CONFERENCE FEATURED
KEYNOTE SPEAKER & HONOREE

DEBRA L. LEE, Chairman and CEQ
F— of BET Networks, is one of the few EDRPD RATE DDUNSEL
women in America to run a multi- — WIOMENDOF COLDORT
billion dollar company and sit on :
major corporate boards of
Fortune 500 companies. Ms.
Lee will deliver the keynote
address to a sold out
audience at the CCWC™
Second Annual Career
Strategies Conference on
Thursday, October 12,
2006 at the Hilton New
York. She alsc will be honored with the CCWC ™

Diamand Award of Excellence in recognition of her many New York C‘ty Partners and
outstanding career achievements. In_House Aﬂorn eys

For More on Debra L. Lee's lilustrious Career. Read Provide Mentorship to
Her Biography on Page 6. Junior Law Firm Associates of Color

NEW YORK CITY - On March 9, 2008, New York City's prominent partners and in-
house attorneys pulled their collective resources together to provide outreach to
junior law firm associates of color, The event entitled Forming Strategic Allfances:
CCWC" LAUNCHES Your First Steps to Success, was co-sponsored by CCWC ™ and Bryan Cave LLP at
the Le Parker Meridian Hotel in Manhattan. Over 200 attendees benefited from the

T OP EX E C UT[VE panel discussion and participated in networking.

See “Law Firm Associates of Color" on page 4.

PARTNERSHIP PROGRAM | Spelman College Participates In
WitH OVER 200 PARTICIPANTS

UOUNI9W BT AQ Goyd

MENTORSHIP THROUGH PARTNERSHIPS

My Life As a Lawyer™
CCWC™ recently launched its national Top Executive College Lecture Series
Partnership Program (TEPP). The TEPP, with over 200 ATLANTA, GA - On March 21, 2006,
participants. from around the country, is specifically CCWC™ launched My LifeAs a
designed fo provide female legal executives with Lawyer™ at Spelman College in
partners in the legal industry who share similar interests Atlanta. The program, which
in promoting advancement through mentorship. In brought together over 130
recognition of the fact that mentars are not easily students and diverse
accessible in the corparate structure to women attorneys of pracitioners fram around the -
color CCWC ™ developed the TEPP to bridge that gap by nftion, waa co-aponsored by
utilizing the strength of its membership base. CCWC™ Spelman C_-o!iege 5_c_enier for & ] =
Founder & CEO Laurie N. Robinson stated, "Mentorship is Leadership and Civic D, Jane E Smith. Exesutive Director of LEADS (fer right), i

SIERENE RN RSN vwith Speimen Calloge Students al My Lk As & Lawyer
Life As a Lawyer™, a
college lecture series, is designed to provide young undergraduate
,. : st women of color with information ranging from how to prepare for the
management.” CCWC™ is accepting appiications for the next Law School Admission Test to hawgto gelect alegal P?aizie area
nrollment i ly 2007. For more inf ' the pi ; .
e et beren, e
P ' g by providing yeung women with exposure to role models.

vital o everyone's caraer development, and fortunately CCWC™
has a high-powered roster of talented legal executives who can
provide strategies to members on effective career and life

‘See "My Life As a Lawyer” on page4.

CCWC™ |5 A 501(C)(3) ORGANIZATION OF OVER 1,600 WOMEN ATTORNEYS OF COLOR WHO WORK PRIMARILY FOR FORTUNE 10008
AND FORBES 20000 LEGAL DEPARTMENTS. THE ORGANIZATION'S GOAL IS TO FOSTER DIVERSITY IN THE LEGAL PROFESSION.

www.ccwomenofcolor.org



Founder & CEO

Corporate Counsel Women of Color™
—————

Investing In US!

| am happy to report that within the first two
months of Early Bird registration, the Second
Annual Career Strategies Conference,
Envisioning the Future, was completely sold out.
A record turnout of in-house attorneys of color
from around the globe is expected this year.

| am ecstatic about the diverse attorneys who
will be participating in the conference. Howaver,
| am concerned about the small number of
individuals who will miss this year's conference,
not because the event sold out before they
could register, but based on their given reason
that, "My company does not allocate money in
the budget for me to attend career development
programs.” Interestingly, these individuals, who
are relying on the goodness of the corporate
accounting department, are the main ones who
lament that other people are not doing enough
to help them enhance their career development,
training, and skills. Whatever the reason given,
the bottom line is that the onus rests on all of us
to proactively manage and invest in our careers.
Hence, the issue should no longer be what the
company will or will not do for us, but what we
will do for ourselves.

