Supermodel and CEQ

speakers included Craig Robinson, chief diversity
officer of NBCUniversal, in a fireside chat; CEO
and Hall of Fame undefeated boxing champion
Laila Ali; TV host and founder of The Hatchett
Firm, Judge Glenda Hatchett; Award-winning
artist, actor and activist, Common; and Super-
model and CEO, Beverly Johnson.

We are further proud of our inaugural Health Fair
in memory of our CCWC members who passed
away, including Rhonda Ferguson and Kristi
Matthews, leaving us much too soon. Over 20
women received mammograms, and over 100
attendees received screenings for A1C, choles-
terol, and blood pressure. We hope to conduct
our health fair on an annual basis.

In 2023, for the first time in its history, the Career
Strategies Conference will be held during the
same week as CCWC's two other flagship events - CCWC's Men of
Color Conference and Women of Color Entrepreneurs Conference.
Presenters include Ben Crump (Civil Rights Advocate), Lisa Price
(Carol's Daughter, and Lisa Sun (Gravitas). We will honor Tamika
Tremaglio (Executive Director, NBPA Foundation) with the Diamond
Award of Excellence. Attendees from around the world will all con-
vene at the Gaylord National Resort in National Harbor, MD, Septem-
ber 25-30, 2023. We look forward to seeing everyone as we convene
near the nation’s capital.

A A |

2022 HOGAN LOVELLS MOVING FROM COUNSEL TO BUSINESS PANEL







CORPORATE COUNSEL

WOMEN OF COLOR. o

CORPORATE COUNSEL WOMEN OF COLOR
SAVE THE DATES 2023

LAW FIRM ASSOCIATES WOMEN OF COLLOR ENTREPRENEURS

GAYLORD NATIONAL HARBOR
RESORT AND
SPRING CONFERENCE CONVENTION CENTER

NEWYORK HILTON : SEPTEMBER 25, 2023
NEWYORK CI'TY ' .
MAY 3, 2023

MEN OF COLOR

CORPORATE COUNSEL MEN OF COLOR CORPORATE COUNSEL WOMEN OF COLOR 19™
CAREER STRATEGIES CONFERENCE ANNUAL CAREER STRATEGIES CONFERENCE

GAYLORD NATTIONAL RESORT AND CONVENTION CENTER GAYLORD NATIONAL RESORT AND CONVENTION CENTER
SEPTEMBER 26,2023 | NATIONAL HARBOR, MD SEPTEMBER 27-30,2023 | NATTONAL HARBOR,MD
(NEAR WASHINGTON, DC) (NEARWASHINGTON, DC)
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CONFERENCE HIGHLIGHTS




CONFERENCE PANELS AND SPEAKERS

M&A TRENDS 2022

BALANCE: HOW TO ACHIEVE FULFILLMENT IN
ALL AREAS OF YOUR LIFE

Meghan Rissmiller (Freshfields Bruckhaus Deringer LLP), Charan J. Sandhu
(Weil, Gotshal & Manges LLP), and Ackneil M. Muldrow Il (Weil, Gotshal, Manges LLP)

IP TRENDS 2022

Sonal Mehta (WilmerHale), Tara D. Elliott (Latham & Watkins LLP),
Ferlillia V. Roberson (DLA Piper LLP), and Michelle Ybarra (Keker, Van Nest & Peters)

FOR MILLENNIALS, 10 TIPS FOR YOUNG FEMALE
LAWYERS IN A MALE-DOMINATED INDUSTRY

lliana Ongun (Milbank), Justine Casselle (Uber Technologies Inc.),
Veronique Vernot (Apple), Johnine P. Barnes (Greenberg Traurig LLP), and
Raisa Patron (Manatt, Phelps & Phillips, LLP)

Eschi Rahimi-Laridjani (Milbank), Kristen Chui (Uber), Ericka Séuter
(How To Have a Kid and a Life: A Survival Guide), and Sarita Venkat (Cisco)

FOR LAW FIRM PARTNERS, DEVELOPING A QUALITY
BOOK OF BUSINESS 2.0 - EVEN IN THE PANDEMIC

Janice Brown (Meyers Nave), Zelda Owens (Owens Williams & Associates, LLC),
and Candice E. Kim (Greenberg Traurig)

TOP 10 STRATEGIES FOR EFFECTIVE
COMMUNICATIONS WITH BUSINESS CLIENTS

Gwendolyn Nightengale (Northrop Grumman),
Vynessa Nemunaitis (Weil, Gotshal & Manges LLP), Sheila Adams (Davis Polk &
Wardwell LLP), and Kimberly Reddick (Uber Technologies, Inc.)




