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500 Conference Attendees
Envision the Future
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Founder & CEQ
Corporate Counsel Women of Color™

New York City — A sold out crowd of 500 lawyers of color from
the United States and abroad gathered at the Hiton New Y ork
on October 11-13, 2006. The conference theme, Envisioning
the Futwre, encouraged attendees to invest in their careers,
build and manage wealth, and develop and utilize all of their
gifts and talents.

Honoree Debra L. Lee (Chairman and CEOQ, BET Networks)
uniquely spoke to attendees about her transition from general
counsel to top corporate executive in an intimate conversation
with interviewer Toure (Correspondent, BET News). Lisa E.
Davis (Entertainment Partner, Frankfurt Kurnit Klein & Selz)
gave an interactive continuing legal education presertation,
Runping On E: How Web Sites and Other Electronic Marketing
Make You a Pubiisher Too. Other topics covered at
the conference included: Negotiate Your Worth, Financial
Managerment Buiiding Weath for the Future, and Jugoing Act:
Superwornen Who Balance Work LUfe and More... The
conference further provided a General Counsel Forurn with top
leaders in the legal profession who provided strategies to
attendees on how to develop their leadership skils and
advance through the ranks of the in-house corporate legal
departrnent.

Another unique feature of the conference involved Fortune 400
companies-Ayal-Mart, Mew York Life, and Pfizer—demaonstrating
their commitment to diversity through ACTION by co-
sponsoring pre and post-conference events with their diverse
legal service providers (Dickstein Shapiro, Huron Consulting
Group, Adormo & Yoss, and DLA Piper). The conference further
offered endless opportunities to enjoy Mew Y ork City. The high-
end group pampered themsel es with spa treatments, shopped
until they dropped, and attended the Oprah Winfrey produced
Broadway hit rusical, The Colr Furie

CCWC™ East Coast member, Joycelyn MoGeachy Kuls
(Wice President and Senior Counsel-Employment Law Group,
Werrill Lynchy, found the conference to be an upliting and
affirming experience. "l gained wisdom from industry leaders
wiho shared their secrets of success and made so many
contactswith magnific ent wormen who | would not have met had
| not attended this event.” CCWC™ Southeast member, Janis
Johnson (Assistant General Counsel, Bank of America) stated
that the conference was |fe-atering. "Mo other conference
brings together in one place the sheer numbers of highly-
talented and impressive  in-house  swomen  attorneys  of
color" CCWC™ Southwest member Toya Haley (Assistant
General Counsel Sam's Club) stated that the networking
experience and the peer-to-peer learning opportunities were
extrernely beneficial "The conference exceeded my every
expectation.”

CCWCT guaranteesthat next year's conference will be even
betterl Inforrmation about the Third Annual Career Strategies
Conference will be provided in early 2007




An Intimate Conversation With
Debra L. Lee

Chairman & CEO

BET Networks

Debra L. Lee interviewed at the CCWC™ 2nd Annual Career Strategies Conference by Toure {BET News Corres pondent).

Debra L. Lee & Harvardtrained lawyer  and

. g :
guintessertial corporate business executive, addressed The paSS|On that | feel fOF
a sold out audience of 500 diverse corporate legal executives

at the COWC™ Second Annual Career Strategies BET, the love for what |
Corference on Gctober 12, 2006, at the Hilton New York. :

During an intimate conversation, Ms. Lee candidly do, and my desire to
discussed her journey ta the Chaimman and CEOQ position.

She also shared strategies on how to be an effective accomplish more, are the

execttive and decision-maker. In addition, she stressed

the importance of senving on corporate boards, developing th ingS that drive me. ¥

relationships outside of the workplace, and striking a
balance between workflife. -Debra L Lee

Debra L. Lee Honored with Two Awards For Her Excellence
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Honoree Debra L. Lee (Chairman & CEO,
Hetworks), left, with Laune N. Robinson {CEQ, CCWC™
and Assistant General Counsel, CES Broadcasting. Inc_}




Sponzarstephanie Phillipz (Partner, Arnold & ?Spu:unsu:ur Emilia Quezada (Partner, Adorno &

Parter), left, with Cydonii Fairfax (Mice President
and Azzociate General Counsel, American
Capital Strategiez, LTD).

