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| am excited about our 17th Annual
Corporate Counsel Women of Color
and Hogan Lovells Career Strategies
Conference at the JW Marriott Down-
town L.A. Live. This September, we are
eager to reconnect and do what CCWC
does best—provide a platform that
enhances our women of color in their
career strategies and diversity and in-
clusion. After over 17 months of living
a cloistered life because of COVID-19,
we are spreading our vaccinated wings
and gathering together once again.

Last year, we ended up hosting a vir-
tual conference, which had a record
number of attendees—nearly 1,600.
This year’s conference is both in-per-
son and virtual to maximize our po-
tential to reach conference-goers and
provide options. Measures are in place
to ensure health and safety as we recognize that the virus
has not fully abated, and we are daily battling a new strand,
the Delta variant. We are requesting our attendees to not
throw caution to the wind and take chances that could harm
family, friends, and attendees. Please follow the guidelines
that CCWC and the hotel have in place at this conference.

Even through the pandemic, CCWC remained active, keep-
ing members’ concerns top of mind. In December, CCWC
submitted a comment to the U.S. Securities and Exchange
Commission in support of NASDAQ’s adopted rule on board
diversity statistics and disclosures. CCWC understands that
our nation is diverse, and the corporations on NASDAQ’s list
should reflect the diversity of our country and the commu-

nities they serve. Moreover, when corporate boardrooms
are diverse, the benefits are clear, and the business case is
irrefutable. CCWC has a deep bench of board-ready candi-
dates and, accordingly, KPMG is hosting a Board-Readiness
Training Boot Camp. Attendees who participate and com-
plete the program will be certified by KPMG.

From the Desk of
Laurie N. Robinson Haden
President & CEO

Corporate Counsel
Women of Color

Last year's Chief Diversity Officer
Summit was so popular and well
received that we brought it back again.
Diversity thought leaders from corpo-
rations and law firms will discuss ESG,
anti-racism strategies, creating equi-
ty for high potentials, accountability
through metrics and data, and hot top-
ics and trends in DEI. CCWC will pro-
vide attendees with a DEI certificate of
completion for this oneday of training.

Moreover, the conference offers con-
tinuing legal education credits and
80 presentations, including our Boot
Camp, Millennial Boot Camp, MBA
for Lawyers, and Chief Legal Officer
Symposium. Cutting-edge topics are
included to keep members abreast of
ever-changing trends. After three full
days, CCWC will close out on Saturday
morning with an uplifting send-off by singers Mary Mary.

| continue to give heartfelt thanks to our sponsors, mem-
bers, and stakeholders for their continued support, many
since CCWC'’s inception. Because of ongoing commitments,
CCWC, in addition to conferencing, continues to fund schol-
arships for law students, gives to urban youth programs,
opens up internships and mentoring for law students and
beginning lawyers, and provides training to law firm asso-
ciates. We are still here and going strong because of that
unfailing support, and it is not to be taken lightly. It is this
level of commitment that enables all of us to break the glass
ceiling and tear down concrete walls.

We look forward to seeing you in Los Angeles. For a full list
of speaker bios and sponsor ads, please see the Conference
Program Book, which will be distributed in Los Angeles and
will be available online on our CCWC virtual portal.
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CORPORATE COUNSEL WOMEN OF COLOR IS
PARTNERING WITH DRESS FOR SUCCESS

Corporate Counsel Women of Color (CCWC) is
committed to supporting women from underrep-
resented groups. This year, CCWC wiill collect

gift cards for Dress for Success. We encourage

you to donate a $100 gift card. We wiill collect

the gift cards on Wednesday, September 22,
2021 at the Los Angeles

17th Annual Career

Strategies Conference

at the JW Marriott

Downtown L.A. Live.

























TUESDAY - SEPTEMBER 21, 2021 - EVENING

1:00 p.m.-9:00 p.m.

1:00 p.m.-8:00 p.m.

WEDNESDAY - SEPTEMBER 22, 2021 - MORNING

6:00 a.m.-8:00 p.m.

6:00 a.m.-8:00 p.m.

6:00 a.m.-7:00 a.m.

6:30 a.m.-8:00 a.m.

WEDNESDAY - SEPTEMBER 22, 2021 - AFTERNOON & EVENING

8:00 a.m.-4:30 p.m.

5:30 p.m.-8:00 p.m.

8:30 p.m.-10:00 p.m.

8:30 p.m.-10:00 p.m.

8:30 p.m.-10:00 p.m.

8:30 p.m.-10:00 p.m.

www.ccwomenofcolor.org



8:00 a.m.-9:00 a.m.

9:15a.m.-10:15 a.m.

10:30 a.m.-11:30 a.m.

11:45 a.m.-12:45 p.m.

CCWC Bootcamp, Wednesday, September 22, 2021 | Morning Session

| Track 1 |

Government
Investigations, and
Compliance 2021
Trends

] 1HOUR CLE

M&A 2021 Trends

[] 1HOUR CLE

Cyber Security
and Global Privacy
Trends 2021

[] 1HOUR CLE

IP 2021 Trends

[] 1HOUR CLE

Track 2

Employment Law
Issues: COVID-19,
Vaccines, Return to
Work, and Work from

[ ] 1HOUR CLE

Entertainment
Industry Legal
Trends 2021

[_] 1HOUR CLE

Healthcare Trends

[ ] 1HOUR CLE

Hot Topics in
Whistleblower
Protection

[ ] 1HOUR CLE

| Track 3 | Track 4 | Track 5 |

Foreign Corrupt
Practices Act and
Compliance

2021 Trends

] 1HOUR CLE

Beyond Allies:
How Sisters Can
Fully Support and
Promote Other
Women of Color

Masterclass with
Laurie Robinson
Haden: How to
Pursue Your Side
Hustle and Dreams
While Working a
9t05

5 Signs Itls Time to
Leave Your Current
Job and 5 Steps to
Re-Strategize Your
Career to Land Your
Dream Job

I've Got to Be Me:
10 Ways to Be Your
Authentic Self at
Work and at Home

Making Your Mark:
Creating a Lega-
cy-Driven Mindset
for Effective
Leadership and
Executive Success