CONFERENCE PANELS AND SPEAKERS

SUPPLY CHAIN DISRUPTIONS: BUSINESS AND
LEGAL IMPLICATIONS

§ CORPORAGS
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Jamila Justine Willis (DLA Piper), Kendall Coopwood (Intel Corporation),
Veronica Gromada (Shook, Hardy & Bacon LLP), and
Astor Heaven (Crowell & Moring LLP)

COMMUNITY RELATIONS AND BUILDING
CROSS-CULTURAL TRUST

Candace Arthur (Weil, Gotshal & Manges LLP) and
Lisa LeCointe-Cephas (Merck)

UNDERSTANDING CRYPTOCURRENCY AND NFTS:
HOW BEST TO ADVISE YOUR CLIENTS

Petal Walker (Deloitte), Kimberly Pack (United Airlines), and
Tiffany J. Smith (WilmerHale)

THE ART OF THE DIALOGUE: HOW TO GIVE
CRITICISM AND FEEDBACK IN AN EFFECTIVE WAY

Allie M. Wright (Meta Platforms, Inc.), Ndidi Oriji (NBCUniversal), and
Tricia M. Beckles (Novartis Pharmaceuticals Corporation)

CCO CHIEF COMPLIANCE OFFICER TRACK - PART 1
WHAT DOES A COMPLIANCE PROGRAM LOOK LIKE AND
WHY IS IT IMPORTANT

OUNE

COLORTY

Adrienne Gittens (Comcast), Lorraine Campos (Crowell & Moring LLP), and
Faith Knight Myers (McKesson)

EMPLOYMENT LAW: ETHICS AND LEGAL
ISSUES AROUND REMOTE WORK

Lisa Harris (Sheppard Mullin) and Shafeeqa Giarratani (Ogletree Deakins)




CONFERENCE PANELS AND SPEAKERS

CLOSING THE GAP FOR WOMEN OF COLOR
IN EXECUTIVE COMPENSATION

MEMN OF COLG

Rippi Karda (Verizon) and Vicki D. Blanton (AT&T)

HOw Al IS HELPING ORGANIZATIONS
MEET ESG EXPECTATIONS

HOW TO LEGAL-PROOF YOUR DIVERSITY
PROGRAM, TRAINING, AND INITIATIVES

Anita Wallace Thomas (Nelson Mullins),
Dionysia Johnson-Massie (Littler Mendelson P.C.), and
Mikeisha Anderson Jones (Milbank LLP)

MASTERCLASS IN RADICAL SELF-CARE

Edith Wong (FTI Consulting), Larry L. Turner (Morgan, Lewis & Bockius LLP), and
Jackie Felipe Davis (FTI Consulting)

10 PEOPLE SKILLS YOU NEED TO SUCCEED AT WORK

Brenda Lee (WilmerHale), Tamoka Bellard (Apple), Lucy Park (Perkins Coie LLP),
Vanessa Jackson (Davis Polk & Wardwell LLP), and
Evie M. Hightower (Meta Platforms, Inc.)

Michele C. Meyer-Shipp (Dress For Success Worldwide)

CCO CHIEF COMPLIANCE OFFICER TRACK - PART 2

SHOULD COMPLIANCE CARE ABOUT ETHICS AND CULTURE?

Kenya S. Mann (Emory University), Lourdes Maldonado (Mastercard)
and Anika M. Calloway (Equifax Inc.)




CONFERENCE PANELS AND SPEAKERS

WHAT WOMEN OF COLOR CAN DO TO MAKE THEIR
VOICES HEARD AND IMPACT FELT IN THE WORKPLACE

Tracie Bryant (Kirkland & Ellis LLP), Aisha Lavinier (Kirkland & Ellis LLP),
Christine Okike (Kirkland & Ellis LLP), Ebony Sunala Johnson (Truist), and
Ashley James-Smith (Lime)

SURVEYING THE SEC:
HOT TOPICS AND EMERGING TRENDS

CLO SYMPOSIUM, FROM ESG TO CRISIS AND RISK
MANAGEMENT: TOP LESSONS LEARNED BY CLOS IN 2022

Jennifer Prioleau (B. Braun), Carita Walker (Shell Recharge Solutions), and
Gail Sharps Myers (Denny’s)

BUILDING AND SUSTAINING AN ORGANIZATION
IDENTITY DURING THE TIMES OF RACIAL CRISIS

Nekia Hackworth Jones (U.S. Securities & Exchange Commission)

BOARD READINESS BOOT CAMP
(INTERMEDIATE)

Stephen L. Brown (KPMG Board Leadership Center)
Susan Angele (KPMG Board Leadership Center), and Kimberly Chainey (Aptar)

Jennifer Chen (ACC Foundation), Kendra Brown (Mastercard),
Latonya Raston (Novartis Pharmaceuticals Corporation),
Nikki Lewis Simon (Greenberg Traurig, LLP), and Mikeisha Anderson Jones (Milbank LLP)

MOVING FROM COUNSELOR TO BUSINESS EXECUTIVE:
TRANSITIONING TO NON-LEGAL EXECUTIVE ROLES

Akima Paul Lambert (Hogan Lovells), Yvonne Osirim (Merck),
Lauren Chamblee (Microsoft), and Lillian S. Hardy (Hogan Lovells)




CONFERENCE PANELS AND SPEAKERS

CCO CHIEF COMPLIANCE OFFICER TRACK - PART 3
COMPLIANCE REPORTING & EFFECTIVE INVESTIGATIONS

Mona Patel (Covington), Lourdes Maldonado (Mastercard), and
Dianna Jones (Uber Technologies)