Yozz), left, with Sponsor Carol Cespedes
[Azziztant General Counzel, MewYork Life).

i Rl L IR EF AN

Sponzar Janis Johnzon (Azzistant General Counzel,
Bank of Arerica), left, with Karen Eady-Williams (Vice
Prezident and Azziztant General Counzel, Wachovia),
and Angela L. Jeffers (Senior Corporate Counzel, Food
Lion, Inc.).

Laurie M. Robinzon (CEOQ, CCOWET fourth from left, with the in-house legal
department of Sponzor Wal-Mart. From left toright; Matasha Price, Angela ;
Wazhington, Yeronica Sromada, Tova Haley,Yoon Ghang, Michelle Richard, and with Robart
Fhlliz Harris.

Deirdre Stanley (General Counzel, Thom zon Corporation), left,

Gerrard, Jr. (General Counzel, Scripps Metworks),

Luz Lopez-Garcia (A zsociate General Counsel,
MeKinsey & Company, Inc.)

Beverly Belgrove (American Exprazz), left, with
Helen Sung (Coun=el, MTY Metworkz), and Fania
Wazhington (Senior Counzel, MTY Metwark z).

Sponzor Debra Hunter Johnson (Yice President,
Human Resources, Armerican Airlines), left, with
Kathleen Simrmons Laurent (Ethics, Compliance
& Privacy Officer, Sony Electronics, Inc.)




Negotiate Your Worth

Negotiate Your Worth provided strategios on how to assess one's worth in the marketplace and
how to negotiate one's value at every stage of the employment process.

Moderator, Rhonda Joy Melean {Associate Dianne Baquet Smith {Partner, 5he ppand Kartherine C.Lea {Sanior Gou “-'-"-"_F"l"nimﬂf'f
General Counsel, Time Wamer Inc } Mullin Richter & Hampton) Gontracts, Legal & External Affairs
Dapariment, Vo zon Winlss)

Vemon Baler {Genaral Counsal, Profassor Ella L.J. Edmondson Bell Sharon 5_Hall {Managing Director, Atlanta
Armvinllarior Inc ) {Tuck School of Business at Darimouth) Office, 5 pancer Stuart

CAREER STRATEGIES

AssessYour Self-Worth AssessYour Market Value

a Create a seff-analysis of your life to discover the "real” B Learn your market value from head hunters. Gather
wou, Interview friends, famiby, and loved onesfor their infarrmation on compensation to ascertain where your
assessmert of you, Also, reflect on your own past current compensation falls on the scale.

successes and failures.

B Maximize your market value by developing additional skil
| ijith the information gathered throwgh the self-assessment, gets in your current pasition.
determine your strengths and weaknesses.
B Accept invitations for interviews to assess how well your
B Flay toyour strengths and improve your weaknesses, current skill set measures up agjainst executive postions
and higher paying jobs.
B |n determining your seif-worth, do not rely on the validation

of your compaty orthe stamp of approval from your B | everage everything that you bring to table.
CO-workers.

= Eq.quass insttutional barriers by developing your own
skills and talents afterwork and in your spare time.

®  Beyour own cheerleader.
Maximzing Your Compensation

Maximizing Your Worth While On Your

Current Job Through Self-Marketing m  3tock option grants.

B Onoaweekly basis, set aside time to create and maximize = Guaranteed bonuses.
wour brand.

o ®  Farallel bonuses.
B Cregte your own performance objectives and exceed the

floor of these goals. m  Maximizing the gross payout on sign-on bonuses.

®  Have a planto ensure that others know your value. m  Severance (including change-in-contral).




General Counsel Forum

The General Counsel Forum provided strategies to attorneys on how to advance through the
ranks of the in-house corporate legal department.