Indeed, there is no time like the present to
invest in us. If we have our own fiscal means to
attend a conference, seminar or program that
will enhance our career and life development,
then we should pay for it! When we sit on the
sideline and miss opportunities to develop our
skills, talents, and networks, we only hurt
curselves. In the end, once others see that we
are investing in our own development, then they
will begin to invest in us tool

Lawrie N. Robirson

Without a vision, the people will perish.

How many times do we exclaim about how quickly time passes. To
most of us, it seems like just yesterday we were in undergraduate, in
law school, or on our first job. Before we know it, our responsibilities
will magnify, and our future retirement will loom closer on the horizon.
It is today that we must fully utilize our finances, talents, networks,
and skills to ensure that tomorrow's harvest will be fruitful and
plentiful,

To envision the future, we must be able to do more than see with the
natural eye what is currently before us and adopt more than a myopic
perception of the present and physical existence of obstacles. Such
obstacles as pay inequality, lack of diversity in corporate America,
and an ever present glass ceiling are barriers that may cause us to
stumble but never fall. These barriers can actually be weeds that we
need to pull up from our healthy seeds that are growing.

This year's conference will focus on investment in our future through
wealth building, negotiating our worth, developing skills and
cultivating our known and hidden talents. Planting these seeds today
places us in a position of not having to worry about how quickly
tomorrow comes or what it might bring. It is certainly within our
abilities to plant and water, watch the increase, and harvest the crop.
These harvested crops will have a profound impact not only on us
personally, but also in our community, the legal industry, and globally.

In essence, an investment in our tomorrow benefits one and all, for we
all are connected in the sense that all our successes are tied together.

Article Inspired By Entries Submitted Via The "Envisioning the Future”
Essay Contest
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DIVERSITY:
A Top of Mind Issue at K&LNG

KNG s taken he [ead i Demnggng 4
fresh perspeveive and new tdeas oo divensiny
in the legal profession, By creating
the priesdbien of Chiel Diversiey OfTice:
MOEERO7), KNG lannched one of the
most ambitious diversice initiarnves ever o
occurina major s tirm. The CDO) focuses
on three mujor oljectives: (1) expunding
recniing aeryities; (2) 1|El't-||:[11'ng o firm-
wide menraring program thar includes
gender und race specilic innovations o
enhunce retention of these two groups’
members and (3 promanng the Liw firm
amoeng minorty constituencics os well as
prommotime awaicness of WS LM diversiny
imitiathves o the communiey ac lungre,

d women lawvers have ulso
mgly cogaecd ot KELNG,
They have been mking on leadership mles

Minoricy
berome incr

that cumently include not only service an
the Menagement Commirtee bor also on

the micrmations], Oye-pariner Execative
Clommirres as well us senior pracrice
leadership positans in fields as disparace
as mersens aid acgoismions, emplovigent,
amd hife seences, Moreover, minonty and
women lwvers ar KELNO have also heen
raking on leadership roles in communiry
orgunizations whose mussions cmbrace
lFI\ EIHiE\J' Ii._'lllt]‘il il'l. [\Tnfl!‘i!\il ITI'.\I LR 5 T:P‘Jl’ilili.‘-
wirh diversiey and gender azenday; and
i rectuitment and perwarking wiroed at
minority und women lawyers,

Since the CGDO position was created in
2003, e rm's nunoicy lawwvers i the LS,
inereased in numiber from 67 w0 107, and
the number of women boyvers inorhe TS,
increased from 208 o 265, [n the same ome
frame, K&LNG moved Gy five minority
parmners w17, When the G Rrsr ook
office, KE&TMNG had 534 women paremers)
of vaunscl, Today the firm has 57. Asa