Age Ain't Nothing
Buta Number:
Moving to the

Next Realm While
Combating Ageism

MBA for Lawyers

[ ] 1HOUR CLE

Masterclass with
Kim Banks MacKay

Changing your
Game By
Embracing Risk

10 Lessons Learned
from Managing

the Legal Function
Through a Global
Pandemic

What Keeps You

Up at Night; The
Continued and
Emerging Legal
and Commercial
Risks the CLO Must
Manage

2021 Salary Trends
for Chief Legal
Officers

Track &

A 5-Year Success Plan

for Millennials

Project Management
for Millennials:
Up-skilling to
Accelerate Your Career

Best Practices for
Building Trust and
Influence with Clients
and Colleagues

Don’t Leave Money on
the Table: Salary and
Benefits Negotiation
101

www.ccwomenofcolor.org

Track 7

Role of Anti-Racism in DEI:
Strategies to Drive Outcomes

in Your Organization

[] 1HOUR CLE

Elimination of Bias

Environmental, Social, &
Governance Programs 101:

The Nuts and Bolts of

Developing an Effective

Corporate ESG
Program

[] 1HOUR CLE

Elimination of Bias

Fireside Chat with
Chief Diversity Officer
Erika Irish Brown
Goldman Sachs

[] 1HOUR CLE

Elimination of Bias

Authentic Leadership in
Promoting DEI Through
Metrics and Data Driven

Strategies

[] 1HOUR CLE

Elimination of Bias

| Track 8

Power Networking
Session

Power Networking
Session

Board Readiness
Boot Camp

Part|

Board Readiness
Boot Camp

Part2



CCWC Bootcamp, Wednesday, September 22, 2021 | Afternoon Session

Time| Track 1 | Track 2 | Track 3 | Track 4 | Track 5

12:45 p.m.-2:00 p.m.

£
o
Lo
S
)
I-
=
o
Lo
—
~

3:30 p.m.-4:30 p.m.

Ethics in
Negotiations:
When Does
Puffing Cross
the Line?

[] 1HOURCLE [_] 1HOUR CLE

Ethics

SEC
Reporting and
Disclosures
2021

[] 1HOUR CLE

Understanding
How Crypto-
currency Will
change the Way
We Do Business

I'ma Mom, Wife,
Employee and
More...: How to
Not Lose Yourself
While Wearing
So Many Hats

Mental Health
for Lawyers: 10
Strategies to
Manage Stress
During the
Pandemic

(] 1HOUR CLE
Mental Health

Wealth Creation,
Power Influence:
Becoming an
Angel Investor

Denied That
Promotion and Pay
Raise: 5 Ways to
Remain Focused
inthe Face of
Discouragement

Gen X: Career
Blueprint: What
Your Next 10
Years Should
Look Like

Tech Talk:

10 Ways to
Work Smarter
and Faster by
Leveraging
Technology

Staying Resilient:
Navigating

Life’s Personal
and Health
Challenges

| Track 6 |

Millennial
Networking
Session

Millennial
Networking
Session

www.ccwomenofcolor.org

Track 7

CDO Roundtable
Discussion on Trends
and Best Practices

] 1HOUR CLE

Provider

Creating Long-Term
Equity for High-Potential
Diverse Talent

[] 1HouR CLE

Provider

Track 8

Board of Directors
Workshop:

10 Strategies to
Get Nominated for
Public Boards

Board of Directors
Resume Work-
shop: Let's Build
Your Corporate
Board CV and
Profile




THURSDAY - SEPTEMBER 23, 2021 - MORNING AND AFTERNOON SESSION

7:00 a.m.-5:00 p.m.

6:00 a.m.-7:00 a.m.
6:30 a.m.-7:45 a.m.

6:30 a.m.-7:45 a.m.

8:00 a.m.-8:30 a.m. Starlett A. Carter “Star” Mandy Price

C00, General Counsel and Co-Founder CEO and Co-Founder D 0 30 CLE
8:30 a.m.-8:45 a.m.

Kanarys Inc. Kanarys Inc. . "
Elimination of Bias

8:45 a.m.-9:30 a.m.

9:45 a.m.-10:15 a.m.

10:30 a.m.-11:00 a.m.

11:00 a.m.-11:30 a.m.

www.ccwomenofcolor.org



THURSDAY - SEPTEMBER 23, 2021 - MORNING AND AFTERNOON SESSION CONT.

Janet Y. Bivins Tiffany Meriweather Karyn Temple Kate Adams
1 1 :45 a_m_—1 2:45 p.m. General Counsel and Chief Legal Officer and General Counsel Senior Vice President &
Corporate Secretary Corporate Secretary Motion Picture General Counsel
Anuvia Nutrients Enjoy Technology Association Apple

12:45 p.m.-2:45 p.m.

3:00 p.m.-3:30 p.m.

3:45 p.m.-4:15 p.m.

4:20 p.m.-5:00 p.m.

Tamara Moore Delma Locke Sally Bergman
Corporate Counsel, Litigation Associate General Counsel Corporate Partner
Northrop Grumman Corporation Uber Health and CLO Operations Debevoise & Plimpton LLP

THURSDAY - SEPTEMBER 23, 2021 - EVENING

6:00 p.m.-8:00 p.m.

8:30 p.m.-10:00 p.m.

www.ccwomenofcolor.org




FRIDAY - SEPTEMBER 24, 2021 - MORNING MAIN SESSION

7:00 a.m.-10:00 a.m.
6:00 a.m.-7:00 a.m.
6:30 a.m.-7:45 a.m.
6:30 a.m.-7:45 a.m.

7:45 a.m.-8:00 a.m.

8:00 a.m.-8:45 a.m.

8:45 a.m.-9:15 a.m.

9:30 a.m.-10:15 a.m.

[l osscLE
Mental Health

10:30 a.m.-11:15 a.m.

Vicki Blanton
Assistant Vice President and
Senior Legal Counsel
AT&T

11:25 a.m.-12:00 p.m. Kathy Holt Richardson

12:00 p.m.-12:30 p.m.