PRIVACY BOOT CAMP CYBERSECURITY HACKS, ATTACKS
AND RANSOMWARE: BEST PRACTICES TO DETECT AND,
PROTECT YOUR COMPANY - PART 1

Anita Barksdale (KPMG Cyber Security Services),
Mary Ann Le Fort (Priceline), and Stacey Keegan (The Home Depot)

MBA FOR LAWYERS

) CORPORATE COUNSE

— WOMEN OF COLOR

Anthony Campanelli (Deloitte), André Burrell (Sumitomo Mitsui Banking Corporation),

Fred Curry (Deloitte), Adriana Elizalde Martinez (Deloitte), Supriya Rajagopalan (Deloitte),

Yamicha Stephenson (Deloitte), and Michele Cross (Deloitte)

LIFE SCIENCES TRENDS & PERSONAL JOURNEYS

Nadine M. Gomes Williams (Novo Nordisk), Maryam Abdul-Kareem (Arcellx),
Vinita Kailasanath (Freshfields Bruckhaus Deringer LLP), and
Nina Allen Blackshear (Incyte Corporation)

ENGAGEMENT STRATEGIES (NOT SURVEYS) THAT WORK AT
EVERY LEVEL TO MAKE MORE INCLUSIVE DECISIONS

Carolyn V. Rhodes (Rhodes Consulting, LLC), Virginia G. Essandoh (Ballard Spahr),
Michelle Lopez (Paradigm), Rosevelie Marquez Morales (Hogan Lovells),
Erin Reid (Apple), and Mikeisha Anderson Jones (Milbank LLP)

SELECTING YOUR NEXT JOB: 5 THINGS TO CONSIDER
TO ENSURE THE COMPANY IS THE RIGHT FIT

Damara Chambers (Latham & Watkins LLP),
Latoya Livingston (Priceline.com LLC), and Natasha Chu (Apple)




CONFERENCE PANELS AND SPEAKERS

DIGITAL ASSETS: REGULATORY LANDSCAPE
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Stella Mendes, CAMS (FTI Consulting), Tilcia Toledo (FTI Consulting),
Tiffany J. Smith (WilmerHale), and Hermine Wong (Coinbase)

PRIVACY BOOT CAMP LOOKING AHEAD TO 2023: U.S.
PRIVACY LAWS AND WHAT YOU NEED TO KNOW - PART 2

Tara Swaminatha (ZeroDay Law) and
Alexandra Scott (Covington & Burling LLP)

CORPORATE-PRENEUR 2.0: HOW TO PURSUE YOUR
PASSION AND DREAMS OUTSIDE OF YOUR DAY JOB

Braxton Davis (Meta), Yolanda Rabun (IBM), Laurie Robinson Haden
(Corporate Counsel Women of Color), and Tanya Southerland (Mastercard)

HOW TO BE COMFORTABLE WITH YOUR
OWN CAREER PATH JOURNEY

“WOMEN OF CO

Nicole Hancock Husband (Warner Bros. Discovery), Erika Stallings (Meta),
Morgan Clemons (JPMorgan Chase Bank), Tracey Mullings Reed (NBCUniversal),
Danny Andrews (Priceline), and Monica Richey Casey (The Home Depot)

10 THINGS EVERY TECH-SAVVY EXECUTIVE SHOULD KNOW

Danielle Ochs (Ogletree Deakins), Bisi Akinola (Meta Business Group),
and Darnella Banks (Walmart)

TRANSITIONING TO YOUR NEXT OPPORTUNITY:
DEVELOPING A 180-DAY PLAN TOWARD ACTION

Sarah E. Fortt (Latham & Watkins LLP), Maria Mirabal Hipps (M2gen, Corp.),
Felicia Davis (Black Women'’s Collective), and Pami Vyas (Apple)




CONFERENCE PANELS AND SPEAKERS

LIFE BEGINS AT 40: DISCOVERY OF BEING YOUR AUTHENTIC SELF WITH
ENJOYMENT AND LIFE ON THE JOURNEY AHEAD COURAGEOUS AUTHENTIC PURPOSE!

Nicole Wright (JPMorgan Chase), Shirell A. Gross, Esq. (Medtronic), Angela Ball (NBCUniversal), Tonya Rutherford (Verizon),
and Tiffany S. Fordyce (Greenberg Traurig LLP) Georgea Mancuso (Priceline), Alexandra Sampson (The Hearst Corporation), and
Kendra Brown (Mastercard)

EMERGING TREND: PE REMEDIATION, MONITORING,

?
How R U DOING? MENTAL HEALTH FOR LAWYERS AND REPORTING OF CYBERSECURITY-PART 3

WOMEN OF COLORT—

Hogan f N\ CORFORATE o

Lovells |\ n_ |

Dr. Nekeshia Hammond (Hammond Psychology & Associates, PA.) Jordan Rae Kelly (FTI Consulting)

FIRST-GENERATION EVERYTHING: HOW TO ESTABLISH YOUR

SOCIAL MEDIA: LEGAL AND ETHICAL OBLIGATIONS POWER AND SUCCEED IN YOUR LIFE AND YOUR CAREER

CORPORATE COU \CRam WOMENDF cO

Chambre Malone (Bridgestone Americas), Julie Wenah (Meta), Latoria J. Farmer (KPMG), Carolina Walther-Meade (Milbank LLP),
and Po Yi (Manatt, Phelps & Phillips, LLP) Luna Barrington (Weil, Gotshal & Manges LLP), and Rita J. Lewis (JPMorgan Chase)




CONFERENCE PANELS AND SPEAKERS

READING THE TEA LEAVES IN BUSINESS, CAREER, AND LIFE:
MASTERCLASS WITH LINDA CLEMONS, BODY LANGUAGE EXPERT

Linda Clemons® (Sisterpreneur Inc.)