Below are some of the members of K&LNG's Diversity
Committee, as well as other members of the firm who are committed ta diversity.

e ;

|' Carl G. Cooper
Chief Divarsity Officer
h-lr ( :I'KI'IH:II':IE]]L' 111 K&l,h(;
a5 ehe firm's fise ©
experienee and relaromships

drasen from academia, the povare. bar, the
poblic bar snd diversioy-onented arganiza-
tions around the country, He spends much
of his tme speaking o external audiences,
Tuding clients smd business lesders,

industes groups, bae assoclaoons and com-
mirrees, bvw sehools, communiey groips and
orther interesced gooups whour diversity,

Willie E. Dennis
Partner, Mew York

M D denmis s pracrice foouses
HL ATV COUETY, IRCTEDTS
and acquisitions, ininal pukic
otferings, secunties re POt reguiremanes,
COFPOFITE EOVEIMANCT, [oine veamres and
genera] compomie murers acrmss g wide range
ol induseeies. e, Dennis was selecwed by
Bt Wonrerpirise Mamaznee (S ovember 2005)
as ane of the Naton's Top Lawyers.

" Cllellenge s

Kirkpatrick & Lodkhart
Nicholson Graham e

www, king.com

Sandra L. Geiger
Assodate, Sain Frandsco
Diversity Commiftee
H;pr:;,en!_:lliur'—

Mls, Cretper’s pracmies foises
O Y CSIMEnl marmpEemaent, secuntics and
curporate ki,

Betty Louie

Associate, Nev York
Diversity Cormmittee
Repraseniative

Ms. Loute practices in
corparate nance and [pcuses an dssel-
based lending, securinzmms, mergers and
sequisivions, recapiralizanions and pubhe and
privite debt and equits oo,

Carol C. Lumpkin
Fartner, Miam|
Diversity Cammitiee
Representative

Ms, Taamplkin's esmhlished
practice in employvment lirigarlon has
cucompassed representation of varned
employems, mrging in size from soml] o
Internarionul. in 41l facers of employment
discrimination, workploce hamssment
litigation, workplace violence response
srrarerics, and public scoommaodatien tmder

the ADA

reflection ol the progress the frm has made,
in ars 2008 rankings, WedeiCultnew! e The
Mazazine of Dvoersiny in the Legod Professian
ranked K&LNO as the 220d leading fiem
i the LS. an overall diversity and as che
fih leading firm in the U5 m diversicy of
irs associare lawyees,

Professional and Persanal Life
Integration at K&LNG

In Seprember of 2004, K&TNG appoinmed
the profession’s Arst Direcmor of Professional
dnd Pegsonal Life Intepration (*PPLI™),
Jeunnine M. Rupyp, o seoiek vesing “workf

[ife bulance™ issiees char drive so many voung
lawwers, especially women, our af finms like
ours and =omeomes oue ol de profession
altngether, She helps perionne] toconsider
aned resrraerire haw they work sa rhar they
might achicve vue equilibium bemween
therr personal and prifessional lives,

Ndenisarya M, Meekins
Associate. Washington, D.C
Divarsity Committee
Representative

Mao Meckins concenrranes
her pracrice in the areas of investment man-
ggement law and seourities regularion.

Jeannine M. Rupp

{ Director of Professional and
Persanal Life Infegration
Ms. Ruppwarks disect v with
thie firm's CIO and Manage-
ment Commitee moidenlby, understnd, and
snprove working practices, assomgtions dnd

stracenres thar phstruct and enabile mregra-
ton of lawyers' peofessional and personal
livics,

Paul W. Sweeney, Ir.
Fartner, Los Angeles
Diversity Committee Chair
My, Sweency was pamed in
200Ms by Los Aggedes Weapazine
ws ot oF Southern Caliform s “Soper Laa-

vers™ e is o member of the firms Execu-
rive Clommirtee and is the Administranve
Partner for the LA office. He practices
litigation, focusing oo handling eomplex
Frisiness dispures and emplovmenr cases,
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Pictured: Cathy R. Daniele, above, [Writars Guild of America), Candace N.
Thurmend, upper righl, {Home Depol), and Dennis Leng, baltom right,
(Dezn of Admissions, Indiana University School of Law at Bloomington),
Fhotos by Rick Casf