Founder and Principal
HR Legal Search, LLC

www.ccwomenofcolor.org



GRAMMY MUSEUM

X BOX PLAZA



THE CONGA ROOM

MOVIE NIGHT

JAZZ NIGHT

LUCKY STRIKE









FEATURED SPEAKERS

SHAUN ROBINSON

EMMY AWARD-WINNING JOURNALIST, TELEVISION PERSONALITY, AUTHOR, PRODUCER,
PHILANTHROPIST AND GIRLS' EMPOWERMENT ACTIVIST

Shaun Robinson is an Emmy Award-winning journalist, television personality, au-
thor, producer, philanthropist and girls’ empowerment activist. Coming from a strong
background in television news, Shaun has contributed reports to NBC Nightly News,
Today Show, MSNBC and CNN. She has served as a guest host on The View, HLN's
Joy Behar Show, and been featured as a panelist on Larry King Live, Piers Morgan
Tonight and Dr. Drew. Shaun captivated audiences as the premiere host of TV One
Access, for which she received the Outstanding Coverage of Race & Ethnicity Award
from Columbia University. The Ford Foundation has honored Shaun for her special
on Missing in the Media which focused on the lack of media coverage surrounding
missing women of color. Shaun has also built her acting resume with roles in Bruce
Almighty, Dr. Dolittle 2, America’s Sweethearts, Law & Order:Cl, Last Man Standing,

Lessons from Hollywood: Monk, Everybody Hates Chris, Charmed, Days of Our Lives, and The Proud Family.

The Empowerment of Women of Color

JUJU CHANG

EMMY AWARD-WINNING CO-ANCHOR
ABC NEWS’ NIGHTLINE

One of the most prominent Asian Americans in broadcast news, Juju Chang is the
Emmy Award-winning co-anchor of ABC News Nightline and a regular contributor
to Good Morning America and 20/20. Juju has successfully leveraged her platform
to become a much-admired champion of civil rights and social justice. She made
U.S. broadcast history co-anchoring the 2021 ABC News Live special, Stop the Hate:
The Rise in Violence Against Asian Americans. Prior to her current roles at ABC, she
was a producer for World News Tonight, a co-anchor on the overnight show World
News Now, and news anchor for Good Morning America. Juju’'s work has been rec-
ognized with numerous awards, including multiple Emmys, Gracies, a DuPont, a
Murrow, and Peabody Awards. Born in Seoul, South Korea, and raised in Northern
California, Juju is a member of the Council on Foreign Relations and a founding

board member of the Korean American Community Foundation. Women'’s Leadership: Bringing Your Life

Experience to the Workplace

Raised in West Virginia by her adopted parents, Sarah Jane Culberson had little
knowledge of her ancestry. Though raised in a loving white household, she ques-
tioned her identity and biracial roots. She hired a private investigator and began an
unforgettable journey to find her family. She never imagined what she would discover
or how it would change her life: she was related to African royalty. Her biological
grandfather is the Paramount Chief of a village in Sierra Leone, West Africa and
Sarah is considered a Mahaloi, with the status of a princess. Sarah’s role within the
ruling Mende family has taught her to model the responsibilities of a princess, in-
cluding the preservation of community and culture. Since coming into her title, Sarah
has co-founded the non-profit Sierra Leone Rising to support rebuilding education,
public health, and female empowerment in Sierra Leone. She has also written a

book entitled A Princess Found: A Journey Through Adoption, War, and Forgiveness.
Overcome Your Fears to Live Your Dreams




FEATURED SPEAKERS

SIMONE WU

SENIOR VICE PRESIDENT FOR EXTERNAL AFFAIRS,
GENERAL COUNSEL AND CORPORATE SECRETARY
CHOICE HOTELS INTERNATIONAL

Simone Wu is Senior Vice President, General Counsel, Corporate Secretary and Ex-
ternal Affairs for Choice Hotels International, one of the leading hotel companies in
the world. In this role, Simone serves as the primary legal advisor to the company’s
senior management team and Board of Directors. She oversees government affairs,
risk management, partner services, corporate communications, and public rela-
tions. Simone has more than 25 years of legal, executive, and regulatory experience,
particularly in corporate governance, business development, mergers and acqui-
sitions, joint ventures, commercial transactions, employment law, and intellectual
property issues. Throughout her career, she has held legal and business leadership
roles at XO Communications, MCI, AOL, and Skadden, Arps, Slate, Meagher & Flom
LLP. Simone is an outspoken champion of women and diversity in the workplace and
prolific conference speaker. She earned a Bachelor of Arts in political science from
Diamond Award of Excellence University of Michigan and a Juris Doctor from Columbia University.

Dasha Smith is the Executive Vice President, Chief Administrative Officer for the Na-
tional Football League (NFL). In this role, Dasha is a member of the NFL Executive
Operating Committee. She leads people operations and strategy (HRJ, information
technology, diversity and inclusion, social responsibility, and league office adminis-
tration. With experience working across multiple industries, Dasha is an advisor to
CEOs, executive teams, and boards of directors on business operations, organization-
al change, workplace culture, diversity, compensation, and talent strategies. She is
known for engaging and growing top talent as well as creating dynamic and diverse
leadership teams. Throughout her career, she has worked for Sony Music Entertain-
ment, Grosvenor Capital Management, and Time. Dasha serves on several boards of
directors, including Cohen & Steers, CAPTRUST, Beautycounter, and various nonprofit
arts and educational organizations. Dasha earned a Bachelor of Science in finance

from Georgetown University and a Juris Doctor from the University of Virginia. IaKingRisksiandiSeizingiippertunitiesite

Fast-Track and Catapult Your Career

Shelita Stewart is a partner in the Investigations, White Collar, and Fraud practice of Hogan
Lovells in Washington, D.C. Shelita focuses her practice on corporate compliance, investi-
gations, and crisis management. She has extensive experience advising global clients in
building and implementing compliance programs, conducting internal investigations, de-
fending government enforcement actions, assessing legal risks, and developing remedia-
tion plans. In addition, Shelita has developed multiagency experience with the U.S. Depart-
ment of Justice, the U.S. Securities and Exchange Commission, state attorneys general, and
international enforcement agencies. Shelita also works extensively with corporate trans-
actional teams on legal compliance matters for mergers and acquisitions, including advis-
ing on deal terms, due diligence, and post-deal integration. Before joining Hogan Lovells,
Shelita spent six years at Comcast Corporation where she developed the Company’s corpo-
rate compliance program, including its global subsidiaries Xfinity, NBCUniversal, and Sky
CCWC Co-Host and Moderator Limited. Shelita is a D.C. native and graduate of Yale University and Columbia Law School.