GAYLORD HOTELS®

www.ccwomenofcolor.org




CONFERENCE PANELS AND SPEAKERS

FIRESIDE CHAT WITH APPLE’S
Heba Hamouda (Apple)

) L

YOU'VE GOT THIS! 10 STEPS TO HIGH
PERFORMANCE IN YOUR ORGANIZATION

Stella Mendes, CAMS (FTI Consulting),
Jannelle Seales (Weil, Gotshal & Manges LLP),
Candy Lawson (Comcast), and
Haniyah Miller (The Home Depot)

DEI AND ESG:
MAKING INTENTIONAL INCLUSION A PRIORITY
Hilary C. Tompkins (Hogan Lovells),
Mikeisha Anderson Jones (Milbank),

Noiana Marigo (Freshfields Bruckhaus Deringer LLP), and
Lenora Ausbon-Odom (DLA Piper%

9 STRATEGIES FOR BUILDING YOUR INTERNAL BRAND

Vanessa Kaye Watson (Mastercard),

Alison Chen (Akin Gump Strauss Hauer & Feld LLP),
Ty’Meka Reeves-Sobers (Kirkland & Ellis LLP),
Catherine J. Dargan (Covington & Burling LLP), and
Cristina Rodriguez (Hogan Lovells)

FIRESIDE CHAT WITH CRAIG ROBINSON

Craig Robinson (NBCUniversal) and
Blayne Alexander (NBC News)

2022 DIAMOND AWARD HONOREE

Christina Swarns
(Innocence Project)
2022 Diamond Award Honoree

FINDING YOUR PURPOSEFUL PATH:
DARE TO TAKE CHARGE

Judge Glenda Hatchett
(The Hatchett Firm)

GENERAL COUNSEL ROUNDTABLE

Noni Ellison (Tractor Supply Company),
Harvey Anderson (HP Inc.),
Ivan Fong (Medtronic),
Shelita M. Stewart (Hogan Lovells), and
Rob Macrae ?GSK]

FIRESIDE CHAT AND PERFORMANCE
WITH COMMON
Christy Harris (Board, CCWC) and

Common (Oscar, Grammy and Emmy Award-Winning

Artist, Actor, and Activist)




CONFERENCE PANELS AND SPEAKERS

g

HOW WE USED OUR VOICE TO TAKE A STAND FINDING INSPIRATION AGAINST THE ODD BEVERLY'S FOUR B'S IN BUSINESS: BE

AND HAVE IMPACT Christine A. Okike (Kirkland & Ellis LLP) BOLD, BELIEVABLE, BRAVE, AND BALANCED

Roxanne Anderson (Visa), Tiffany Hall (Mastercard), and Laila Ali (Boxing Champion) Beverly Johnson (BJE LLC)
Joiava Philpott (Cox Communications, Inc.), and
Ellisen Turner (Kirkland & Ellis LLP)

; e — P : . \ E . - - i | |

THE POWER OF ALLYSHIP FINANCIAL MANAGEMENT AND BUILDING WEALTH

India Williams (Kirkland & Ellis LLP) and Najah Hopkins (Uber) and Ash Cash (MindRight Money Management)
Ella L. J. Bell Smith (Tuck School of Business)

il
FEDERAL JUDGES SPEAK: A VIEW FROM THE BENCH
The Honorable Ann Claire Williams (Ret.), Lillian S. Hardy (Hogan Lovells),

The Honorable Stephanie Dawkins Davis (6th Circuit Court of Appeals ), and
The Honorable Leslie Abrams Gardner (Middle District of Georgia)




Hogan Lovells is proud to be
the Title Sponsor of

Hogan
the Corporate Counsel Women of Color Lovells

Career Strategies Conference

Welcome to the 18" Annual Conference

Lillian S. Hardy

Partner, Litigation, Arbitration,
and Employment
Washington, D.C.

Ann C.Kim

Partner, Litigation, Arbitration,
and Employment

Los Angeles

Akima Paul Lambert

Partner, Litigation, Arbitration,
and Employment

London

Cristina E. Rodriguez

Partner, Litigation, Arbitration,
and Employment

Houston

Shelita M. Stewart

Partner, Litigation, Arbitration,
and Employment
Washington, D.C.

Carine S. Stoick

Office Managing Partner,
Corporate & Finance
Northern Virginia
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Courtney Devon Taylor
Partner, Litigation, Arbitration,
and Employment
Philadelphia & New York

Hilary C. Tompkins
Partner, Global Regulatory
Washington, D.C.