MY LIFE AS A LAWYER continued

The program commenced with a welcome to attendees by LEADS
Execufive Director, Dr. Jane E. Smith. Thereafter, diverse in-house and
law firm practitioners shared their personal siories with students about
their journey in the law, day-to-day work respansibiliies, and strategies
for overcoming obstacles in the workplace. Several law schools sent
representatives to not only recruit diverse students, but to also share
insight on what law schools are looking for in applicants. Finally,
KAPLAN shared tips on preparing for the LSAT and provided all
students with a discount on prep studies. CCWC" thanks the following
participants of the event: Candace N. Thurmond (Home Depot),
William Hawthorne lll {(Federated Depariment Stores), Schuyla Goodson
(Coca-Cola South Africa Pty Lid), Cathy Hampton (Earthlink),
Jacqueline N. Howell (AllHipHop.com), Cara Grayer Johnson

(Federal Communications Commission), Faith T. Knight (Emory
University), Denise Long (AIG SunAmerica), Rosland F. Mcleod
(Movation LLC), Tracey L. McNeil (Hunton & Williams LLP), Gena
Ashe (Darden Restaurants), Cathy R. Danlels (Writers Guild of
America), Carolyn Kimbrough Davis (Cardinal Health Inc.) Cari K.

Dawson (Alston & Bird),
Tracey Elise Poole

(Johnson & Johnson), Lisa
M. Stenson (Metropolitan
Life Insurance Company), |
Noni Ellison Southall

(Turner  Broadecasting), Dionysia  Johnson-Massie  (Littler
Mendelson PC ), Yolanda Rabun (IBM), Laurie N. Robinson (CBS
Broadcasting Inc.), Gla Compton (Georgia Department of Community
Heelth ), Tatia L. Williams (Mational Basketball Association),
KAPLAN, The University of Virginia School of Law, Indiana
University School of Law at Bloomington, University of
Pennsylvania School of Law, Emory School of Law, University of
Michigan School of Law, Georgia State School of Law, and
University of Georgia School of Law. The next My Life As a
Lawyer™ program will be held in 2007. To pariicipale, e-mail:
outreach@cewomenofcolor.ong.

CCWC™and Bryan Cave LLP Co-Sponsor Qutreach - Law Firm Associates of Color continued

Attendees first gathered for the networking reception. The reception
was followed by & three course dinner in the Penthouse of the Le
Parker Meridian (overooking the Manhattan Skyline) and
substantive programming. Panelists emphasized to junior assaciates
the importance of networking and provided junior associates of color
with strategies on business development and ascension to the
parinership and general counsel ranks. Importantly, the panelists
shared important survival skills with their junior colleagues and
provided encouragement. It was an inspiring and informative evening
for attendees and panelists alike. Speakers included: Solomon
Watson (The New York Times Company), Rapheal Prevol (The
Mational Football League), Carol Crossdale (The PelerSan Group),
Atiba Adams (Pfizer), Uchente Emuleomo (Prudential Financial

Inc), Hakeem Jeffries (CBS Broadcasting Inc.), Eva Martinez
{Consolidaled Edison), Rhonda E. Powell (Scripps Metworks),
Tracey R. Thomas (American Express), Mary Chang (Bryan Cave
LLP), James Cole (Wachtell, Lipton, Rosen & Katz), Willie E. Dennis
(Kirkpatrick & Lockhart Nicholson Graham LLP), Carl G, Cocper
(Kirkpatrick & Lockhart Nicholson Graham LLP), Darrell Gay (DLA
Piper Rudnick Gray Cary US LLP), and Kira Watson (Bryan Cave
LLP). The next panel in the series will be in Navember 2006.

Pictured Above: Mary Chang, fzr left, (Pariner, Bryan Gave LLP),
Carol Crossdale, second fo left, (The PeterSan Group), Kira
Watson, second to right, (Partner, Bryan Cave LLP), and Rapheal
Prevot, far right, (National Football League).