FEATURED SPEAKERS

Laurie Robinson-Haden is the President and CEO of Corporate Counsel Women of
Color (CCWCJ. She created this organization in 2004 to advance women of color attor-
neys and foster diversity in the legal profession. In addition to her impactful work at
CCWC, Laurie served for 18 years in multiple leadership roles at the CBS Corporation,
including Senior Vice President and Assistant General Counsel of Litigation. Laurie
has been recognized by the Network Journal as one of the “25 Most Powerful Black
Women in Business™ and by Savoy magazine as one of the country’s Most Influential
Black Lawyers. For seven years, she served on the board of the NAACP Legal Defense
Fund. Currently, she serves on the Board of Visitors of Indiana University School of
Law Bloomington and North Carolina Central School of Law, where she co-chairs the
board. Laurie earned a Bachelor of Arts from North Carolina Central University [mag-

na cum laude) and a Juris Doctor from Indiana University School of Law Bloomington.
CCWC Host

Karyn A. Temple is Senior Executive Vice President and Global General Counsel
for the Motion Picture Association. As a leading authority on copyright law, Karyn
oversees all of the Association’s legal affairs and content protection efforts globally.
Before joining the Motion Picture Association, she served as the 13th United States
Register of Copyrights and Director. In this role, she testified multiple times before
both the U.S. House of Representatives and U.S. Senate and oversaw the office’s
policies and legal activities. Previous positions at the U.S. Copyright Office include
Associate Register of Copyrights and Director of Policy and International Affairs,
as well as Senior Counsel for Policy and International Affairs. Karyn served in the
Obama administration as the Senior Counsel to the Deputy Attorney General of the
United States. She earned a Bachelor of Arts in English from the University of Mich-

igan and a Juris Doctor from Columbia Law School.
General Counsel Roundtable

Katherine Adams is Apple’s General Counsel and Senior Vice President of Legal and
Global Security, reporting to CEO Tim Cook. Kate serves on the company’s executive
team and oversees all legal matters, including corporate governance, intellectu-
al property, litigation and securities compliance, global security, and privacy. Kate
joined Apple from Honeywell in 2017, where she worked for 14 years, most recently
as Senior Vice President and General Counsel. Before joining Honeywell, Kate was
a partner at Sidley Austin LLP in New York. Earlier in her career, she served as a
law clerk for Supreme Court Justice Sandra Day O'Connor; as trial attorney for the
United States Department of Justice, Appellate Section, Environment and Natural
Resources division; and as law clerk for Stephen Breyer, then chief judge of the
U.S. Court of Appeals for the First Circuit. Kate earned a bachelor’s degree in com-
parative literature from Brown University and a law degree from the University of

General Counsel Roundtable Chicago Law School.




FEATURED SPEAKERS

Since 2019, Janet Bivins has been the general counsel and corporate secretary for
Anuvia Plant Nutrients Holdings Inc. and its subsidiaries. Previously, Jan was cor-
porate counsel for the DuPont Company and co-founded the company’s Minority
Counsel Conference—an annual meeting of all attorneys of color within DuPont and
the 38 primary law firms that represented the company. Prior to DuPont, Jan was in
private practice in New Jersey where she concentrated on civil and criminal litiga-
tion. She is a featured speaker at bar associations and has served on the advisory
committees for major law firms and corporations. Previously a law clerk for the New
Jersey Superior Court, Jan has served as a Trustee for the Cumberland County Bar
Association, chaired the County Legal Aid Society and was on the Board of Directors
for Camden Regional Legal Services. She is a graduate of Tuskegee University and

the University of Pennsylvania Law School.
General Counsel Roundtable

TIFFANY N. MERIWEATHER

CHIEF LEGAL OFFICER AND CORPORATE SECRETARY
ENJOY TECHNOLOGY

Tiffany N. Meriweather is the Chief Legal Officer and Corporate Secretary of Enjoy Tech-
nology. Prior to this role, she was the Senior Vice President, Legal, and Assistant Secretary
at Clear Channel Outdoor, where she led the corporate and securities legal function, spe-
cializing in SEC/regulatory, strategic transactions/M&A, governance, board matters, cer-
tain compliance/social responsibility matters, and general corporate advice. Before joining
Clear Channel, Tiffany served as Vice President, Counsel, Corporate and Securities, and
Assistant General Counsel, Affiliate Relations at CBS Corporation. She began her career
at Skadden, Arps, Slate, Meagher & Flom LLP, where for nine years she advised clients
in connection with a breadth of complex, high-dollar value corporate transactions. Tiffany
serves as chairperson of the board of directors of Practicing Attorneys for Law Students
Program, Inc. and is on the planning committee for the New York City Bar’s Associate Lead-
ership Institute. Before earning her Juris Doctor from Columbia Law School, Tiffany grad-
uated from Emory University with a Bachelor of Arts in Psychology and Political Science. General Counsel Roundtable

Tony West is Senior Vice President, Chief Legal Officer, and Corporate Secretary at
Uber. He leads a global team of more than 600 in the company’s Legal, Compliance
and Ethics, and Security functions. Tony has more than 20 years of experience in
the public and private sectors. Previously, he was Corporate Secretary and Exec-
utive Vice President of Public Policy and Government Affairs of PepsiCo. Before
joining PepsiCo, Tony was twice confirmed by the Senate to serve as a senior of-
ficial in the Obama administration. From 2012 to 2014, Tony was the Associate
Attorney General of the United States. In this position, he and his team pursued
several financial institutions for their roles in the 2009 financial crisis, securing
nearly $37 billion in fines and restitution for Americans who were harmed. He
Using Your Voice and Your Power to earned a Bachelor of Arts in government from Harvard University and a Juris Doc-
Effectuate Change in the Workplace and tor from Stanford Law School.
in Your Community




FEATURED SPEAKERS

ERIKA IRISH BROWN

CHIEF DIVERSITY, EQUITY AND INCLUSION OFFICER AND GLOBAL HEAD OF TALENT
CITIINC.