Ashley Howlett
Counsel, Global Regulatory
Washington, D.C.

Harmony Gbe

Senior Associate, Litigation,
Arbitration, and Employment
Los Angeles

Victoria Joseph

Senior Associate, Litigation,
Arbitration, and Employment
Philadelphia

Rosevelie Marquez Morales
Diversity & Inclusion Director - Americas
New York



CELEBRATING DIVERSITY,
INCLUSION & OPPORTUNITY

The Home Depot is proud to support the Corporate Counsel Women of Color. Our Company’s core
values include Respect for All People, Giving Back & Doing the Right Thing. We recognize that the

—&g_wc s 4, 500+ members live those values bypor}tlnumg to create opportunities and inspire women

~ ofcolorin the legal professmn

How doers get more done.

© 2022 Home Depot Product Authority, LLC. All rights reserved.




KIRKLAND & ELLIS =¥

diversity & inclusion

It’s our differences that
make the difference

Kirkland & Ellis is proud to support
Corporate Counsel Women of Color
in its commitment to diversity, equity
and inclusion.

Kirkland & Ellis LLP | 300 North LaSalle, Chicago, IL 60654
+1312 862 2000 | www.kirkland.com/diversity
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pursuit of
excellence

akingump.com

@2022 Akin Gump Strauss Hauer & Feld LLP. All rights reserved. Attorney advertising. Prior results do not guarantee a similar outcome.




opportunity starts

At Allstate, we value the power of equity in the workplace - and in life. That’s why
we are honored to support Corporate Counsel Women of Color, an organization
that’s aligned with our values of empowering equity and inclusion. These values are
part of the reason Allstate is at number eight on the top 20 Fortune 500 companies
on diversity and inclusion list.

This year we celebrate and remember our very own trailblazer, Rhonda Ferguson.

She helped spark our transformation with warmth, wisdom, incisive counsel, and
collaborative leadership that has left a lasting impact at Allstate.

Apply to join our team at Allstate.com

| @) Alistate.




Diversity, Equity, and Inclusion
are our foundations
for innovation and drive
our business forward.

Comcast NBCUniversal is proud to support Corporate Counsel Women of Color
and the 2022 Career Strategies Conference.

/)
COMCAST
NBCUNIVERSAL

COMCASTCORPORATION.COM/DIVERSITY
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Covington is proud to support the

Corporate Counsel Women of Color’s
18th Annual Career Strategies
Conference

We commend CCWC'’s dedication to promote all aspects of global
diversity in the legal profession and workplace.

Visit cov.com/diversity to learn about our commitment to
diversity, equity, and inclusion.

COVINGTON

BEIJING BRUSSELS DUBAI FRANKFURT JOHANNESBURG LONDON LOS ANGELES
NEW YORK PALO ALTO SAN FRANCISCO SEOUL SHANGHAI WASHINGTON

WWW.COV.COIm

© 2022 Covington & Burling LLP. All rights reserved.



A GREAT PLACE TO GROW YOUR CAREER

learn more at careers.dennys.com

e ety TR VR -l““‘

© 2022 DFO, LLC.
Denny's is an equal
opportunity employer.




Forward,
together.

We are committed to the retention, development and promotion of
diverse women lawyers throughout the legal profession. DLA Piper is a
proud supporter of the Corporate Counsel Women of Color 18" Annual

Career Strategies Conference.

l DLA PIPER dlapiper.com

Naana Frimpong, 1201 West Peachtree Street, Suite 2900, Atlanta, GA 30309, +1 404-736-7800
Attorney Advertising | MRS000190713



Meghan Rissmiller

Partner

Freshfields
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At Freshfields, we are creating an inclusive workplace
where everyone can achieve their potential.

Through our firmwide initiatives, engaged employee networks and development
programs, we strive to build a culture where everyone gets an equal opportunity to
progress their careers and inspire them to play a key role in the future of our firm.

Our impactful external partnerships are a powerful force for change and
enable us to learn about how other business leaders are improving representation
and making a positive difference to the communities we touch.

Freshfields is proud to support the Corporate Counsel Women of Color
18th Annual Career Strategies Conference.

Meet our attendees:

V-
Vinita Kailasanath

Noiana Marigo Vinita Sithapathy Brianna Cummings
Partner Partner Senior Associate

Associate

% Mansfield Rule’
%/, Certitied 7z 2021 sasin.

freshfields.us/diversity



FTI Consulting is proud to support the

Corporate Counsel Women of Color
18t Annual Career Strategies Conference

“=—= EXPERTS
WITH IMPACT™

At FTI Consulting we believe that a full representation of genders, cultural
backgrounds, professional skills and work experiences brings unique
perspectives and diverse expertise to our clients. We are committed to
investing in the talent and knowledge base of all working women through
the sponsorship of the Corporate Counsel Women of Color.

www.fticonsulting.com ﬁ I
©2022 FTI Consulting, Inc. All rights reserved. CONS U LTING




KPMG

Great minds
think differently

Navigating today's business takes
outstanding leaders with diverse
perspectives and experiences. That's why
KPMG proudly supports all women in the
workplace, at home, and in life. Bringing
your whole self to work enables women
to lead authentically and thrive.