CAREER STRATEGIES

Action Steps to Develop
Your Leadership Skills

Action Steps to Be a "Go-To Lawyer”

B Build trusting relationships with clients.
Take ownership over your career. m  Collaborate with your business partners.
Educate yoursell about the law and the m  Exude confidence and a sense of presence.
changes in your practice areas(s). ® | eave from behind your desk and computer. Get out
Exercize good judgment. and be seen in the marketplace by your clients.
Became an integrated business partner ®  Understand your business’s drivers,
within your corporation, ®  Be creative and less risk adverse in helping your
m  Develop abig picture viewpoint and have a business clients meet their goals and abjectives.
firm understanding of your company's business B Create shareholdervalue.
and whatthe competition is daoing. m  [Demonstrate your commitmentto the company's
s Bewiling to extend beyond your comfart zone enterprise.
=

to debe into unchartered territories within the
company.
B Toadvance your career, look for new leadership

Take credit for your own accomplishme nts.

Action Steps for Diversity

appartunitieswithin your company (even if it is = Stay abreast of legal maneuverings that attempt to
outside of your legal department). lirriit diversity initiative s,
m  Continue to advocate for diversity on all levels.




Financial Management: Building Wealth For the Future

Darilyn T. 0

CAREER STRATEGIES

Building Wealth for the Future

Think about your goals of financial independence five to
ten years before you would like to retire.

oet financial goals and stick with them

Learn to say noto those who are asking to borrow money
from you.

Feassess your spending habits. Locate hidden sources of
income and reallocate into investments andfor savings.

Differentiate between your "needs" and "wants."

=et aside 70% of what you earn for day-to-day living expenses.

Invest, save, and build wealth with the remaining 30%.
WAl OUT wour 401 (k).

WAl OUT your [RA

Furchase real estate.

Invest in entrepreneurial assets.

[rvest in your community.

Take risks.

Financial Management: Building Weaith for the Future provided strategies to attorneys on how
to build wealth for the future, preserve wealth, and transfer wealth.

Preserving and Transferring Wealth

Following a disciplined strategy will help you build,
manage, and preserve your wealth.

Asset allocation, diversification, and rebalancing are
key components of strategic investing.

=tocks, bonds, and cash do not usually lose value
concurrently, so having all three in a partfolio can
reduce volatility overtime.

Combining alternative inv estments (e.q, hedge funds,
managed futures), with more traditional inve stments
may enhance return and lower long-term portfolio risk.

Consider planned gifts to 501(c) (3) organizations as
part of your wealth preservation and transfer strateqgy.

Find out how charitable gift annuities, donar advised
funds, and charitable trusts work.

Consider giving appreciated securities instead of cash
to charitable organizations.

There are waysto make a charitable gift thatgwe the
daonor an income stream for life.

t's impaortant to wark with financial, tax, and legal
advisors to design and implement wealth strategies.

Th—




Juggling Act: Superwomen Who Balance Work, Life, and More ...

Juggling Act: Superwomen Who Balance Work, Life, and More ... provided insight of amazing

CAREER STRATEGIES

Creating Multiple Streams

of Income By Maximizing You

Decide what is important to you.

Faollow your heart and pursue your passion.

Develop your gifts.

Develop your talents.

When you follow your passion, it will birth multiple streams
of income (in addition to your full-time job).

5ifts and Talents
That Produce Multiple Streams of Income:

m  Teaching.

Speaking engagements.

Wyriting books.

Investing in real estate.

COpening a restaurant with partners.
Creating products and selling therm on-line.
Serving on corporate hoards.

women who are maximizing their full potential while balancing it all.

Strategies for Maximizing Career Opportunities

Build your brand and reputation.

Develop and cultivate relationships,

Be flexible to new opportunities.

Create your own board of directors - a support team,
hove outside of your comfort zone.

Take positions that will help you maximize your earning
potential.

Strategies for Juggling Life's Demands

Megatiate flexibility with your company.

Do not be afraid to enlist the help of family members, a
nanny, housekeeper, lawn service, and/or chef (to lessen
yaur load).

Control your schedule,

Priortize, be realistic, do not aver stress, and do not be
afraid to say no.

Take proactive steps to spend quality time with loved ones
and friends.

Take time out for you (take vacations, get facials and
massages, and schedule time to exercise).




