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On Thursday, January 20,
2005, New York City Mayor
Michael R. Bloomberg spoke at
the official “kick off” launch of
the newly formed high-powered
group, the Corporate Counsel
Women of Color (“CCWC”).
The launch was held at the New
York Hilton. The monumental
event brought together an
unprecedented number of 150
attendees.

CCWC Founder and CEO,
Laurie N, Robinson (Assistant
General Counsel, CBS
Broadcasting Inc.) welcomed the
group and shared the organiza-
tion’s vision of promoting career
advancement and diversity in the
legal profession.

During his remarks, Mayor
Bloomberg expressed support of
CCWC'’s mission. In addition

and significantly, he highlighted

the proposed New York Sports
and Convention Center and

endorsed the ground floor partic-
ipation of CCWC members in
this project.

CCWC is working on other
ventures that will provide mem-
bers with entrée to key players
and decision-makers in the legal
and business industries. Ms.
Robinson stated that “access on
a high level will help to facilitate
exposure, an improved flow of
information, and ultimately, sub-
stantive career advancement for
CCWC members.”

Other notable attendees at the
celebration included Patricia
Gatling (Commissioner, New
York City Commission on
Human Rights), Kirk Forrest
(General Counsel, Minerals
Technologies), Larry Scott
Blackmon (Senior Manager of

Mayor Bloomberg Celebrates Launch

Public Affairs, New York Jets),
Veta Richardson (Executive
Director, Minority Corporate
Counsel Association), Deirdre
Stanley (General Counsel, The
Thomson Corporation), Derrick
Crawford (Counsel for Policy
and Litigation, National
Football League), Linda Dunn
(General Counsel, Carver
Bankcorp, Inc.), Blair Duncan
(General Counsel, Upper
Manhattan Empowerment
Zone), Shari Crittendon (General
Counsel, United Negro College
Fund), and Robbie E. B,
Narisse (Deputy General
Counsel, Pitney Bowes).

The launch received positive
media coverage from New
York’s UPN Channel 9 and
Crain’s New York Business.

CCWC thanks the New York
Jets for co-sponsoring the event.




CAREER
TIPS

NEXT TIME, NEGOTIATE
FOR MORE...

During the interviewing process, many of
us accept the initial salary offer from our
prospective employer. Our failure to ask for
more may stem from internal notions of
gratefulness for being given an opportunity
to work for the company and out of fear that
someone is lurking over our shoulder ready
to take the job at any salary. Playing into
those concerns, we often cheat ourselves by
failing to negotiate a salary that reflects
what we are worth. Keep in mind that in
order to receive what you deserve, you must
demand it! During your next job search,
think in terms of the following to maximize
your compensation:

B Research the Salary Range for the
Position: Knowing the salary range will give
you an edge in negotiations. Start by gath-
ering information from internet salary sur-
vey sites (e.g., www.Salary.com), asking
colleagues in your industry, and reading
trade publications. Head hunters can also
provide this information. Hence, you should
build relationships with various search
firms, even if they are not involved in your
ultimate placement.

B Wait First to Be Asked About Salary:
Wait for the company to initiate salary dis-
cussions. If asked about your current salary,
first ascertain from the company the current
range for the position. Sample Response: “I
know that the market rate for this job is
$275,000, what is the salary that the compa-
ny thinks is justified for the position?”
Nevertheless, when discussing your current
salary do not inflate the figure in an effort to
get to your desired salary (even if it is less
than the company’s stated range) for the
truth will eventually be discovered.

B Take Time to Consider the Offer: Once
you receive the offer, do not accept it imme-
diately.

-see, PAGE 3

Distin

Pamela 1s a Managing Counsel for
Labor and Employment Law for
Toyota Motor Sales. ULS. A, Inc. in
Torrance California. w she also

serves as a Diversity Champion. Prior

to joining Toyota. Pamela worked at
the law firm of O Melveny & Myers
in Los Angeles, where she eventually
became Special Counsel. Prior to
joining Toyota. she worked as an
Employment Attorney for Rayvtheon
Company in EI Segundo. California.
Pamela earned her B.A. in journalism
from the University of Southern
California and her M.A. in broadcast-
ing from Northwestern University's
Medill School of Journalism. She
obtained her J.D. from the University
of California Berkeley's Boalt Hall
School of Law. Pamela served as a
legal consultant to the Showtime tele
vision series Soul { and just
penned her first novel. “Every
Reasonable Doubt.” The legal thriller
will be published by BET Books in
February 2006.

Pamela Samuels-Young

Nichelle is Director of Business
Aftairs at Time Warner Global Marketing
responsible for counseling the group on
lecal and business aftairs matters related
1o the structuring of cross-divisional deals
and hicensing Time Warner entertainment
content.  Prior to joining Time Warner,
she was an associate at Loeb & Loeb in
New York City. where she was responsi-
ble for drafting and negotiating entertain-
ment agreements and researching con-
sumer protection reculations relevant to
advertisers.  Nichelle received her B.A.
and MLA. from the University of

and her 1.D. from New York

University.