Explore our thinking at
kpmg.com/us

Tonya Robinson
Vice Chair and General Counsel — Legal,
Regulatory and Compliance, KPMG U.S.

© 2022 KPMG LLP, a Delaware limited liability partnership and a member firm of
the KPMG global organization of independent member firms affiliated with KPMG
International Limited, a private English company limited by guarantee. NDP326913-1A




While each one of us is an original, we all have something
in common: we all want to belong. So we strive to invite
different perspectives to drive our innovation and
different stories to build our culture. When we do,

we end up in a place we all want to be.

See what we're made of.
mastercard.com/inclusion

Mastercard is proud to sponsor the Corporate Counsel Women of Color




We are proud to sponsor
Corporate Counsel
Women of Color’s 18th Annual
Career Strategies Conference
as part of our ongoing
commitment to advancing
diversity, equity and inclusion
in the legal profession.

For more information about
Milbank’s programs and
initiatives, please contact Chief
Diversity, Equity & Inclusion
Officer Mikeisha Anderson Jones
at mandersonjones@milbank.com
or scan the code below.

inl¥[Q)] f

Milbank.com

New York | Los Angeles | Washington, DC | Sdo Paulo | Frankfurt
London | Munich | Beijing | Hong Kong | Seoul | Singapore | Tokyo




Uber Supports Women of Color

Supporting women of color means doing our part to
help attract, retain, and promote women at Uber. We
oelieve in lifting as we climb—and this means not only
inside of Uber, but also within the communities that we
serve,

18th Annual Career Strategies Conference
Corporate Counsel VWomen of Color

Uber




Visais a proud
sponsor of the 18t
Annual Corporate
Counsel Women of
Color Conference.

We believe in creating
access and inclusion for all.

VISA —
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Walmart

Save money. Live better.

Walmart is a proud sponsor of

Corporate Counsel
Women of Color



We are proud to sponsor the

CORPORATE
COUNSEL
WOMEN OF
COLOR

2022 CAREER
STRATEGIES
CONFERENCE

For decades, Weil has been an
outspoken leader in empowering and
engendering an inclusive culture.

As we forge ahead, Weil remains
committed to being a market leader
in attracting and promoting diverse
talent at all levels as a moral and
business imperative.

We look forward to connecting with you!

weil.com
Weil, Gotshal & Manges LLP

Meet Our Partner Speakers

Candace M.
Arthur

Restructuring
New York

Luna Ngan

Barrington

Complex Commercial
Litigation
New York

Trey

Muldrow

Private Equity
New York

Vynessa
Nemunaitis
Banking & Finance

I"'i! Dallas

Charan J.
Sandhu

Technology &
IP Transactions
New York

Jannelle Marie
Seales

Real Estate
New York



‘It is not our differences
that divide us. It is our inability
to recognize, accept, and
celebrate those differences.”

—Audre Lorde

We are proud to support Corporate Counsel Women of Color®
In its mission to promote the career advancement and success
of in-house women of color, and to promote all aspects

of global diversity in the legal profession and workplace.

wilmerhale.com WILMERHALE® .



American Express

IS APROUD SPONSOR OF THE

Corporate Counsel
Women of Color Career
Strategies Conference

AMERICAN




Baker
McKenzie.

Baker McKenzie is proud to support

Corporate Counsel
I omen of CoIor

;

bakermckenzie.com
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IS A PROUD
SUPPORTER OF
THE CORPORATE
COUNSEL
WOMEN OF
COLOR
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> Crowell

Crowell & Moring is proud to sponsor
Corporate Counsel Women of Color’s 18th
Annual Career Strategies Conference

crowell.com

©2022 Crowell & Moring LLP | Attorney Advertising
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Davis Polk

We are proud
o support
Corporate
Counsel

Women of

davispolk.com



Ranked as a
Top Law Firm for

At Debevoise, we are committed to Diversity & Inclusion
building and sustaining a professional SR
community in which diverse women
lawyers can thrive and succeed.

That's why we are proud sponsors of the

o :

2022 Corporate Counsel Women of Color Uep s el
P— . inthe Law360

Conference and look forward to joining clients, Bt ekt

colleagues and friends live in Atlanta. =~ o

Meet Our Attendees

¢

FA -

Jasmine Ball Jennifer Chu Simone S. Hicks
Corporate, Restructuring Corporate, M&A and Private Equity Executive Compensation & Employee Benefits