Erika Irish Brown recently joined Citi Inc. as the Chief Diversity, Equity and In-
clusion Officer and Global Head of Talent. In this role, she will drive Citi's agen-
da on talent planning, succession planning and leadership development while
strengthening its diversity, equity and inclusion (DE&I). Erika has a phenome-
nal background most recently serving as the Chief Diversity Officer at Goldman
Sachs, where she helped launch their diversity goals, board diversity efforts
and most recently the “One Million Black Women” initiative. Previously, she was
the first Global Head of Diversity and Inclusion at Bloomberg. She has also held
leadership roles at Bank of America, Lehman Brothers, and Black Entertainment
Television (BET). Erika has a Master of Business Administration from Columbia
Business School at Columbia University and a Bachelor of Science from the Uni-

e E T T T versity of Albany, SUNY.

Erika Irish Brown of Citigroup Inc.

Rhonda Ferguson is Executive Vice President and General Counsel of The Allstate Cor-
poration. Rhonda joined Allstate in 2020 from Union Pacific Railroad, where she served
as Executive Vice President, Chief Legal Officer and Corporate Secretary and was re-
sponsible for all legal, reqgulatory and corporate governance initiatives. Before joining
Union Pacific in 2016, Rhonda was Vice President, Corporate Secretary and Chief Ethics
Officer of FirstEnergy Corp., where she led teams responsible for corporate, real estate
and compliance initiatives. Rhonda was previously Assistant General Counsel and As-
sistant Secretary with Ferro Corp. She was a Partner with Am Law 100 Baker Hostetler
LLP law firm and began her career with Thompson Hine LLP. Rhonda has an under-
graduate degree in engineering from Northwestern University and a Juris Doctor from
Case Western Reserve University. She serves on the Board of Directors for Girls Inc. of

Chicago and is a member of the Economic Club of Chicago.
Fireside Chat with Rhonda Ferguson

FERMEEN FAZAL

GENERAL COUNSEL
PMC CAPITAL PARTNERS LLC

Fermeen Fazal is General Counsel for PMC Capital Partners LLC, a private equity
firm in Los Angeles, California. In this role, Fermeen oversees PMC Capital’s legal
affairs and advises PMC Capital's portfolio companies on strategic and legal mat-
ters to help drive value creation. Her primary role at PMC Capital is to evaluate
investment opportunities and manage the life cycle of a buy-side deal from pre-ac-
quisition due diligence through closing. Upon completion of a transaction, Fermeen
focuses on corporate governance and manages legal risk to ensure there is no
negative impact to PMC Capital's investment. For sell-side transactions, Fermeen
applies her business and operational knowledge to ensure PMC Capital maintains
a satisfactory exit from the investment. Prior positions include General Counsel at
Universal Pegasus International and commercial litigation at two law firms (Locke
Lord LLP and Gibbs & Burns LLP). Fermeen earned undergraduate degrees and a

Being In the Room Where It Happens JD from University of Houston.




Boss Lady Moves: 5 Strategies for
Women of Color to Preserve, Protect, and
Advance Their Careers

FEATURED SPEAKERS

Rhonda Adams Medina is the Director of Business and Legal Affairs for Original
Animation at Netflix. Throughout her career, she has advised executives on complex
transactions across a variety of media platforms, including digital, television, film,
and music. Before joining Netflix, Rhonda was the Vice President of Business and
Legal Affairs at NBC Universal Kids. She spent more than 17 years at Nickelodeon,
most recently as Senior Vice President and Deputy General Counsel. Rhonda serves
on boards for Princeton Medical Center Foundation and McCarter Theatre Center,
and on the advisory council of Princeton University’s Department of African Ameri-
can Studies. Previously, she served on the advisory council of Harvard Law School's
Charles Hamilton Houston Institute for Race and Justice and is an emeritus advisory
board member of the United Nations Foundation’s Girl Up campaign. Rhonda earned
a Bachelor of Arts in international affairs/East Asian studies from Princeton Univer-
sity and a Juris Doctor from Harvard Law School.

Delma Locke is Associate General Counsel at Uber and a member of the CLO Lead-
ership Team. In this role, she oversees the Commercial, Uber Health, and Uber for
Business legal teams as well as the CLO Operations team. Before her position at
Uber, Delma served as Vice President and Deputy General Counsel at Singulari-
ty University, a benefit company headquartered at NASA Research Park in Silicon
Valley. She also served in executive positions at Apple and Sun Microsystems. As
a first-generation college graduate, Delma has always been a vocal advocate for
diversity, equity, and inclusion. She is the founding Chair of the Uber CLO D&I Coun-
cil, a global strike team delivering metrics-based programs focused on recruiting

and hiring, career development, inclusive culture, external engagements, and Pro-
tecting Black Lives. She earned a Bachelor of Arts in political science from San
Jose State University and a Juris Doctor from Santa Clara University.

Mental Health and Wellness During the
Pandemic and How to Deal With Stress
When Things Go Back to Being “Normal”

First-Generation Lawyers: Our Journey,
Our Story on How We Handle Internal and
External Pressures, Navigate the Workplace,
and Build Wealth for the Future

Valorie Burton is the CEO of the Coaching and Positive Psychology (CaPP] Institute.
Her company provides coaching, coach training, and resilience training and has
served clients on six continents. As a life strategist and international speaker, she
has promoted life-changing messages that have impacted leaders in a variety of in-
dustries. Valorie has written 13 books translated into multiple languages, including
Let Go of the Guilt, It's About Time, and Successful Women Think Differently. She has
appeared regularly on the TODAY Show, CNN, and Dr. Oz, and in Essence. Valorie has
spoken for hundreds of organizations around the globe. She was named one of the top
60 motivational speakers in America and one of the Top 100 Thought Leaders in the
field of personal development. Valorie earned her undergraduate degree from Florida
State University, a master’s degree in Applied Positive Psychology from University of
Pennsylvania, and a master’s degree in Journalism from Florida A&M University.