Nichelle Nicholes Levy




Sandra recently joined Pfizer Inc. in
New York City as Assistant General
Counsel and as Section Chief for Product
Litigation. Prior to joining Plizer. Sandra
was the managing partner in the Houston
office of Shook. Hardy & Bacon LLP.
Over the past nine vears, Sandra has
focused her practice in the area of pharma-
ceutical/medical device product litigation
and has served as a member of expert wit-
ness development teams in mass litigation

involving products such as fen phen.

Baycol. silicone breast implants. and
thimerosal. Sandra has written and spoken
extensively on a variety of topics. such as
"Daubert After a Decade: Using
in Litication." 2004 National Bar
Association Corporate Counsel Conference
and "No More 'Scorched E

Defending

xperts

Battlefields':

Depositions of Apex/High-Level Corporate

Employees.” 2003 DRI Product Liability
Seminar. Sandra received her B.AL in
Broadcast Journalism from the University
of Texas at Austin and her 1.D. from the
University of Texas.

Lynne Fuller-Andrews

Sandra Phillips

Lynne is Corporate Counsel for Sara Leg
Corporation's Branded Apparel business
based in Winston-Salem. North Carolina.
She provides advice on matters related to
product distribution and marketing. and
represents the Champion and Sara Lee
Direct lines of business. She initially

joined Sara Lee as the Company's

Emplovment Counsel. Prior to this posi-
tion. she was an Assistant Professor of
Public Law and Government at the
University of North Carolina’s Institute of
Government and spent several years in pri-
vate practice. Lyvnne received her B.A. in
Economics and Industrial Relations from
the University of North Carolina at Chapel
Hill and her 1.D. from the University of
North Carolina School of Law. She is a
member of the board of directors of the
Sara Lee Center for Women's Health, Omni
National Bank. and Legal Aid of North
Carolina.
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-from CAREER, page 2

Ask for time to “think it over.” This
request is reasonable and most employers do
not expect for you to snap up the first offer on
the spot.

B Show Me the Money or Something
Else: You lose nothing by asking for more.
Remember that the company made you an
offer so that means that they want you.
Simply ask whether there is room to move
on the numbers. Another approach is to
state your desired amount. Example: I
am excited about joining your team, but
based on my expertise and my market
value, I expected the salary to be $15,000
higher.” If the company will not budge on
salary, see if you can augment some of
your other benefits (i.e., vacation, personal
days off, year-end bonus, etc.)

B In the end, make sure the deal you
broker is in writing.

—By Rhonda Edwards Powell

scripps networks, counsel

How to
Contact Us

LETTERS TO THE EDITOR

B E-mail:
Laurie.Robinson @ccwomenofcolor.org

B Telephone: 646-483-8041

B Send letters to:
Corporate Counsel Women of
Color, Radio City Station,
P. O. Box 2095 New York, NY
10101-2095

B Letters should include
full name, address, telephone
number and e-mail address



MAJOR,
IHHAGEN &
AFRICA

ATTORNEY SEARCH
CONSULTANTS

VOTED BEST LEGAL SEARCH FIRM

BY THE LAW FIRMS OF THE AMLAW 100

PLACED MORE IN-HOUSE LAWYERS
THAN ANY OTHER SEARCH FIrM

LEADING ATTORNEY SEARCH SINCE 1982

877-482-1010
WWW.MHAGLOBAL.COM
17 offices worldwide

TURNER MANAGEMENT
CONSULTING GROUP

5T ALL, BEFO
CH THE COURTHOU

Practice Areas

@ Diversity & Inclusiveness Programs

® Executive & Future Executive Search

® Litigation Avoidance & Litigation Services
® Human Capital Strategy

We help companies capitalize on their most valuable resource.

www.turnermecg.com

Thank You...

Special thanks to the Corporate Counsel Women of Color’s
Advisory Board Members:

East Coast: Cynthia Bookhart Adams (Salomon Smmith Bamey), Vanessa Allen
(Philip Mornis USA, Inc.), Janet Charles (Mercedes-Benz USA, LLC), Fania
Washington (MTV Networks),
Southwest: JoAnn Lee (Exxon Mobil Corporation), Michelle A. Peak
(Amencan Airlines), Rose M. Registre (Verizon Communications Corp.),
Kimberly A. Wells (Wal-Mart Stores, Inc.);
Midwest: Edwina Wilson Divins (Domino's Pizza), Lisa B. Simpson (State
Farm Insurance Company), Deborah H. Telman (The Boeing Company), Anita
Wilson (McDonald's Corporation);
West Coast: Karen Clopton, (San Francisco State University Foundation),
Sonya Johnston {Microsoft), Susan Kigawa (Amazon.com), Sonya Makunga
{(Wamer Bros, ), Theresa Ravelo (Intel Corporation);
Southeast: Schuyla Goodson Bell (The Coca-Cola Company), Nom Ellison
(Turmer Broadcasting), Karen Eady-Williams (Wachovia Corporation), Eve
Wright (Ladies Professional Golf Association);
Asia: Fugenie Shen (TTE Comporation);
Canada: Sonja M. Salmon (RBC Financial Group); and
Europe: Alisia D. Grenville (Zurich Financial Services).
How to reac us
Our e-mail address is Laurie.Robinson @ ccwomenofcolor.org
Or you can send letters to: Corporate Counsel Women of

Color, Radio City, Station P. 0. Box 2095 New York, Ny
10101-2095.

We see the benefits of
diversity at wo rk every cjla}-'.
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