Running On E: How Web Sites and Other Electronic

Marketing Make You a Publisher Too

CLE Presentation Summary: Today, successful companies communicate brand messages, sell
products, and speak to their employvees through a wide range of electronic media channels. Similany,
employees Use electronic media to disseminate information—some in the course of their employment,
some on personal time, The result is that every company is now a publisher of intellectual property. But
what does it mean - legally - to be a "publisher?

Lisa E. Davis (Entertainment Partner, Frankfurt Kurnit Klein & Selz)

Sources of Exposure Applicable Law

m edarketing IMaterials Truth in Advertising
®  Corporate Blogs = Rights of Publicity/Privacy
m R3S Feeds m  Defamation and Unfair Competition
m  User-Generated Content ®  Trademark/Copyright
Defenses to Claims Good Business Practices
m First Amendment = Corporate Blogging Policy
= "FairUse" =  Clear Terms of Use
= Work for Hire Agreements B Content Review




Spomeor Aolphe A. Birch, [Il {Counsel for Labor
Ralations, The Netisnal Foothall Lsegual, aft,

Dionria Grasne {Counsal, Major Lesgus Bassball,
v Bpormer EErnbath Boors [Perner, Himon




Debra L. Les (Chalrman and CEG, BET Networks], sscond from right, with the BET Team. From left o right: Terrl licFsld (Geneml Counsal,
BET intoractive, LLC), Kimberty Ayars Shari {Associzle Ganaral Counsal, BET), Donna Coopar (Benior Associats General Counsal, BET),
and Marylinn Miner (Benlor Coordinaling Praducer, BET News & Public Affalm)

Aponsor Mim| Les (Partner, Thelsn Reld & Priest], left, with
Sponsor Kimberly Fiirgemald {Ssnlor Vice President, Buyiness
Altairs & Legal, GBS Paramournt Domestio TV),




bleomingdale’s and ccwe™
Set the Fashion World on FIRE!

Bloom ingdale’s provides live jazz duning the COWC™ Shop Until
Your Drop mini-fashion show and eocopbion.

A lucky CCWGC™ mam bar won this stunning 52 000,00 fur-trimmed

During the mini-fashion show, Bloom ingdaks’s model shows off
cape com plime nts of the Maxim ilian Fur Sakon.

beautiful coat with fur trim and hat from the Maxm ilian Fur Salon.

Sponsor Willklam Hawthorne, 1l {Vice Prsidant, Lagal Affairs & C hiof Diversity
Officer, Fedemted Department Stoms), lbft, with Launas N. Robinson, (CEQ,
CCWC ™) second from keft, Bloom ingdake's model, and Sponsor William Baor
{Senior Vice Presdent of Human Resources, Bloom ingdalke's), far nght




on Friday, October 13, 2006, COWC™ hosted over 190 attendess at The Color Furple
musical. The play, which touched on conference themes including, entrepreneurialism,
resilience, and the transfer of wealth to future generations, was phenomenall After the

musical, COWC™ members, friends, and supporters celebrated at Victor's Café.

The Color Furple Post-Play Party at Victor's Café

Left to Right: Debra Hunter Johnson (American Aiflines), Rhonda &
Scott, (Waller Lansden Dortch and Davisy, Keryanna Scott (Horthem
District of Hinois), Andy Zopp (E xelon Corporation), Tina Pompey
(Chewon), and Lela Johnson (Horthern District of Hlinoisk

The Color Purgle star, Elissbah Withars-Mendes ["Shug Avary ], The Cokor Puip b stars, Dardesia Cearcy (Hettie™), center, and
right, eatches up with Emmanud Lewis [star of 1920's hit show Felicia P. Fields ("Sophia™), right, take time out to fellowship with
Wehsfer], a CONC ™ mermber,

The Cojor Pusmie star, Felicia P, Fidds { "Sophia®), 1eft, with Carl G, Emmanuel Lewds, bottonleft, and 74e Color Arple tar, Elisabeth
Cooper [Kirkpatrick & Lockhart Hicholson Grabam) # the Post-Play Withers Mendes ("Shug Avery™), center top, gather with their new
Farty, CONC ™ friends.