FEATURED SPEAKERS

LINDA CLEMONS

FOUNDER AND CEO
SISTERPRENEUR INC.

Linda Clemons is the CEO of Sisterpreneur Inc. She is a global speaker and expert in
sales and nonverbal communications. Her company’s mission is to empower women
to make an impact on the world. Linda has more than 25 years of experience as a
public speaker, media personality, trainer, writer, author, and personal coach. She
is a body language expert who is trained and certified in Analytic Interviewing and
Statement Analysis (TM). Her clients have included Southwest Airlines, Major League
Baseball, Coca-Cola, Spanx, Publicis, Nielsen, Nestle, Wells Fargo, Citi, Jackson Fi-
nancial, Aramark, Kraft Hines, Viacom CBS, Toyota, Unilever, Louis Vuitton, Christian
Dior, U.S. Customs, Hilton, Johnson & Johnson, and the NAACP. She is a recipient of
the Office Depot National Entrepreneur Award and the Women of Wealth Top Mentor
Award. Linda has shared the stage with such notables as Oprah Winfrey, President
S A e WA A L R Obama, Steve Wozniak, Dr. Condoleezza Rice, and Mary Jo White.

Be It on Zoom or in the Workplace

Cristina Espinosa Rodriguez is a trial lawyer in the Houston office of Hogan Lovells.
Her work ranges from pursuing or defending commercial claims to counseling em-
ployers and defending employment claims. She also handles sensitive internal in-
vestigations. Cristina often speaks or sits on panels regarding issues of diversity
and inclusion. In addition to her trial practice, Cristina is the Diversity Chair of the
Hogan Lovells Houston office, as well as the hiring partner. She also sits on the
Hogan Lovells National Diversity Committee. Cristina has served on the Texas Su-
preme Court Advisory Committee, which assists the Supreme Court in developing
the rules of administration and procedure for Texas courts. Cristina began her ca-
reer as a judicial clerk for the Honorable James Lawrence King of the United States
District Court for the Southern District of Florida, in her hometown of Miami. She is

a 1995 graduate of Harvard Law School.
CCWC Co-Host and Moderator

ERICAY. WILLIAMS

PARTNER
KIRKLAND & ELLIS

Erica Y. Williams is a partner in the Government, Regulatory and Investigations
group of Kirkland & Ellis. Prior to this role, Erica served as special assistant to the
president and associate counsel to the president in the Office of the White House
Counsel. Previously, Erica served as deputy chief of staff of the U.S. Securities
and Exchange Commission, where she advised on all aspects of the commission’s
operations, including enforcement and management of the agency. Erica became
deputy chief of staff in July 2012 and served as senior advisor to three chairs. She
joined the SEC in 2004 as assistant chief litigation counsel in the enforcement divi-
sion’s trial unit, where she led trial teams in a number of successful prosecutions
throughout the country. Prior to joining the SEC, Erica was a commercial litigator
at a law firm in Washington D.C. She received both her bachelor’s degree and Juris

Doctor from the University of Virginia.
CCWC Co-Host and Moderator




FEATURED SPEAKERS

NATASHA FAPOHUNDA

SENIOR VICE PRESIDENT AND DIVISION COUNSEL, ENTERPRISE PARTNERSHIPS
MASTERCARD

Natasha Fapohunda is Senior Vice President and Division Counsel, Enterprise Part-
nerships at Mastercard. She serves as a strategic advisor and business partner fo-
cused on driving new industry opportunities for Mastercard. Natasha oversees a
global legal team and provides strategic support for all of Mastercard’s Enterprise
Partnerships business. She has been recognized for her leadership and business
acumen as a recipient of the CEO Award, CFO Award, and LF| Leadership Award.
Before joining Mastercard, she was a Corporate Associate with the New York City
law firm of Willkie, Farr & Gallagher, focused on public and private M&A, debt and
equity offerings, and intellectual property transactional matters. Natasha serves
on the executive committee of the New Leadership Board of the Legal Aid Society
and is Co-Chair of Mastercard’s LFI Community Service Committee. She earned a
Bachelor of Science in industrial and labor relations from Cornell University and a
CCWC Co-Host and Moderator Juris Doctor from Georgetown University.

Candace Arthur is a partner in Weil's Restructuring Department. In this role, she
advises debtors, creditors, equity holders, investors, and other interested parties
on domestic and international corporate restructurings, liquidations, distressed fi-
nancings, and acquisitions. In pro bono matters, Candace represents individuals in
Chapter 7 bankruptcy proceedings and advises not-for-profit organizations. In 2021,
Candace was named a Rising Star in Bankruptcy by Law360. Before joining Weil,
Candace clerked for the Honorable Robert E. Gerber at the United States Bankruptcy
Court for the Southern District of New York in 2009. As an undergraduate, she was a
record-holding member of the women'’s track team. In law school, she served on the
Barrister’s Council (Appellate Advocacy Division) and was honored as Best Oral Ad-
vocate in the 2008 Frederick Douglass Mid-Atlantic Regional Competition. Candace
earned a Bachelor of Arts in political science and government from Yale University
and a Juris Doctor from Georgetown University Law Center. CCWC Co-Host and Moderator

APRIL WILLIAMS

PARTNER
WILMERHALE

April Williams is a partner at WilmerHale and has significant experience representing
companies and individuals in complex civil and criminal cases, and in investigations
throughout the United States and abroad. She has counseled and represented clients in
a wide variety of government investigations, including investigations by the U.S. Depart-
ment of Justice and the Securities and Exchange Commission. April has also handled
sensitive internal reviews into a variety of matters, including workplace culture issues,
and provides clients with strategic compliance counseling. She has represented clients
at various stages of litigation, including discovery, motions practice, trial preparation, and
sentencing. April maintains an active pro bono practice, which has included guardianship
issues in the Superior Court of the District of Columbia and criminal matters in Circuit
Court for Baltimore City. She received her Bachelor of Arts from the University of North
Carolina Chapel Hill and her Juris Doctor from Howard University School of Law, where
CCWC Co-Host and Moderator she was a Dean’s Fellow and President of the Huver |. Brown Trial Advocacy Team.