Phaos by Jirel McClinton /Contributing Editor, Rhanda Edwards Powel




&6 gur Macy’s and Bloomingdale’s
customers are diverse, and we
can't understand and satisfy
all of their needs unless our
people, in every aspect of our
business, understand them.
The way to do that is to be

that, to be diverse.??

SUE KRONICK,
Vice Chair
Federated Department Stores, Inc.

@ Diamond Sponsor |

iversity is Key at Federated

Diversity has been a business imperative for Federated Department Stores and its
Macy's and Bloomingdale’s stares for many years and the Company is honored to be a
past recipient of the Minority Corporate Counsel Association "Employer of Choice”
Award. This commitment Is further evidenced by the creation of the Federated Law
Department Diversity Council, comprised of attorneys and paralegals fram each
regional office. The Council is currently focused on;

= Exploring, measuring and expanding diversity efforts with retainer firms
handling litigation, and continuing to develop and implement standards to
measure diversity progress of all outside firms,

= Investigating and implementing methaods for obtaining diverse candidate
pools far open positions in Law.

« |dentifying and communicating abaut diversity-related community efforts
by Law Department members and diversity topics of interest.

In additien ta Councll initiatives, Federated is excited to be sponsoring the “StreetLaw
Pipeline” program for high school students in 2006. The program addresses diversity in
the profession and encourages minority students to enter the field. Federated will be
the first carporation to spensor the program in Cincinnati and St. Louis and also will
sponsor the program in San Francisco.

T RO S s . PRNRRERIY ¥ . T g AR
regerated Law Departmant VIssion Statement

To identify, explore and implement strategies specific to the Department that
promate the Company's overall policy of operating and maintaining a diverse
workforce and environment where all employees are respected, valued and included,
and to affirmatively promote diversity within the firms that provide legal services to
the Department.




About the Keynote Speaker and Honoree

DEBRAL. LEE

Chairman and Chief Executive Officer
BET Networks

Debra L. Lee is one of the most powerful, influential, and
revered business executives in the world. She recently
assumed the role of Chairman and CEO of BET Networks, a
multi-billion dollar media conglomerate and subsidiary of
global media giant Viacom, Inc.

During her 20-year tenure at BET, Ms. Lee has played some
pivotal roles in the company's history, including president and
chief operating officer; executive vice president and general
counsel of the BET legal department; and president and
publisher of BET's publishing division.

Ms. Lee's leadership has guided BET to consistent increases
in ratings, viewership, and revenue over the course of the
years. She is responsible for leading the network's evolution
from its origing in music programming to now include original
movies, documentaries, comedies, concert specials, awards
shows, newscasts, talk shows, syndicated acquisitions and
public affairs coverage. Today's BET reaches more than 80
million households in the United States, Canada and the
Caribbean. lts current business platform includes a diverse
cadre of brand extensions including: BET.com, BET Digital
Networks, BET Event Productions, BET Home Entertainment,
and the newly-launched BET Mobile.

Prior to joining BET, Ms. Lee worked at the Washington, D.C.
based corporate law firm, Steptoe & Johnson, and clerked for
the late Honorable Barrington Parker of the United States
District Court for the District of Columhia.

Ms. Lee's sphere of influence extends well beyond BET where
she is regarded as one of the country's top female executives
in the realm of Fortune 500 companies. She serves on the
corporate boards of directors of glebal business icons Revion,
Inc., Marriott International, Eastman Kodak Company, and
regionally for Washington Gas & Light Company.

Ms. Lee earned her J.D. at Harvard Law School, while
simultanecusly earning a Master's degree in public policy from
Harvard's John F. Kennedy School of Government in 1980. She
graduated from Brown University in 1976 with a B.A. in
political science with an emphasis in Asian politics.
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Some think
Q {0 b.

We think
passion,
commitment
and inspiration.

.