Arian M. June Natalie L. Reid

Litigation, White Collar & Regulatory Defense Litigation, International Disputes



Deloitte

Bl x

Michele Cross

Principal

Deloitte Financial Advisory
Services LLP
micross@deloitte.com

Tasha Austin
Principal

Deloitte & Touche LLP
laustin@deloitte.com

Anthony Campanelli
Partner

Deloitte Financial Advisory
Services LLP
acampanelli@deloitte.com

Adrian Clarke

Principal

Deloitte Financial Advisory
Services LLP
adclarke@deloitte.com

Fred Curry

Principal

Deloitte Transactions and
Business Analytics LLP
fcurry@deloitte.com

Kim Griffin-Hunter
Managing Partner
Deloitte & Touche LLP
kgriffin@deloitte.com

Matt Queler

Principal

Deloitte Financial Advisory
Services LLP
mqueler@deloitte.com

Petal Walker
Managing Director
Deloitte & Touche LLP
pewalker@deloitte.com

Supriya Rajagopalan
Managing Director

Deloitte Financial Advisory
Services LLP
surajagopalan@deloitte.com

Lacy Durham

Senior Manager
Deloitte Tax LLP
|[durham@deloitte.com

Leading the way
October 2022

Yamicha Stephenson
Senior Manager

Deloitte Transactions and
Business Analytics LLP
ystephenson@deloitte.com

Christie Williams

Senior Manager

Deloitte LLP
christiewilliams@deloitte.com

Adriana Elizalde Martinez
Manager

Deloitte Transactions and
Business Analytics LLP
aelizaldemartinez@deloitte.com

Jess Kolo

Senior Consultant
Deloitte & Touche LLP
jekolo@deloitte.com

Philasia Luo

Senior Consultant
Deloitte Transactions and
Business Analytics LLP
phluo@deloitte.com

At Deloitte, we help clients turn business issues into opportunities to lead in their industries, navigate possibilities that others may fail to find, and

disrupt through innovation.

Our team advises clients on ways to mitigate their reputational exposure to global corruption, financial crime, enterprise fraud, cybercrime, supply
chain breakdowns, and other vulnerabilities.

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL"), its network of member firms, and their related
entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients.
In the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the United States and
their respective affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see www.deloitte.corn/about
to learn more about our global network of member firms.

Copyright © 2022 Deloitte Development LLC. All rights reserved.



Diversity is part of how we work

Every day, all over the world, we see the immense value of diversity and inclusion.
By seeking out people of varied backgrounds and experiences, we find the very
best for every job. The diversity of ideas, perspectives, skills, knowledge and
cultures helps our company address society’s energy needs and power economies
around the world. That’s why we proudly support the 19th Annual Corporate
Counsel Women of Color Conference.

Ex¢onMobil




We believe that diverse perspectives
lead to better discussions, decisions, and
outcomes for everyone.

Google

We're proud to be a sponsor of the Corporate Counsel Women of Color as part of
our commitment to fostering diversity and inclusion at Google and beyond.

BRING QUESTIONS. BEUILD ANSWERS.



© 2022 JPMorgan Chase & Co.

Creating inclusive workplaces

At JPMorgan Chase, we have been working to make inclusivity central to the work we do.

We are committed to building a more equitable and representative workforce throughout
the U.S. We're taking actions to support solutions and training to advance racial equity
in the workforce.

Diversity, equity and inclusion are what make JPMorgan Chase — and the customers,
clients and communities it serves, stronger and better.

JPMorgan Chase is proud to support Corporate Counsel Women of Color.

JPMORGAN CHASE & CoO.

jpmorganchase.com/diversity
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VAN NEST
&PETERS

%!
Lisa Chen

Stephany
Martinez Tiffer
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Neha Sabarwhal Deeva Shah

Anjali Srinivasan Connie Sung Michelle Ybarra Donna
Zamora-Stevens

At Keker, Van Nest & Peters we believe that people with varied life experiences,
backgrounds and cultures spark innovation. They bring novel solutions to bear in
solving our clients’ most difficult problems, in contributing to the success of our firm,
and in reforming systemic injustices in our communities.

We are proud to sponsor Corporate Counsel Women of Color
and applaud its commitment to promoting diversity in the legal
profession.
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Latham & Watkins is proud to support the

Corporate Counsel Women
of Color 18" Annual Career
Strategies Conference

Latham applauds the organization’s mission to promote
career advancement and success of in-house women

of color, and promote all aspects of global diversity in the
legal profession and workplace.

WER

WOMEN
ENRICHING

BUSINESS




McDonald’s proudly
congratulates and supports
Corporate Counsel Women of Color’s
18th Annual Career Strategies Conference

Guided by our Values, we aim that no matter how or when you interact with McDonald’s
that inclusivity and equity are as evident and familiar as the Golden Arches.

We will pursue this aspiration by using McDonald’s influence and scale to
accelerate meaningful and overdue societal change for our employees,
franchisees, suppliers, customers, and communities.

©2022 McDonald’s .




Committed to

CLIENTS &
COMMUNITY

Helping clients meet their legal and

business challenges throughout the

world, McGuireWoods serves public,

private, government and nonprofit

clients from countless industries in
all areas of law.

McGuireWoods is proud to support
the CCWC Conference.

McGuireWoods

1,100 lawyers | 21 offices | www.mcguirewoods.com



Morgan Lewis

DIFFERENT
PERSPECTIV

At Morgan Lewis, we believe that differer
background, and experience are a poy
complex business and legal

We are proud to be a lon:;

and its Annu
A |




Nelson Mullins is proud to support the

CORPORATE COUNSEL
WOMEN OF COLOR’S

18th Annual Career Strategies Conference

We are inspired by your mission to promote global diversity in the profession and workplace,

advocate for career advancement at all levels, and support in-house women of color attorneys.