KIRKLAND & ELLIS

Here’s to strong women

Kirkland & Ellis is proud to support the
Corporate Counsel Women of Color
Career Strategies Conference in its
commitment to diversity and inclusion.

Kirkland & Ellis LLP | 555 South Flower Street, Los Angeles, CA 90071
+1213 680 8400 | www.kirkland.com
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@2021 Akin Gump Strauss Hauer & Feld LLP. All rights reserved. Attorney advertising. Prior results do not guarantee a similar outcome.






Covington is proud to support

Corporate Counsel
Women of Color

Covington lawyers bring a diversity of backgrounds, perspectives,
and life experiences to our practice. By recruiting, developing, and
promoting a diverse group of lawyers, we advance the interests of our
clients, practice, and profession.

COVINGTON

BEIJING BRUSSELS DUBAI FRANKFURT JOHANNESBURG LONDON LOS ANGELES
NEW YORK PALO ALTO SAN FRANCISCO SEOUL SHANGHAI WASHINGTON

WWW.COV.COIm

© 2021 Covington & Burling LLP. All rights reserved.



Forward,
together.

At DLA Piper, diversity, inclusion, racial equity and social
justice are an important part of our culture. We actively
pursue strategies to retain, promote and develop our diverse
women lawyers. We are committed to the advancement of
women of color throughout the legal profession and are a
proud supporter of the Corporate Counsel Women of Color
17th Annual Career Strategies Conference.

I DLA PIPER dlapiper.com

Holly R. Lake, 2000 Avenue of the Stars, Suite 400 North Tower, Los Angeles, CA90067 | DLA Piper LLP (US) | Attorney Advertising | MRS0000110924



No matter where
we come from,
we come together.

While each one of us is an original, we all have something
in common: we all want to belong. So we strive to invite
different perspectives to drive our innovation and
different stories to build our culture. When we do,

we end up in a place we all want to be.

See what we're made of.
mastercard.com/inclusion '

Mastercard is proud to sponsor the Corporate Counsel Women of Color
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Walmart

Save money. Live better.

Walmart is proud to support

Corporate Counsel Women of Color

17th Annual Career Strategies Conference



Weil

For the past 30 years, Weil

has been a leader in investing in
formal initiatives to empower

and engender an inclusive culture.
Our culture of respect and
support creates an environment
where all feel comfortable and
encouraged to excel.

From 2015 to 2020 in the U.S,,
the percentage of partners of color
has increased from to
and the percentage of women partners
has increased from to

of newly promoted women
partners have been women of color.

Weil, Gotshal & Manges LLP



We are proud to sponsor the

CORPORATE
COUNSEL
WOMEN OF
COLOR

2021 CAREER
STRATEGIES
CONFERENCE

For decades, Weil has been an
outspoken leader in empowering and
engendering an inclusive culture.

As we forge ahead, Weil remains
committed to being a market leader
in attracting and promoting diverse
talent at all levels as a moral and
business imperative.

We look forward to connecting with you!

weil.com
Weil, Gotshal & Manges LLP

Meet Our Partner Speakers

Candace M.
Arthur

Restructuring
New York

Holly E. Loiseau

White Collar Defense,
Regulatory and
Investigations and
Complex Commercial
Litigation
Washington, D.C.

Vynessa
Nemunaitis

Banking & Financing
Dallas

Faiza N.
Rahman

Capital Markets
New York

Charan J.
Sandhu

Technology &
IP Transactions
New York



“Every day, we write
the future. Together, we sign it.
Together, we declare 1t.
We share it. For this truth
marches on inside each of us.”

—Amanda Gorman

We are proud to support Corporate Counsel Women of Color®
In its mission to promote the career advancement and success
of in-house women of color, and to promote all aspects

of global diversity in the legal profession and workplace.

wilmerhale.com WILMERHALE® .
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. Debevoise is unwavering in our
Debevoise _ L
&Plimpton commitment to connecting with

and supporting our community.

We are proud to sponsor the 2021 CCWC

conference and to support CCWC's mission One of the “Leading Firms
_ o for D&l Culture”
to promote all aspects of global diversity in Chambers Associate, 2020

the legal profession and workplace. We look

Top 5% of Firms in the

forward to joining clients, colleagues and Diversity Scorecard
The American Lawyer, 2020

friends live in Los Angeles.

Meet Our Attendees
Sally Bergmann Jennifer Chu Simone S. Hicks
Corporate, Investment Corporate, M&A and Executive Compensation
Management Private Equity & Employee Benefits
Arian M. June Natalie L. Reid Leslie Richards-Yellen
Litigation, White Collar Litigation, Director of Global

& Regulatory Defense International Disputes Diversity & Inclusion



Deloitte

Leading the way
April 2021

Tamika Tremaglio
Managing Principal
Deloitte Financial Advisory
Services LLP
tremaglio@deloitte.com

Tasha Austin
Principal

Deloitte & Touche LLP
laustin@deloitte.com

Mitch Hoban

Senior Manager
Deloitte Consulting LLP
mhoban@deloitte.com

Lauren Hayes
Managing Director
Deloitte Consulting LLP
lahayes@deloitte.com

Anthony Campanelli
Partner Deloitte Financial
Advisory Services LLP
acampanelli@deloitte.com

Trevear Thomas

US M&A and Restructuring
Managing Principal
Deloitte Consulting LLP
trethomas@deloitte.com

Tasha Boone
Manager

Deloitte Consulting LLP
Taboone@Deloitte.com

Matt Queler

Principal

Deloitte Financial Advisory
Services LLP
mqueler@deloitte.com

Adrian Clarke

Principal

Deloitte Financial Advisory
Services LLP
adclarke@deloitte.com

Orlando Taylor
Managing Director
Deloitte Consulting LLP
otaylor@deloitte.com

Keri McKenzie

Principal

Deloitte Financial Advisory
Services LLP
kemckenzie@deloitte.com

Lacy Durham

Senior Manager
Deloitte Tax LLP
[durham@deloitte.com

Chelsea Gorr
Managing Director
Deloitte Consulting LLP
cgorr@deloitte.com

Kim Griffin-Hunter

Managing Partner, South Florida
Deloitte & Touche LLP
kgriffin@deloitte.com

At Deloitte, we help clients turn business issues into opportunities to M&A and Restructuring
lead in their industries, navigate possibilities that others may fail to find, From strategy through execution, our M&A professionals help
and disrupt through innovation. businesses transform while they transact and navigate complex

Risk & Financial Advisory decisions at every phase of an M&A or restructuring event.