For years, Corporate Counsel Women of Color™ has been providing

a support natwori for in-house women of color. Credit Suisse proudly
supparts the efforts of COWC, Because helping companies bacome

a mone cynamic place 1o work 15 one of the mest impenant investments
we can make.

v, credit-suisse.com

R R CREDIT SUISSE
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Envisioning The Future CONFERENCE

Corporate Counsel Women of Color™

Second Annual Career Strategies Conference
October 11-13,2006 fOLD OoOuUT
New York City

OVER 25 FEATURED LEGAL AND BUSINESS INDUSTRY LEADERS:

Comell Boggs Teri MeClure Don Liu Professor Ella L.1. Bell Vernon Baker Kellye Walker

Chief Legal Officer General Counseal General Counsal Tuck School of Gengral Connsal Gengral Counseal
Coors Brewing Company United Parce] Service Toll Brothers Ing. Business at Dartmouth ArvinMeritorIne, BI's Wholesales Club Inc.

Carla A, Hamris Ted Shaw Veta Richardson Robert Gerrand Debarsh C, Wright Lisa E. Diavis

Managing Director Direcior and President Executive Direclor General Counsel Chief Execotive Officer  Pariner

Morgan Stanley NAACP Minarity Corporate Scripps Networks Carver Bancorp. Inc. Frankfirt Kumnit Klein & Scke
Legal Defense Fund Counsel Association

AND

Gena L. Ashe {Semor Associate General Counsel, Danden Restauranis); Car G, Cooper (Cheef Diversity Officer, Kirkpatnck & Lockhart Nichalson Graham, LLP); Sharon S. Hall
(Managing Oirector of the Atlanta Office, Spencer Stuant), Asuncion Hostin (Counsel Dickstein Shapiro Maorin & Oshinsky LLP); Valerie Mitchell-Johnston (Vice President. Legal
and Business Affairs, Sesame Workshop); Katherine C. Lee (Senior CounselDirectar Centracts, Legal & Extemnal Affairs Department. Werizon Wirsless), Rhanda Joy McLean
(Associate General Counsel, Tme Inc.); Darilyn T. Qlidge (Director and Counsel, Credit Suisse); Kharmia Powell (Certified Financial Manager, Financial Adwisor, Menill Lynch),
Pamela Samuels-Young (Managing Counsel Toyota Motor Sales, LISA, Inc.); Belinda Roed Shannon (Assistant General Counsel, GlaxoSmithKime), Dianne Baguet Smith
{Partner, Sheppard Mulln Richter & Hampton LLP); Elicia Pegues Spearman (Senior Counsel, Employment Litgaton Law & Medicaid Law); Daria Williams (Assstant General
Counsel, Verizon Business), and Bettina W. Yip (Counsel - Labor & Employment, Central Region, Cngular Wirsless).

5 ommona s ey I *MNOCYS biomingddes CREDITSUISSE

K'ﬂ'kpatnck& Lockhart
Nicholson Graham Lie

Gold 1 (“" I_}S‘ FRANKFURT KURNIT KLEIN & SELZ
o ponsom. _,J k__ media & entertainment law

EH(OHMObN WEIL GOTSHAL & MANGES s

lef_lm PEAE.UDY LLP
ATPORMEYE AT LA

PROSKAUER ROSE LLP® Thelen Reid & Priest LLP Paul HC'SHHQS

A A Law  ATTORNME

Bronze Spnnsurs: Alston & Bird LLP; Arnold and Porter; Baker & Hostetler LLP; Bank of America; Beveridge & Diamond PC; Brown Law Group; Davis & Gilbert
LLF; Duane Marris LLP; Epstein Becker & Green, PC; HR Legal Search LLC; J.C. Penney; Jackson Lewis LLP; Kelly Law Registry; Latham & Watkins LLP; LeBoeuf Lamb
Green MacRae LLP; Littler Mendelson PC; Mercedes-Benz; Mintz Levin Cohn Ferris Glowsky & Popeo PC; Margan Lewls & Bokius LLP; The National Football League,
Phelps Dunbar LLP; Resd Smith LLP; Skadden Arps Slate Meagher & Flom LLP; Squire Sanders & Dempsey LLP; Thorp Read & Armstrang, LLP; and Time Warner In,

In Kind Sponsors: American Airlines; Amtrak; BET Networks; Ebony Design; Fairweather Faces; and L'Oreal.