About Nelson Mullins

Established in 1897, Nelson Mullins is an Am Law 100 firm of more than 930 attorneys and government
relations professionals with 31 offices in 15 states and Washington, D.C. We are committed to building
a diverse, equitable, and inclusive culture because not only is it the right thing to do, but these values
enhance and enrich our practice. We believe that diverse teams are more innovative, make better

decisions, and achieve better results for our clients and the communities in which we live.

] N E L s O N Nelson Mullins Riley & Scarborough LLP
e | el W

Attarr INSE
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NIKE is proud to support the
2022 Corporate Counsel Women of Color Conference
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THE 'NFL CONGRATULATES THE

CORPORATE

COUNSEL
WOMEN "
OF COLOR

ON THEIR 18TH ANNUAL CAREER
STRATEGIES CONFERENCE
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EXCELLENCE IS

DIVERSITY.

Ogletree Deakins proudly supports the Corporate Counsel Women
of Color's (CCWC) 18th Annual Career Strategies Conference.

Natalie Hernandez Catahan Lia Dorsey
Shareholder Chief Diversity, Equity,
Orange County and Inclusion Officer

Washington, D.C.

Monique Gougisha Doucette Shafeega W. Giarratani ) Anna Nyanda
Assistant General Counsel
Shareholder Shareholder )
- Nashville
New Orleans Austin

Danielle Ochs Marlene C. Williams
Shareholder Shareholder
San Francisco Houston

Ogletree D E I
Deakins
DIVERSITY. EQUITY. INCLUSION.

WWW.0g letree.com




DIVERSITY & INCLUSION

DRIVING EXCELLENCE

EXCELLENCE IS DIVERSITY

Perkins Coie congratulates Corporate Counsel Women of Color on its 18th Annual Career Strategies Conference. We celebrate CCWC's
work and share the commitment to empower and advance women of color in the legal profession.

Our Women of Color Partners

SUMEDHA AHUJA
Seattle

ELVIRA CASTILLO
Seattle

ERIN K. EARL
Seattle

KIRAN H. GRIFFITH
Seattle

VIOLA KUNG
Palo Alto

NICOLA MENALDO
Seattle

MARTHA SANDOVAL
Seattle

NINA M. VARUGHESE
New York

BOBBIE WILSON
San Francisco

SUNITA BALI
San Francisco

MICHELLE W. CHAN
San Francisco

ADRIENNE EHRHARDT
Madison

GRACE HAN STANTON
Seattle

JILL LOUIS
Dallas

BELINDA E. NIXON
Washington, D.C.

DOMINIQUE SHELTON LEIPZIG

Los Angeles

LINDA WALTON
Seattle

CHIAN WU
Seattle

PerkinsCoie.com/Diversity&Inclusion | Perkins Coie LLP | Attorney Advertising

ALISHA BURGIN
Los Angeles

NANCY CHENG
Palo Alto

MIRIAM FARHI
Seattle

CHARLYN HO
Washington, D.C.

YUN (LOUISE) LU
Shanghai

LUCY PARK
Chicago

AKANE SUZUKI
Seattle

CHAO (WENDY) WANG
Palo Alto

EMILY BUSHAW
Seattle

VALERIE DAHIYA
Washington, D.C.

SARAH FLOTTE
Chicago

KOKO YE HUANG
Seattle

JULIA MARKLEY
Portland

STEPHANIE REGENOLD
Portland

JANICEL.TA
Austin

YINGLI WANG
Los Angeles

PERKINSCOIe

COUNSEL TO GREAT COMPANIES



ROPES & GRAY

Is proud to support the

18th Annual Corporate Counsel Women
of Color Career Strategies Conference

Meet our attendees:

Amé
Adams

Partner,
Litigation &
Enforcement

Chrystal
LaRoche

Counsel,
Real Estate

flg
N
i
Genieva
DePass

Associate,
Litigation &
Enforcement

ROPES &GRAY | rosesroncon

~ 8
Uchechi
Egeonuigwe

Associate,
Business
Restructuring

Director of
Diversity, Equity
and Inclusion



WILLIAMS &
CONNOLLY e

We proudly sponsor the
Corporate Counsel
Women of Color
18th Annual Career
Strategies Conference

Williams & Connolly recognizes
diversity and inclusion as core
values: exceptional advocates
are not cut from a single-or
predictable-cloth. We work to
recruit individuals from diverse
backgrounds and to provide
them with the opportunities and
resources necessary to thrive.

680 MAINE AVENUE SW, WASHINGTON, DC 20024
(202) 434 5000 | WWW.WC.COM

Employment Litigation & Counseling
ehorn@wc.com

, Partner
Transactions & Business Counseling

dhowell@wc.com

, Partner
Health Care Fraud
emainigi@wc.com

, Partner
Employment Litigation
vmirmira@wc.com

, Partner
Products Liability, Torts, and Medicine
nwadhwani@wc.com
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