Our team advises clients on ways to mitigate their reputational exposure www.deloitte.com
to global corruption, financial crime, enterprise fraud, cybercrime, supply
chain breakdowns, and other vulnerabilities.

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL"), its network of member firms, and their related
entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide services to clients. In
the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate using the “Deloitte” name in the United States and their
respective affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting. Please see to learn
more about our global network of member firms.

Copyright © 2021 Deloitte Development LLC. All rights reserved.



Diversity is part of
how we work.

Every day, all over the world, ExxonMobil sees the immense
value of diversity. By seeking out people of diverse backgrounds
and experiences, we find the very best for every job. And through
the range of perspectives diversity brings, we're better prepared
to take on the world’s energy challenges. That's why we proudly
support the 17th Annual CCWC Career Strategies Conference.

Ex¢onMobil



FTI CONSULTING IS PROUD TO SUPPORT

THE CORPORATE COUNSEL WOMEN OF COLOR
17TH ANNUAL CAREER STRATEGIES CONFERENCE

"= EXPERTS
WITH IMPACT"™

At FTI Consulting we believe that a full representation of genders, cultural backgrounds,
professional skills and work experiences brings unique perspectives and diverse expertise to
our clients. We are committed to investing in the talent and knowledge base of all working

women through our sponsorship of the Corporate Counsel Women of Color.

www.fticonsulting.com ﬁ F T I

© 2021 FTI Consulting, Inc. All rights reserved. CONSULTING




Creating inclusive
workplaces

At JPMorgan Chase, we have been working to make inclusivity
central to the work we do.

Having leaders and talent from different backgrounds and
experiences delivers more diversity of thought, innovation, value
and creative solutions.

We're committed to leading with diversity, equity and inclusion
throughout our organization and across underrepresented groups.

Diversity, equity and inclusion are what make JPMorgan Chase —
and the customers, clients and communities it serves, stronger
and better.

JPMORGAN CHASE & CO.



At Keker, Van Nest & Peters we believe that people with varied life experiences,
backgrounds and values spark innovation. They bring novel solutions to bear in
solving our clients’ most difficult problems, in contributing to the success of

our firm, and in reforming systemic injustices in our communities.

We are proud to sponsor Corporate Counsel Women of Color and applaud
its commitment to promoting diversity in the legal profession.

KEKER
VAN NEST
&PETERS

keker.com
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KPMG values the significant contributions

<v’8
of all our partners and professionals.

Your commitment to women of color and
women in leadership is a reflection of ours.
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kpmg.com

KPMG!



LATHAM&WATKINSue

Latham & Watkins is proud to support the

Corporate Counsel Women of Color
17" Annual Career Strategies Conference

Latham applauds the organization’s mission to promote career advancement
and the success of in-house women of color, and promote all aspects of
global diversity in the legal profession and workplace.




McDonald’s proudly
Congratulates and Supports
Corporate Counsel Women of Color
17th Annual Career Strategies Conference

Guided by our Values, we aim that no matter how or when you interact with McDonald’s
that inclusivity and equity are as evident and familiar as the Golden Arches.

We will pursue this aspiration by using McDonald’s influence and scale to
accelerate meaningful and overdue societal change for our employees,
franchisees, suppliers, customers, and communities.

©2021 McDonald’s



DIFFERENI
PERSPECTIVES

\t Morgan Lewis, we believe that differences in perspective
background, and experience are a powerful tool for handling
omplex business and legal matters creatively and effectivel

WOMEN OF COLO



Committed
to excellence in

client service and
our profession

Tireless advocacy, business sense, and working side by side with clients toward the same goals — that is
the character of who we are. A full-service law firm with a national footprint, we provide corporate, litigation,
intellectual property, and government relations services to clients including Fortune 500 companies, private
equity and venture funds, portfolio companies, and emerging growth companies and start-ups. Nelson

Mullins is a leader within the profession, and we are committed to serving the public welfare.

258 pwl e 300+

Offices located in 11 states and Strong commitment Attorneys and Government

Washington, D.C. Practice Areas to leadership & service Relations Professionals

'l NELSON MULLINS

Nelson Mullins Riley & Scarborough LLP Meridian | 17th Floor
Attorneys and Counselors at Law 1320 Main Street | Columbia, SC 29201

nelsonmullins.com 803.799.2000




Ogletree Deakins proudly supports
the Corporate Counsel Women of Color’s
17" Annual Career Strategies Conference

Our integrated approach of professional
development and diversity and inclusion ensures that
equity, belonging, and wellness are present at every
stage of advancement and engagement. We're
resilient, we're agile, and we are all Better Together.

Ogletree
Deakins

FOR QUESTIONS ABOUT OGLETREE DEAKINS’ INCLUSION EFFORTS, PLEASE CONTACT:







Ropes & Gray

is proud to support

Corporate Counsel Women of Color

and the

17th Annual
Career Strategies Conference

A0PES & GRAY

R 0 p e S G ray C 0 m Attorney Advertising © 2021 Ropes & Gray LLP.  All Rights Reserved |
















For a full list of speaker bios

and sponsors ads, please see the
Conference Program Book.
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T he Conference Program Book
will be distributed at the conference
on September 21-25, 2021 and

will be avarlable on the

CCWC Vairtual portal.