Together, we’re stronger

Diversity is a top-of-mind issue at KELNG. Diversity of

opinions, ideas, attitudes, expariences and perspectives .

makes (or a stronger work environment and belter dient . & .

solutions. Kirkpatrick & Lockhart Nicholson Graham LLP. Cihaliznge us.

We helieve in meeting each client’s challenge. We belisve Kirkpatrick & Lockhart

in the pawer of partnership. Nicholson Graham LLp
www.klng.com

JUGIUN = DAl LAh & RASELEUR: & LURDIUN & 05 ARGELES = RSN 8 HEWASE 8 BEW YURE 8 SAll) ALID & PO SEURGEH 8 58N FRARLIELLD B WAk Naluh




CREDIT SUISSE

As one of the world’s leading banks, Credit Suisse
provides its clients with investment banking, private
banking and asset management services worldwide.
Credit Suisse is active in over B0 countries and employs
approximately 40,000 people.

Business is increasingly impacted by our demonstrated
and on-going commitment to Diversity and Inclusion,
Credit Suisse's ability to align our diversity and inclusion
efforts to the Bank's overall strategy provides the Bank
with a distinct competitive advantage which has enabled
us to win business and strengthen relationships with new
and existing clients.

At Credit Suisse, we believe that people, and the
culture they create, are the only true differentiators
among firms in the investment banking business.
This is why we are dedicated to attracting, developing
and retaining top talent. Our employees come from
different backgrounds, have a variety of lifestyles and
bring different experiences to our global Bank.

Diversity and Inclusion is everyone's responsibility. It is
reflected in everything we do. It is in the interest of our
clients and the values of all our employees, and it's
good for business.
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Thank You Sponsors

CCWC™ Proudly Acknowledges and Thanks
Its Diamond, Gold and Silver Sponsors of the
2nd Annual Career Strategies Conference

Diamond

Wkﬂw@n *mQCVS bleomingdale’s CREDIT SUISSﬁ\

Kirkpat ick & Loddhart
Nicholson Graham wp

Gold

h FRANKFURT KURNIT KLEIN & SELZ A | .
@( B S media & entertainment law M Smﬂ EYS TH -
ADORNO & YOSS ﬁ(

I DICKSTEINSHAPIROLe

BROWN

Silver

WEIL GOTSHAL & MANGES.» [

- & M AW ) oo
HOlland ¥ Knlght P'PER MORRISON I FOERSTER
SHEPPARD MOLLINGES WAL*MART
BHEPPARD MULLIN RICHTER & HAMPTON LLP EXO M o b I I NIXON PEABODY LLP

ATTORMNEVYSR AT | AW giadden Amps, Slate, Meagher & Flom LLP

& Adfiliates ATTORNEYS AT LAW

PaulHGSUHQS PROSKAUER ROSELLP* KAYE SCHOLER

ATTORNEYS
Microsoft: Huron
CONSULTING GROUP

CCWC™ Proudly Acknowledges and Thanks the Bronze,
and In-Kind Sponsors of the 2nd Annual Career Strategies Conference

Thelen Reid & Priest LLP
Attarneys At Law

Bronze

Alston & Bird LLP, American Alrlines, Armnold & Porter LLP, Baker 8 Hostefler LLP, Bank of America, Beveridge & Diamond PC, Brown Law Group,
Duane Morris LLP, Epsteln Becker & Green PG, HR Legal Search LLC, J.C. Penney, Jackson Lewls LLP, Kelly Law Reglstry, Latham & Watkins LLP,
LeBoeuf Lamb Green & MacRae LLP, Littier Mendalson PC, Mercedes-Benz, Mintz Levin Cohn Ferrls Glovsky & Popeo PC, Morgan Lewis & Bokius LLF,
The National Football League, Phelps Dunbar LLP, Reed Smith LLP, Squire Sanders & Dempsey LLP, Thorp Reed & Armstrong LLP, Time Wamer Inc., and UBS.

In-Kind

Amirak, BET Networks, Ebony Design, Fairweather Faces, and L'Oreal.
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